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COU  offers  rating  scheme  for  graduate  sectors 
to  help  OCUA  decide  on  funding  of  new  programs 


by  Judith  Knelman 

After  a year  and  a half  of  discussion  and 
debate,  the  Council  of  Ontario 
Universities  (COU)  has  agreed  on  a set  of 
criteria  for  sectoral  planning  of  new 
doctoral  programs.  Purpose  of  the  plan, 
which  determines  an  institution’s  level  of 
involvement  in  various  academic  areas,  is 
to  provide  greater  flexibility  for  those 
who  want  to  plan  and  mount  programs  in 
sectors  in  which  they  have  demonstrable 
strength. 

“If  you  don’t  have  research  going  on 
which  is  generating  new  ideas  about  the 
way  we  study  or  understand  the  world,  if 
you  don’t  have  developing  new  know- 
ledge which  results  in  the  emergence  of 
potential  new  programs,  you  don’t  have  a 
live  university,”  says  Peter  White, 
secretary  of  the  U of  T School  of  Grad- 
uate Studies,  which  has  been  rated  at 
major  involvement  in  all  of  the  designated 
sectors.  An  institution  with  such  a rating 
that  had  a new  program  whose  quality  had 
been  approved  by  COU  would  be  recom- 
mended for  support  by  the  Ontario 
Council  on  University  Affairs  (OCUA). 

Though  U of  T’s  rating  is  high,  Tom 
Robinson,  assistant  dean  of  SGS,  says 
he’d  have  preferred  a scheme  weighted 


more  heavily  toward  quality  than  quan- 
tity. The  degree  of  involvement  accord- 
ing to  a prescribed  set  of  factors  including 
the  number  of  faculty  and  students  at  the 
doctoral  level  expressed  as  a percentage  of 
the  provincial  total,  the  number  of  grant 
holders  expressed  as  a percentage  of  the 
faculty  and  the  number  of  scholarship 
holders  expressed  as  a percentage  of  the 
enrolment.  Smaller  universities  are  justi- 
fiably worried,  says  Robinson.  “Those 
universities  already  strong  in  PhD  pro- 
grams could  end  up  stronger,  and  those 
now  weak  would  be  likely  to  be  frozen  in 
their  weakness.” 

In  its  spring  hearing,  the  University  of 
Ottawa  told  OCUA  that  quality  is  not 
given  enough  consideration  in  the  com- 
putations COU  recommends  for  sectoral 
planning.  More  emphasis  ought  to  be 
placed  on  research  intensity,  productivity 
and  efficiency,  Father  Roger  Guindon, 
rector  of  the  university,  told  OCUA. 

Says  Herbert  Jenkins,  professor  of 
psychology  and  director  of  the  arts  and 
science  program  at  McMaster:  “COU  is 
endorsing  a system  in  which  there  is  no 
attempt  to  judge  expansion  or  outstand- 
ing academic  achievement.  The  statistical 


Motion  to  include  librarians  in 
teaching  staff  constituency  fails 


A bid  to  include  librarians  in  the  teaching 
staff  constituency  for  the  purposes  of 
Governing  Council  elections  was  voted 
down  at  the  May  27  meeting  of  the 
Academic  Affairs  Committee.  The  com- 
mittee approved,  instead,  a motion  to  ask 
Governing  Council  to  explore,  with  the 
administration,  other  ways  of  resolving 
the  problem  of  determining  the  appro- 
priate electoral  constituency  for 
librarians.  The  are  currently  included 
in  the  administrative  staff  constituency 
though,  in  salaries  and  benefits  negotia- 
tions, they  are  represented  by  the  U of  T 
Faculty  Association  (UTFA). 

In  presenting  to  the  committee  the 
recommendation  from  the  Subcommittee 
on  Elections,  subcommittee  chairman 
Michael  Martin  pointed  out  that  the 
proposed  change  had  been  endorsed  by 
librarians,  administrative  staff  and 
teaching  staff. 

Under  the  proposed  change,  he  said, 
librarians  would  vote  in  a teaching  staff 


constituency,  would  be  eligible  for  a 
“teaching  staff  ’ position  on  the  Executive 
Committee,  and  could  not  be  dismissed 
without  a recommendation  coming  from 
the  President  to  Governing  Council. 
However,  said  Martin,  this  statutory 
change  would  not  mean  that  tenure  would 
be  granted  to  librarians . Separate  policies 
for  librarians  would  continue  to  be  in 
effect. 

“Designating  librarians  as  teaching 
staff  would  not  be  saying  there  would  be 
no  differences  between  faculty  and 
librarians,”  said  Martin,  adding  that 
differentiation  could  be  maintained  by 
policies  governing  appointments, 
promotion,  suspension,  fixing  of  duties 
and  salaries,  as  well  as  access  to  use  of 
University  facilities  and  privileges. 

Martin  further  noted  that  John  B. 
Macdonald,  whose  report  on  the 
Governing  Council  structure  came  out 
in  1978,  had  also  recommended  that 

Continued  on  Page  4 


analysis  they  recommend  does  not 
measure  quality.  And  small  numbers 
make  it  unreliable  — they  play  havoc  with 
the  results.”  He  cites  the  case  of  the 
University  of  Ottawa,  which  he  says  has 
one  doctoral  student  in  its  mathematical 
sciences  sector.  That  student  does  not 
have  an  external  scholarship,  so  the 


student  quality  rating  in  the  sector  is 
0 percent.  If  the  student  did  have  an 
external  scholarship,  the  rating  would 
jump  to  100  percent. 

Jenkins  says  the  McMaster  Senate 
passed  a resolution  to  communicate  to 
COU  its  objections  to  sectoral  planning 
Continued  on  Page  2 


Waterfall 


Sculptor  Nobuo  Kubota  (bottom)  was  on  hand  last  week  to  supervise  the  installation 
of  his  “Waterfall”  in  the  central  foyer  area  of  the  renovated  Sandford  Fleming  Building. 
The  sculpture,  made  of  blue  plastic,  is  about  5.5  metres  high  and  3.7  metres  wide.  The 
official  opening  of  Sandford  Fleming  takes  place  this  Saturday.  Photos  and  a story  on 
the  fire  and  reconstruction  begin  on  page  5. 


STEVE BEHAL 


Sectoral  planning 

Continued  from  Page  1 


on  the  grounds  of  its  philosophy  and  its 
failure  to  measure  quality,  but  a majority 
of  COU  members  wanted  the  plan  as  it 
was.  He  believes  it  is  risky  for  COU  to 
pass  on  to  OCUA  a profile  of  Ontario 
universities  in  terms  of  sectoral  strengths. 
“This  scheme  is  designed  to  identify  a 
certain  number  of  full  service  univer- 
sities in  the  event  that  the  government 
attempts  a rationalization.  To  tell  OCUA 
not  to  use  it  except  in  the  ways  we  say  is 
naive  beyond  belief.” 

The  brief  from  the  University  of 
Ottawa  says  bluntly:  “If  the  purpose  of 
sectoral  planning  includes  identifying  the 
four  institutions  described  as  General- 
Purpose  institutions  in  the  Fisher  Report 
then  the  bottom  line  should  be  clearly 
spelled  out.” 

There  is  a suggestion  in  a December 
1981  memorandum  on  graduate  program 
planning  from  OCUA  to  Bette  Stephen- 
son, minister  of  colleges  and  universities, 
that  in  a time  of  financial  restraint 
university  offerings  can  be  streamlined 
through  careful  control  of  graduate 
program  offerings,  but  COU  does  not 
consider  duplication  in  its  proposal  for 
judging  new  doctoral  programs.  The 
memorandum  points  out  that  in  1981-82 
provincial  graduate  grants  from  the 
government  totalled  20.6  percent  of  total 
university  formula  grants.  “Inaddition,” 
it  says,  “the  693  graduate  programs  in  the 
province  have  a significant  steering  effect 
on  the  system  as  a whole,  and  on  the 
system’s  progress  toward  ‘rationaliza- 
tion’ and  ‘role  differentiation’.  It  should 
not  be  surprising,  therefore,  that  council 
has  been,  and  continues  to  be,  concerned 
about  such  matters  as  program  quality, 
possible  program  duplication  and  the 
introduction  of  new  graduate  programs.” 

In  1978  OCUA  recommended  to  the 
minister  a set  of  objectives  for  planning 
including  a stipulation  that  new  graduate 
programs  show  evidence  of  need  in 
Ontario  and  Canada.  Only  in  exceptional 
circumstances  would  duplicate  programs 
be  recommended  for  funding.  In  1979 
OCUA  advised  COU  that  it  would  need 
assurance  that  a proposed  new  program 
was  consistent  with  the  existing  strengths 
of  the  institution  asking  for  funding. 
COU  declined  to  pass  judgement  on 
institutional  appropriateness. 

By  1980  the  resistance  of  COU  and  its 
affiliated  organization  of  graduate  deans, 
the  Ontario  Council  on  Graduate  Studies 
(OCGS),  to  the  task  of  advising  OCUA 
on  the  appropriateness  of  its  members’ 
new  doctoral  programs  had  become  a 
stalemate.  Then  in  a 1980  paper  entitled 
System  Rationalization  OCUA  suggested 
sectoral  planning.  Major  involvement  in  a 
sector  would  convey  freedom  to  intro- 
duce a new  doctoral  program  in  that 


sector,  since  there  would  be  a solid 
foundation  of  existing,  closely  related 
endeavours  in  the  basic  disciplines. 

OCGS  now  has  defined  seven  basic 
sectors  as  mathematical  sciences;  human- 
ities, languages  and  literature;  basic  social 
sciences;  basic  physical  sciences;  engi- 
neering; basic  biological  sciences;  and 
fine  arts.  In  addition  it  has  identified 
three  applied  areas  where  levels  of  involve- 
ment would  not  be  considered:  applied 
social  studies,  applied  biological  and  health 
studies  and  intersectoral  studies.  OCUA 
would  decide  whether  a new  program  in 
these  sectors  should  be  funded  by  review- 
ing the  involvement  of  the  university  in 
the  relevant  basic  disciplines,  the  need  for 
the  program  by  students  or  employers 
and  the  resources  available  and  required. 

The  sectoral  planning  scheme  has  yet 
to  be  approved  by  OCUA.  A report  from 
the  OCGS  committee  on  sectoral  planning 
with  recommendations  for  judging 
sectoral  involvement  was  sent  last  month 
to  OCUA,  but  it  will  probably  be 
September  before  OCUA  decides 
whether  or  not  to  recommend  it  to  Bette 
Stephenson,  says  chairman  Burt 
Matthews.  “My  own  view  of  it  is  that  in 
principle  it’s  a pretty  good  document,  but 
I’m  only  speaking  as  an  individual.” 

In  the  meantime,  OCUA’s  Academic 
Advisory  Committee,  created  in  January 
after  COU  disbanded  its  Advisory 
Committee  on  Academic  Planning 
(ACAP),  has  been  reviewing  proposals 
for  seven  new  graduate  programs  that 
have  been  awaiting  a verdict  during  the 
two-year  stalemate.  And  Herbert  J enkins 
of  McMaster  is  determined  to  press  for  a 
revision  by  COU  or  a rejection  by  OCUA. 
“I  know  COU  would  like  to  be  rid  of  this 
thing,”  he  says,  “but  they  have  standards 
to  maintain.”  At  the  very  least,  a detailed 
description  of  how  the  tables  work,  how 
the  picture  in  shared  programs  can  be 
distorted  and  how  small  numbers  repre- 
sent a liability  in  the  scheme  should  have 
accompanied  the  submission  to  OCUA, 
he  says.  “I  am  going  to  pursue  this  until 
there  is  nothing  further  I can  do,”  vows 
Jenkins . “ I am  not  going  to  back  off.  I will 
be  greatly  disappointed  if  somebody 
doesn’t  see  the  absurdity  of  this  thing.” 


Fellowship  declined 


In  the  May  10  Bulletin  it  was  reported 
that  Professor  Peter  Brock  of  the  history 
department  had  been  elected  to  fellow- 
ship in  the  Royal  Society  of  Canada.  In 
fact,  Prof.  Brock  was  invited  to  become 
a fellow  but  declined. 


After  watching  his  students 
make  same  mistakes 

zoology  prof  writes  ‘how  to  succeed’  guide 


Danton  O’Day,  a zoology  professor  at 
Erindale  College,  has  written  a paper- 
back guide  for  university  students. 

How  To  Succeed  at  University,  pub- 
lished by  Signet,  is  crammed  with  tips 
on  choosing  a university,  getting  accepted, 
finding  funds  and  coping  with  exams, 
assignments,  lectures  and  organizational 
structures. 

O’Day  has  been  teaching  for  14  years. 
The  big  hurdle  for  students,  he  finds,  is 
the  first  year,  when  sudden  freedom 
deludes  them  into  thinking  that  no  one 
will  ever  notice  that  they’re  wasting  time. 
He  maintains  there’s  no  way  a student  of 
reasonable  intelligence  can  fail  if  work  is 
done  on  time  and  studying  attended  to 
regularly.  But  not  failing  is  not  enough, 
he  argues:  doctors,  lawyers  and  teachers 
don’t  have  transcripts  with  60  percent 
averages.  If  a student  knows  the  rules,  he 
says,  and  works  hard,  he  or  she  can  get 
an  80  percent  average. 

O’Day’s  first  year  at  the  University  of 
British  Columbia  was  precarious  since 
his  high  school  grades  were  unexceptional 
and  his  entrance  tests  not  promising,  but 
he  managed  to  produce  an  average  just 
below  first  class.  The  book  spells  out  how 
he  did  it  and  encourages  others  to  do 
better. 

For  example,  he  warns  against  under- 
lining words  or  phrases  in  books  because 
the  next  time  around  the  student  may  be 
learning  material  that  is  of  peripheral 
importance  and  ignoring  the  more  useful 
but  unmarked  passages.  He  tells  students 
to  go  ahead  and  take  a coffee  break,  but  to 


Bette  Stephenson 
to  speak  at 
alumni  college  day 


Alumna  Bette  Stephenson,  also  minister 
of  colleges  and  universities,  is  one  of  the 
featured  speakers  at  this  year’s  Alumni 
College  Day  to  be  held  June  1 1 at  Univer- 
sity College.  The  theme  of  the  day  is 
Mindpower  and  the  University’s  repre- 
sentative addressing  this  issue  will  be 
Professor  David  Scott  of  the  Department 
of  Mechanical  Engineering  who  will  give 
a lecture  on  hydrogen  as  a fuel  alternative. 
Alumni  College  Day,  although  meant  to 
introduce  alumni  to  university  issues,  is 
open  to  all  friends  of  the  University.  For 
further  information  and  registration, 
telephone  the  Department  of  Alumni 
Affairs  at  978-8991  or  978-2369. 


Writer  wins 
MOSST  award 
for  U of  T article 


Free-lance  science  writer  Lydia  Dotto 
has  won  this  year’s  science  journalism 
award,  given  by  the  Ministry  of  State  for 
Science  & Technology  (MOSST),  for  an 
article  that  appeared  in  the  November/ 
December  1981  issue  of  U of  T’s  The 
Graduate. 

The  article,  entitled  Thinking  Small: 
There’s  more  to  the  universe  than  meets  the 
eye,  takes  a look  at  the  world  of  sub- 
atomic particles  through  the  enthusiastic 
eyes  of  U of  T physicist  Nathan  Isgur. 

Dotto,  who  won  the  science  journalism 
award  in  1 974,  studied  journalism  at 
Carleton  University  in  Ottawa.  An  active 
science  writer  for  12  years,  she  was  presi- 
dent of  the  Canadian  Science  Writers’ 
Association  in  1979-80. 


do  it  with  a sheaf  of  notes  to  reread  rather 
than  a friend  to  chat  with.  If  they  live 
in  residence,  he  tells  them,  their  living 
situation  will  be  efficient  and  convenient 
but  fraught  with  social  temptations.  The 
secret  of  success  at  university,  he  makes 
plain,  is  unremitting  work. 

“My  attempt  was  to  be  casual  as  I gave 
out  the  hard  line,”  says  O’Day.  “Students 
don’t  need  another  textbook.  This  is 
something  they  can  enjoy.”  He  says  he 
wrote  it  on  impulse  after  marking  a batch 
of  exam  papers  that  demonstrated  to 
him  the  tendency  of  students  to  make 
the  same  sort  of  mistakes  year  after  year. 
“I  was  mad  at  them,  and  I just  sat  down 
at  the  typewriter  to  get  out  my  frustra- 
tions,” he  says.  He  thought  perhaps  he’d 
be  able  to  use  the  advice  as  a hand-out, 
but  after  50  pages  emerged  from  the 
typewriter  in  a couple  of  days  he  realized 
he  had  a book  on  his  hands.  The  unsol- 
icited manuscript  was  enthusiastically 
accepted  by  Signet. 

O’Day  has  edited  two  scholarly  books 
and  published  more  than  30  articles  in 
scholarly  journals,  but  he’s  learned  that 
it’s  fun  to  write  for  the  general  public. 

He  has  just  completed  another  unsolicited 
manuscript,  an  explanation  for  the 
layman  of  recent  scientific  developments 
like  cloning  and  test-tube  babies. 


Blackburn  wins 
national  award  for 
outstanding  service 


Robert  Blackburn,  chief  librarian  of  the 
University  of  Toronto  from  1 954  to  1 98 1 , 
has  been  named  one  of  two  winners  of 
this  year’s  Outstanding  Service  to 
Librarianship  Award.  The  other  recipient 
is  Bruce  Peel,  chief  librarian  of  the 
University  of  Alberta  from  1956  to  1982. 

The  award,  first  presented  in  1979,  is 
given  by  the  Canadian  Library  Associa- 
tion to  mark  distinguished  service  in 
Canadian  librarianship  involving  a 
contribution  of  lasting  significance  to 
the  development  of  library  service  in 
Canada.  The  awards  will  be  presented 
during  the  association’s  annual  con- 
ference in  Saskatoon  June  10  to  15. 
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Wasn’t  implying  suburban  campuses  be  closed:  President 

Should  apologize  for  damage  done:  Morton 


Irresponsible  reporting  in  the  Toronto 
Star  was  to  blame  for  a public  furor 
over  the  fate  of  Erindale  and  Scarborough 
colleges.  President  James  Ham  told  the 
Academic  Affairs  Committee  May  27.  He 
was  responding  to  criticism  from  com- 
mittee member  Desmond  Morton,  who 
teaches  history  at  Erindale 

“Nothing  could  have  been  more 
depressing,”  said  Professor  Morton, 
“than  to  wake  up  last  Friday  morning  and 
discover  that  the  senior  officers  of  this 
university  were  publicly  casting  doubt  on 
the  future  of  our  suburban  colleges. 

“In  a statement  of  somewhat  interest- 
ing generalities,  the  President  chose  to  be 
specific  about  very  little.  One  of  the 
exceptions  was  the  future  of  the  suburban 
campuses.  The  result  was  dramatic 
publicity  which,  as  the  President  should 
have  known,  coincided  with  the  period  at 
which  potential  undergraduates  are 
choosing  their  universities  and  colleges.” 
In  a front  page  story  headlined  “Cut 
costs  or  perish,  boss  warns  U of  T”,  the 
Star  reported  that  President  Ham  had 
said  that  University  governors  should 
be  studying  closing  two  satellite  campuses, 
Erindale  College  and  Scarborough 
College. 

The  article  was  based  on  a “strategic 
statement”  made  by  the  President  on  the 
future  of  the  University  ( Bulletin , May 


25).  That  statement  included  the  com- 
ment that  “the  strategic  question  of 
whether  ornot  the  University  should  seek 
to  sustain  both  Scarborough  and  Erindale 
colleges  as  separate  parts  of  its  geographic 
role  must  be  openly  addressed  with  a 
sustained  concern  for  their  staff  and 
students  as  part  of  the  University”. 

Following  on  the  heels  of  the  Star's 
story,  Joe  Cote  of  CBC-AM’s  “Metro 
Morning”  called  Vice-President  & 
Provost  David  Strangway  for  comment, 
since  the  President  was  out  of  town. 
Morton  told  the  Academic  Affairs 
Committee  that  Strangway  had  indicated 
to  CBC  listeners  that  the  two  suburban 
colleges  were  indeed  a burden  on  the 
University,  though  he  “sought  to  clarify” 
those  remarks,  albeit  for  a somewhat 
different  audience,  during  a noon-hour 
program  on  radio  station  CHUM. 

“Anyone  who  thinks  this  kind  of  cover- 
age isn’t  taken  seriously  by  the  public 
obviously  hasn’t  been  around  to  answer 
the  telephones  that  were  already  ringing 
when  people  arrived  at  work  that  day,” 
said  Morton.  “In  fact,  we’re  still  getting 
calls  from  people  who  want  to  know  how 
much  longer  we’re  going  to  be  in 
operation. 

“If  it  is  the  deliberate  policy  of  the 
University’s  most  senior  administrators 
to  damage  Scarborough  and  Erindale 


Spelt  named  acting  dean; 
reviews  of  architecture  planned 


Jacob  Spelt,  vice-dean  of  the  Faculty  of 
Arts  & Science  for  the  past  four  years,  will 
become  acting  dean  of  the  Faculty  of 
Architecture  & Landscape  Architecture 
effective  July  1,  1982  to  June  30, 1983. 
He  succeeds  Blanche  van  Ginkel,  whose 
term  as  dean  is  ending. 

“This  is  really  a holding  action,”  says 
Vice-President  & Provost  David  Strang- 
way. “We  thought  we  should  take  a hard 
look  at  the  faculty’s  plans  before  launch- 
ing a search  for  another  dean.” 


Internal  and  external  reviews  of  the 
faculty  are  planned,  with  reports  to  be 
submitted  to  the  administration  no  later 
than  December.  Strangway  says  distin- 
guished architects  will  be  called  upon  for 
the  external  review  but  the  administra- 
tion has  not  yet  determined  how  the 
internal  review  will  be  conducted. 

Results  of  the  reviews,  he  says,  should 
provide  appropriate  guidelines  for  a 
search  committee. 


Campus  Tours 

U of  T students  Sandy  Watt  (pictured  above)  and  Maria  Borkowski  will  guide  the 
free  walking  tours  of  the  St.  George  campus  weekdays,  June  to  the  Labour  Day 
weekend,  at  10.30  a.m.  and  12.30  and  2.30  p.m.  Tours  begin  in  the  Map  Room  of  Hart 
House.  Information,  978-2105  or  978-5000.  Tours  for  large  groups  can  be  arranged 
by  calling  in  advance. 


colleges,  they  might  have  the  grace  to 
present  that  policy  to  bodies  such  as  this 
before  they  share  it  with  the  media.  They 
might,  at  the  very  least,  inform  those 
whose  careers  they  propose  to  jeopardize 
before  those  people  hear  the  news  on  the 
radio  or  read  about  it  in  the  T or  onto  Star. 

“Experience  should  have  taught  them 
the  damage  that  such  careless  and 
thoughtless  statements  have  done  in  the 
past  to  the  morale  of  U of  T staff  on  these 
campuses.  These  are  people  who’ve 
worked  long  and  hard  to  establish  the 
reputations  of  the  suburban  campuses, 
both  within  their  communities  and  as 
important  and  enduring  parts  of  this 
university.  Some  of  them — at  this  crucial 
season  from  the  standpoint  of  enrolment 
and  scholarly  work — have  been  compell- 
ed to  work  long  additional  hours  to  repair 
the  damage  done  by  the  President  and  the 
Provost. 

“The  diversion  of  time  and  resources 
from  academic  purposes  should,  in  itself, 
be  of  concern  to  this  committee,  and  a 
source  of  embarrassment  to  those  respon- 
sible. I think  both  institutions  deserve 
some  form  of  recompense  — at  the  very 
least,  a public  apology.” 

President  Ham  acknowledged  that  he 
had  been  “the  cause  of  the  trouble”  but 
said  he  could  not  accept  allegations  that 
he  had  made  a statement  implying  that 
the  University  was  about  to  abdicate  its 
responsibility  to  the  suburban  campuses. 

“If  anyone  of  intelligence  reads  my 
statement  and  thinks  about  it,  they  can’t 
conclude  that  I was  proposing  that  either 
Scarborough  or  Erindale  be  closed.  I 
merely  raised  the  question  of  the  history 
of  the  development  of  the  University  and 
noted  the  importance  of  assessing  — on 
an  ongoing  basis  and  particularly  in  the 
context  of  current  pressures  — the  role  of 
each  and  every  part  of  this  institution, 
including  its  two  suburban  colleges.” 

The  President  said  he’d  had  long  dis- 
cussions with  both  college  principals  and 
was  confident  that  “after  people  sleep  on 
this”  for  a while,  a sense  of  perspective 
would  be  restored. 

“This  is  a kind  of  paranoia  generated  by 
what  I call  irresponsible  reporting,”  he 
told  the  committee. 

To  help  clear  up  any  public  misappre- 
hensions about  the  future  of  the  two 
suburban  colleges,  Scarborough  princi- 
pal Joan  Foley  and  Erindale’s  acting 
principal  Richard  Van  Fossen  have  given 
interviews  to  the  press.  In  addition, 


letters  stressing  the  colleges’  continuing 
vitality  have  been  sent  to  faculty  at 
Scarborough  and  to  students  entering 
Erindale  or  Scarborough. 

Principal  Foley’s  letter  to  Scarborough 
College  faculty  members  assures  them 
that,  “despite  the  speculative  state- 
ments” made  in  the  President’s  docu- 
ment, there  is  no  plan  to  undertake  the 
phasing  out  of  the  college. 

“The  report  raises  questions;  it  does 
not  provide  answers.  The  report  advo- 
cates the  process  of  change;  it  does  not 
specify  changes.  Nevertheless,  it  com- 
municates a sense  that  it  is  the  personal 
view  of  the  President  that,  among  the 
divisions  of  the  University,  Scarborough 
and  Erindale  colleges  are  prime  candi- 
dates for  radical  change  in  the  next  15 
years. 

“ It  is  ironic  that  the  college  administra- 
tion has  been  actively  seeking  throughout 
the  past  year  to  have  clarification  of 
Simcoe  Hall’s  views  of  the  future  of  this 
college  so  that  we  may  debate  the  issues 
and  develop  a realistic  basis  for  our  own 
planning. 

“A  meeting  of  academic  administra- 
tors in  the  college  with  senior  University 
administrators,  including  the  President, 
has  been  arranged  for  J une  25 . It  had  most 
certainly  not  been  my  expectation  that  the 
President  would  issue  a public  document 
which  appears  to  pre-judge  the  outcome 
of  such  discussions.  I am  deeply  concern- 
ed about  the  unsatisfactory  nature  of  this 
process. 

“Of  greatest  concern  at  this  moment  is 
the  effect  that  the  press  coverage  may 
have  on  next  year’s  first-year  enrolment. 
At  my  request,  the  President  will  send  a 
letter  to  all  students  offered  admission  to 
the  college  assuring  them  that  Scar- 
borough College  offers  excellent  oppor- 
tunities for  undergraduate  learning  and 
that  the  University  has  a sustained 
commitment  to  its  staff  and  students.” 

Foley  concludes  by  noting  that  Minis- 
ter of  Colleges  & Universities  Bette 
Stephenson  was  quoted  in  The  Globe  and 
Mail  as  having  assured  the  legislature,  in 
response  to  questions  provoked  by  the 
President’s  report,  that  the  government 
would  not  permit  university  campuses  to 
close. 

“Given  the  lack  of  government  res- 
ponse on  other  aspects  of  the  Fisher 
Report,”  said  Foley,  “this  can  be  viewed 
as  a significant  pronouncement.” 


New  CAUT  president 


Professor  Ken  McGovern  of  Campion 
College,  University  of  Regina,  is  the  new 
president  of  the  Canadian  Association  of 
University  Teachers.  The  CAUT,  which 
has  26,000  faculty  and  professional 
librarians  as  members  in  all  provinces, 
elected  Professor  McGovern  at  its  annual 
council  meeting  held  in  Ottawa  last 
month. 

Prof.  McGovern  has  served  as  chair- 
man of  the  faculty  association  of  the 
University  of  Regina  and  was  chief 
negotiator  for  the  faculty  collective 
agreement.  For  the  past  two  years,  he  has 
been  vice-president  internal  of  the 
CAUT. 

Professor  Sarah  Shorten  of  the  Univer- 
sity of  Western  Ontario  is  the  associa- 
tion’s new  vice-president  internal.  Prof. 
Shorten  was  on  the  executive  of  the  UW  O 
faculty  association  for  several  years  and 
sat  bn  many  university  committees.  She 
served  as  the  university’s  representative 
to  the  Ontario  Confederation  of  Univer- 
sity Faculty  Associations  and  CAUT  and 


in  1980-81  was  president  of  OCUFA. 

Prof.  Philip  Welch  of  the  Faculty  of 
Medicine,  Dalhousie  University,  was 
re-elected  the  CAUT’s  vice-president 
external.  He  is  a former  president  of  the 
Dalhousie  faculty  association. 


Physics/astronomy 
VAX  system 


The  1981-82  annual  report  of  the 
physics/astronomy  VAX  research 
computer  system  is  now  available.  The 
report  outlines  the  finances,  the  system 
configuration,  hardware  and  software 
status  and  weekly  utilization  of  resources 
during  the  last  year.  Anyone  interested  in 
obtaining  a copy  should  telephone  Suzi 
Shack  at  978-6632. 
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Committee 

Highlights 


U of  T structural  analysis  group 
finds  answers  in  network  patterns 


Business  Affairs  Committee  — 

May  12, 1982 

Items  recommended  for  approval 

• The  committee  recommended  that  the 
vice-president  (business  affairs)  be  given 
approval  in  principle  to  establish  a 
corporation  which  will  acquire  and  carry 
on  the  business  of  the  University  of 
Toronto  Library  Automation  Systems 

Items  approved 

• Pensions  — The  committee  approved 
that  the  principle  that  staff  members  who 
are  to  be  employed  after  the  normal 
retirement  age  shall  have  the  choice  of 
either  receiving  their  pensions  or  having 
their  pensions,  appropriately  augmented, 
commence  at  a later  date  be  submitted  to 
the  Pension  Plan  Task  Force  for  approval 
as  expeditiously  as  possible 

• Dentistry  building  addition  and 
renovation  — The  Ministry  of  Health 
has  given  preliminary  indications  that  it 
may  fund  the  cost  of  bridge  financing 
initially,  and  then  meet  the  capital  cost 
of  the  work  in  the  future  years.  If  this 
method  of  financing  is  used,  the  Univer- 
sity would  then  borrow  the  funds  and  the 


The  School  of  Graduate  Studies  will  be 
asked  to  report  on  the  use  of  the  PhilM 
degree,  David  Strangway,  vice-president 
and  provost,  has  told  the  Academic 
Affairs  Committee. 

Last  month  the  committee  voted  to 
refer  the  question  of  the  use  of  the  degree 
back  to  the  administration  after  the 
Department  of  Sociology  asked  permis- 
sion to  advertise  a PhilM  in  applied 
sociology  in  the  calendar  for  1982-83. 
Amendments  to  the  calendar  and  courses 
of  study  of  SGS  for  the  coming  year  were 
approved  with  the  exception  of  the 
provision  for  the  use  of  the  PhilM  degree 
for  the  new  area  of  specialization  in 
sociology. 

The  intent  of  the  proposed  program, 
said  Professor  Jeffrey  Reitz,  chairman  of 


total  cost,  including  interest  costs,  would 
eventually  be  paid  by  the  ministry. 

The  committee  approved  that  the  vice- 
president  (business  affairs)  be  authorized 
to  carry  out  the  dentistry  building 
addition  and  renovation  project  at  a total 
cost  of  $17,989,684  plus  the  cost  of 
bridge  financing,  subject  to  approval  of 
the  project  by  the  Ministry  of  Colleges 
& Universities,  and  subject  to  provincial 
funding 

Committee  on  Campus  & 
Community  Affairs  — May  18, 1982 

Items  recommended  for  approval 

• Advisory  Bureau  — an  interim  policy 
for  1982-83  was  recommended  for 
approval  ( Bulletin , May  26) 

Items  for  information 

• The  vice-president  (personnel  and 
student  affairs)  reported  on  a request 

to  reconsider  a previous  decision  to  with- 
draw the  Medical  Sciences  Building 
lobby  from  use  for  student  pubs.  He 
reported  he  was  holding  to  his  previous 
decision 


the  sociology  department,  is  to  enable 
graduates  going  into  non-academic 
employment  to  acquire  a sound  practical 
background.  He  told  the  committee  that 
the  doctoral  program  is  perceived  by 
some  agencies  and  institutions  as  too 
specialized  to  be  of  use  in  the  field. 

Some  members  of  the  committee  said 
they  were  reluctant  to  approve  the 
addition  to  the  range  of  PhilM  uses 
because  they  perceive  the  degree  as  no 
longer  meaningful.  Its  standing  has 
diminished  considerably  since  its  intro- 
duction in  the  early  1960s,  they  argued, 
and  encouraging  people  to  pursue  a dying 
degree  would  be  unfair. 


Barry  Wellman,  a professor  of  sociology 
who  specializes  in  network  analysis,  has 
created  one  of  his  own.  Besides  coordin- 
ating the  U of  T structural  analysis 
program,  which  consists  of  a dozen 
sociologists  working  on  a great  diversity 
of  projects  with  a common  orientation, 
he  founded  the  International  Network  for 
Social  Network  Analysis,  a clearing- 
house that  links  about  300  network 
analysts  in  the  social  sciences  and  mathe- 
matics and  statistics  in  universities  all 
over  the  world. 

Wellman’s  interest  is  the  underlying 
structural  pattern  that  dictates  behaviour 
in  a particular  environment,  be  it  present- 
day  East  York  or  19th  century  East 
Africa.  The  goal  of  all  sociological 
analysis,  he  says,  is  to  understand 
systems,  but  many  analysts  start  with 
individual  units  and  build  up  their  studies 
as  they  add  units.  In  network  analysis, 
a sociologist  looks  at  the  way  in  which 
units  — people  or  groups  or  countries  — 
are  linked.  The  focus  is  on  the  relation- 
ship among  the  parts  rather  than  on  the 
sum  of  the  parts. 

Using  this  approach  — and  with  the 
aid  of  a Connaught  grant  — Wellman  and 
his  colleagues  have  built  up  a body  of 
literature  on  the  way  networks  operate 
in  widely  scattered  areas  and  periods. 
Wellman,  for  example,  who  is  interested 
in  the  sociology  of  East  Y ork,  has  analysed 
community  ties  there.  Professor  Jack 
Wayne,  who  has  studied  Tanzania  at  first 
hand,  explained  the  social  backwardness 
in  19th  century  Tanzania  through  an 
analysis  of  linkages  among  the  colonial 
rulers.  Professor  Nancy  Howell  analysed 
the  traditional  kinship  rules  of  the  !Kung 
Bushmen  by  feeding  data  on  relation- 
ships into  a computer.  The  other  program 
members  — Professors  Michael 
Bodemann,  Robert  Brym,  Peter  Carring- 
ton, Bonnie  Erickson,  Harriet  Friedman, 
Lorna  Marsden,  Miguel  Murmis,  Janet 
Salaff  and  Lome  Tepperman  — widens 
the  range  of  topics  but  the  focus  is  the 
same.  Many  of  the  network  studies 
depend  on  computers,  graphs  and 
algebraic  techniques.  The  tracing  of 


Librarians 

Continued  from  Page  1 


librarians  be  included  in  a teaching  staff 
constituency,  because  of  the  similarity 
of  interests  between  the  two  groups.  The 
proposal  applied  to  about  180  librarians. 

Committee  member  Roy  Fischer, 
registrar  of  the  School  of  Graduate 
Studies,  observed  that  the  University  had 
already  made  a clear  distinction  between 
administrative  staff  and  librarians  by 
recognizing  the  latter  as  members  of 
UTFA.  In  addition,  he  said,  a special 
section  of  the  Manual  of  Staff  Policies  is 
devoted  exclusively  to  policies  for 
librarians  as  opposed  to  administrative 
or  teaching  staff. 

President  J ames  Ham  said  the  fact  that 
librarians  and  faculty  have  chosen  to 
negotiate  their  employment  conditions 
together  had  nothing  to  do  with  Univer- 
sity policy.  He  said  that,  in  the  judgement 
of  the  University’s  legal  counsel,  the 
consequences  of  approving  the  motion 
would  be  to  declare  “for  the  purposes  of 
the  statute”  that  whenever  the  word 
“librarian”  occurred,  it  could  be  replaced 
by  the  words  “teaching  staff’. 

“It  would  be  wrong  for  this  university 
to  declare  its  librarians  to  be  teaching 
staff.  I really  think  that  what’s  necessary 
is  that  the  U ofT  Actoughttobechanged.’ 

Dean  John  Leyerle  of  the  School  of 
Graduate  Studies  said  he  thought  the 
President’s  suggestion  deserved  to  be 
fully  explored. 

“The  act  may  need  to  be  changed,” 
said  Dean  Leyerle.  “Certainly,  it’s  no 


ties  and  clusters  of  ties  among  individuals 
and  groups  is  a complicated,  meticulous 
business. 

The  program  that  Wellman  coordinates 
at  U of  T provides  research  facilities 
and  funds  to  sociologists  using  the  net- 
work approach,  holds  seminars  and 
conferences,  sends  people  to  meetings, 
brings  in  visiting  scholars  to  discuss 
their  findings  and  techniques  and  dis- 
tributes a working  paper  series  that  has 
established  the  University  as  a centre  of 
structural  analysis.  One  of  the  working 
papers  published  is  Wellman’s  guide  to 
network  analysis,  which  explains  the 
concept  and  the  research  and  analytical 
techniques  necessary  for  this  approach. 

In  the  three  years  that  the  program  has 
been  going  35  papers  have  been  presented 
in  this  format,  whose  virtue  is  its  cheap- 
ness. The  work  of  the  network  analysts  is 
accessible  to  anyone  who  is  interested  in 
ordering  it:  it’s  sold  at  cost,  usually  $2. 

Why  is  the  study  of  networks  import- 
ant? People  think  that  being  in  a network 
enables  them  to  understand  it,  says 
Wellman,  but  they’re  wrong.  If  you’re  in 
the  centre  you  don’t  get  the  full  perspec- 
tive. Living  in  a city  does  not  enable  the 
average  person  to  understand  relation- 
ships and  their  consequences  for  society, 
he  says.  For  example,  it’s  generally 
believed  that  life  in  the  city  is  lonely, 
but  according  to  Wellman  individuals 
asked  about  their  relationships  do  not 
regard  their  own  existence  as  lonely  — 
only  other  people’s. 

It’s  not  true,  he  says,  that  city  dwellers 
today  do  not  retain  important  ties  with 
their  families.  They  may  not  have  much 
to  do  with  their  neighbours  as  in  the 
days  when  mothers  stayed  home  with  the 
children  all  day,  but  even  busy  people 
make  an  effort  to  retain  ties  with  others. 
Through  a study  of  the  nature  and 
frequency  of  such  ties  sociologists,  says 
Wellman,  can  get  a more  accurate  picture 
of  attitudes.  The  idea  is  to  move  from 
description  to  understanding,  and  from 
there  to  prediction  of  behaviour  insimilar 
situations  in  other  times  or  places. 


solution  to  miscategorize  librarians  yet 
again,  and  that’s  what  we’re  in  danger  of 
doing.  Librarians  don’t  teach;  nor  do  they 
have  research  degrees.  To  classify  them 
as  teaching  staff  would  lead  to  adminis- 
trative nightmares.” 

Michael  Martin  was  opposed  to  the 
President’s  proposal  to  change  the  U ofT 
Act.  To  bring  the  act  before  the  legislature 
would  be  to  risk  having  the  whole  thing 
repealed,  he  said,  adding  that  such  a risk 
should  only  taken  for  “something  pretty 
serious”. 

“This  problem  is  best  dealt  with  within 
our  own  laws,”  said  Martin. 

Woodsworth  College  principal  Peter 
Silcox  supported  Martin’s  position. 

“The  actual  terms  under  which 
librarians  are  appointed,  reviewed,  and 
promoted  are  much  closer  to  those  of  the 
faculty  than  to  thoseofthe  support  staff.” 
Professor  Desmond  Morton  contended 
that  librarians  are  not  teaching  staff  and 
that  by  endorsing  the  motion,  the  com- 
mittee would  be  “endorsing  snobbery  at 
the  expense  of  a lie”. 

Dean  Gordon  Slemon  of  the  Faculty  of 
Applied  Science  & Engineering  described 
the  motion  as  “a  piecemeal  approach  to  a 
general  issue”.  He  said  that,  since  there 
were  many  other  non-faculty  professionals 
in  the  University  whose  qualifications 
were  on  the  same  level  as  the  librarians, 
approving  the  motion  could  create  more 
problems  than  it  would  solve. 


Bay  Centre  For 
Birth  Control 
Needs  Volunteers 

ARE  YOU? 

• between  the  ages  of  18  and  35  years 

• not  presently  taking  oral  contraceptives 

• not  pregnant 

• a smoker 

And  willing  to  take  part  in  a research  project  in  which 
the  level  of  cholesterol  and  other  lipids  in  the  blood 
will  be  investigated  during  oral  contraceptive  use. 

You  will  be  compensated  for  your  time 
and  co-operation,  and  your  test  results  will  be 
made  available  to  you. 

If  interested,  for  more  information  call: 

966-7151 


PhilM  in  applied  sociology 
prompts  new  look  at  the  degree 
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Sandford  Fleming  — 
five  years  after  the  fire 

Housed  inside  historic  walls, 
a beautiful  new  building  is 
about  to  open 


by  Judith  Knelman 

The  Sandford  Fleming  Building,  70 
years  old  when  it  was  destroyed  by 
a six-hour  blaze  in  the  early  hours  of 
Feb.  1 1,  1977,  will  be  officially  re- 
opened at  10  a. m.  Saturday,  June  12,  in 
renewed  and  spacious  splendour.  The  old 
physics  building  has  been  totally  recon- 
structed inside  and  sandblasted  clean 
outside  at  a cost  of  $13  million. 

Members  of  the  University  community 
are  invited  to  join  special  guests  including 
about  250  engineering  alumni  here 
for  the  Spring  Reunion  to  hear 
addresses  by  Bette  Stephenson, 
minister  of  colleges  and  universities, 
President  James  Ham  and  Gordon 
Slemon,  dean  of  applied  science  and 
engineering,  and  watch  a transfer  of  key 
ceremony  between  the  architectural  and 
construction  firms  and  Terence 
Wardrop,  chairman  of  the  Governing 
Council.  The  occasion  will  also  mark  the 
dedication  of  the  Engineering  Alumni 


Hall  of  Distinction,  which  commem- 
orates outstanding  achievements  of 
engineering  graduates  of  U of  T. 

As  it  did  before  the  fire,  the  building 
houses  mainly  civil  and  electrical  engi- 
neering and  computer  groups.  But  it 
now  boasts  a cafeteria,  an  enlarged 
library  of  two  storeys  connected  by  a 
circular  staircase,  elevators,  two  tiered 
lecture  theatres  that  can  double  as  mini- 
auditoriums and  ultra-modern  labora- 
tory space  for  materials,  structural  and 
aerospace  research. 

Space  and  light  are  emphasized  in  the 
reconstruction  by  a two-storey  atrium 
that  dominates  the  main  floor  and  is 
surrounded  in  the  basement  by  a cafe- 
teria. A glass  screen  separates  the  foyer 
from  the  cafeteria  seating  space  and  a 
glass  railing  trimmed  with  chrome 
delineates  the  perimeter  of  the  gallery 
on  the  main  floor.  The  west  wall  of  the 
atrium,  which  is  open  from  the  base- 
ment to  the  ceiling  of  the  main  level,  is 
decorated  with  a massive  plastic  sculp- 


ture in  shades  of  blue  representing  a 
waterfall. 

The  cafeteria  gleams  with  light  from 
a profusion  of  “fat  Albert”  lightfixtures 
and  mosaic  mirror  tiles  mounted  on  the 
ceiling.  The  foyer  is  shaded  in  tones 
from  red  to  burnt  orange  and  the  entire 
atrium,  on  both  levels,  is  decked  with 
greenery.  The  floors  in  major  traffic 
areas  are  of  brick  tile,  and  rugged  natural 
brick  lines  much  of  the  wall  space. 

Facilities  have  been  expanded  and 
modernized  to  accommodate  research- 
ers, students,  faculty  and  conferences. 
The  only  cafeteria  handy  to  engineering 
students  up  to  the  time  of  the  fire  was  a 
small  area  of  tables  and  vending 
machines  in  the  Engineering  Annex.  The 
new  cafeteria,  which  will  not  be  in 
operation  until  the  fall,  has  a spacious 
and  well-equipped  kitchen  and  a large, 
lockable  beer  cooler  to  satisfy  the 
legendary  thirst  of  the  student  clientele. 

The  new  building  will  accommodate 
the  departments  of  electrical  and  civil 
engineering,  the  arts  and  science  Depart- 
ment of  Computer  Science,  the 
Computer  Systems  Research  Group 
(CSRG)  and  Communications  and 
Small  Systems  (CSS),  a division  of  the 
University  of  Toronto  Computing 
Service.  There  will  be  space  for  the 


division  of  geo-engineering,  the  Engi- 
neering Society,  the  student-run  book 
store  and  the  Institute  for  Aerospace 
Studies.  Engineering  science,  which 
was  in  the  building  before  the  fire,  has 
been  moved  to  the  Galbraith  Building, 
while  aerospace  studies  has  moved 
from  the  Galbraith  to  the  Sandford 
Fleming. 

Into  the  new  library  will  go  the  books 
and  periodicals  saved  in  1977.  About 
70  percent  of  the  80,000-volume  collec- 
tion was  saved  from  water  damage  in  a 
dramatic  and  ingenious  rescue  effort 
mounted  by  a library  disaster  taskforce. 
The  bulk  of  the  waterlogged  material 
was  slid  down  from  a second-floor 
window  in  plastic  milk  crates  to  delivery 
trucks  and  removed  to  the  basement  of 
the  Sigmund  Samuel  Library,  where  it 
was  air-dried  by  fans  and  sprayed  with 
chemicals  to  prevent  the  formation  of 
mould.  A collection  of  theses  was  trans- 
ferred to  the  Wallberg  Building  for  flash 
freezing  and  then  taken  to  the  Canadian 
Forces  base  in  Downsview  for  vacuum 
drying.  Insurance  adjusters  were  so 
pleased  at  the  salvage  operation  that 
they  threw  a wine  and  cheese  party  to 
thank  the  librarians  and  their  helpers. 

Another  frantic  rescue  effort  brought 
Continued  on  next  page 
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out  5,000  computer  tapes  and  disks.  Ina 
matter  of  a few  hours  the  entire  collec- 
tion of  the  University  of  Toronto 
Computer  Centre  was  removed  in  order 
of  priority,  with  system  packs  and  on- 
line storage  saved  first.  The  tapes  were 
loaded  like  doughnuts  on  hooks  strip- 
ped from  coat  racks.  Though  the  flames 
never  reached  the  part  of  the  building 
that  housed  the  computers  or  the 
library,  the  rescues  were  carried  out 
amid  smoke  and  water. 

A fire  wall  between  the  Sandford 
Fleming  Laboratories,  as  the  building 
was  called  then,  and  the  Galbraith 
Building  prevented  the  spread  of  the  fire 
to  the  north  wing  as  did  a fire  wall 
between  the  main  building  and  the 
Burton  wing.  But  of  the  gracefully 
curving  neoclassic  structure  on  the  list 
of  Toronto  historical  buildings  not 
much  remained  beyond  the  exterior 
wall  and  facade. 

A three-stage  reconstruction  pro- 
gram began  in  June  1978  with  the  heat- 
ing and  electrical  work  in  the  service 
tunnels.  In  the  second  stage,  walls  were 
strengthened  and  the  interior  gutted. 
The  final  stage,  which  involved  con- 
struction of  new  floors  and  walls  in  four 
storeys  instead  of  three,  is  nearly 
complete.  Because  occupants  had  to  be 
moved  out  to  let  builders  into  the 
Burton  wing  and  the  Galbraith  Building 
while  offices  were  being  built  there  and 
space  had  to  be  found  for  the  homeless 
inhabitants  of  the  building  destroyed  by 
fire,  the  project  has  been  complicated  by 
a number  of  intermediate  moves. 


The  moving-in  process  is  the  last  in 
a long  list  of  organizational  manoeuvres 
presided  over  by  Martha  Leitch,  asso- 
ciate dean  of  the  Faculty  of  Applied 
Science  & Engineering.  Dean  Leitch  is 
uniquely  qualified  for  the  task  she  has 
been  performing,  since  she  is  not  only  a 
civil  engineer  but  an  architect.  Still,  she 
sighs  at  the  enormity  of  the  task  of  find- 
ing space  and  moving  and  removing 
tenants  of  the  complex.  “We  were  just 
plain  lucky  that  we  had  the  Metro 
library  to  rent  after  the  fire,”  she  says. 
“The  library  finished  moving  out  of 
there  on  a Thursday  and  the  fire  was  on 
the  Friday.” 

By  the  time  the  900  students  in  civil 
and  electrical  engineering  are  ready  to 
begin  classes  in  September,  the  finish- 
ing touches  of  decoration  and  furnish- 
ing should  be  in  evidence.  The  project 
has  been  plagued  by  strikes,  says  Dean 
Leitch,  but  the  final  stage  of  construc- 
tion is  nearly  over.  The  moving-in 
operation  will  be  carried  out  through  the 
summer. 

Cost  of  the  reconstruction  was 
covered  by  the  Ministry  of  Colleges  & 
Universities,  which  contributed 
$9,770,000  in  capital  grants,  insurance 
coverage  for  capital  costs  of  $ 1 ,74 1 ,000, 
the  University,  which  spent  $ 1 ,284,000, 
and  private  donations  to  Update  total- 
ling $350,000.  The  Ontario  Heritage 
Foundation  paid  $45,000  of  the  cost  of 
cleaning  the  exterior  of  the  building.  A 
bronze  bust  of  Sir  Sandford  Fleming 
has  been  donated  by  the  Royal  Canadian 
Institute  for  the  entrance. 
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Research  News 


Appointments 

Recent  academic  appointments 


The  following  academic  appointments  were 
confirmed  at  the  May  6 meeting  of  the 
A cademic  A f fairs  Committee: 

Department  of  Metallurgy  & Materials 
Science 

Professor  W.A.  Miller,  chairman  of 
undergraduate  and  graduate  depart- 
ments, from  July  1, 1982  to  June  30, 
1987 

Department  of  Rehabilitation  Medicine 
Dr.  J.S.  Crawford,  chairman,  from 
July  1, 1982  until  such  time  as  a new 
chairman  can  take  office  (extension  of 
appointment) 

Faculty  of  Management  Studies 
Professor  O.W.  Main,  acting  associate 
dean,  from  July  1, 1982  to  June  30, 1983 

Department  of  Electrical  Engineering 
Professor  R.H.S.  Kwong,  associate 
professor  with  tenure,  from  July  1,  1982 

Department  of  Botany 

Professor  S.C.H.  Barrett,  associate 

professor  with  tenure,  from  July  1,  1982 

Department  of  English 

Professor  John  Riebetanz,  professor, 

from  July  1,  1982 

Department  of  Geology 
Professors  D.R.  Kobluk  and  E.T.C. 
Spooner,  associate  professor  with  tenure, 
from  July  1, 1982 

Department  of  History 

Professor  Andrew  Rossos,  professor, 

from  July  1,  1982 


Department  of  Italian  Studies 
Professor  M.T.  Kuitunen,  professor, 
from  July  1,  1982 

Department  of  Mathematics 
Professor  W.A.R.  Weiss,  associate 
professor  with  tenure,  from  July  1, 1982; 
and  Professors  M.D.  Choi  and  Eric 
Mendelsohn,  professor,  from  July  1, 
1982 

Department  of  Psychology 
Professors  Karen  Dion,  Kenneth  Dion 
and  Ian  Spence,  professor,  from  July  1, 
1982 

Department  of  Statistics 

Professor  David  Brenner,  associate 

professor  with  tenure,  from  July  1, 1982 

Department  of  Zoology 

Professors  J .J.B.  Smith  and  S.S.  Tobe, 

professor,  from  July  1, 1982 

Faculty  of  Pharmacy 

Dr.  K-C.S.  Pang,  associate  professor 

with  tenure,  from  July  1, 1982 

Scarborough  College 
Professor  M.J.  Evans,  associate  profes- 
sor with  tenure,  from  July  1, 1982;  and 
Professors  T.J.  Colton,  J.B.  Friedlander, 
C.K.  Govind  and  W.H.  Enright,  profes- 
sor, from  July  1, 1982 

Department  of  Otolaryngology 
Dr.  V.S.  Dayal’s  promotion  to  professor 
was  incorrectly  listed  in  the  May  10, 1982 
Bulletin  as  beginning  July  1, 1982.  It 
should  have  read  July  1, 1981. 


SSHRC  Program  of  Aid  to  Learned 
Journals 

The  purpose  of  this  program  of  the 
Social  Sciences  & Humanities  Research 
Council  is  to  encourage  and  support  the 
publication  of  journals  intended  to  com- 
municate the  results  of  work  in  the  social 
sciences  and  humanities  which  meets  the 
criteria  of  professional  scholarship,  in 
particular,  competence  in  the  subject  mat- 
ter and  objectivity  in  presentation.  The 
council  will  ordinarily  expect  that  a major 
objective  of  any  journal  receiving  its  sup- 
port will  be  publication  of  work  by  persons 
residing  in  Canada  or  holding  a con- 
tinuing appointment  in  a Canadian  uni- 
versity or  institution.  Journals  seeking 
support  must  also  establish  that  there  is 
in  Canada  and  abroad  an  existing  or 
potential  public  which  would  benefit 
from  the  circulation  of  the  journal  and 
would  be  likely  to  subscribe  to  it  regularly. 

While  the  fundamental  objective  of  the 
program  remains  that  of  supporting  the 
publication  of  high  quality  journals,  the 
excellence  of  which  is  ensured  by  the 
independent  refereeing  of  manuscripts, 
the  council  fully  reserves  the  right,  even 
for  those  journals  which  meet  the 
criterion  of  excellence,  to  carry  out  a 
rigorous  selection,  having  particular 
regard  to  the  effectiveness  of  a given 
journal  as  a means  of  communicating 
specialized  knowledge.  At  this  point,  the 
council  gives  no  assurance  that  support 
for  any  journal  would  extend  beyond 
Dec.  31, 1983. 

The  deadline  date  for  submissions  is 
June  30.  For  further  information  and 
application  forms,  telephone  ORA  at 
978-2163. 


Funds  for  U of  T Graduate  Student 
Travel  to  the  North 

The  Canada  Department  of  Indian  Affairs 
& Northern  Development  will  sponsor  a 
program  to  provide  funds  for  the  further- 
ance of  graduate  thesis  research,  the  use  of 
which  will  be  restricted  for  travel  to  the 
north  of  Canada  as  defined  by  the 
northern  scientific  training  grants  pro- 
gram, i.e.  north  of  the  zone  of  discontin- 
uous permafrost.  This  program  will  be 
administered  by  the  Arctic  Working 
Group,  Northern  Scientific  Training 
Grants  Program,  which  will  receive 
applications  from  University  of  Toronto 
graduate  students  by  the  June  30  dead- 
line for  expenses  to  be  incurred  prior  to 
Jan.  1, 1983. 

For  further  information  and  application 
details,  telephone  ORA  at  978-2163. 

SSHRC  Travel  Grants  to  Inter- 
national Scholarly  Conferences 

Funds  are  available  to  cover  economy  air 
fare  and  a subsistence  allowance  of  $50 
per  day  for  travel  to  an  international 
scholarly  conference  which  will  be  held 
outside  Canada.  Applicants  must  be 
Canadian  citizens  and  must  intend  to  play 
an  active  role  in  the  program;  priority 
will  be  given  to  those  applicants  present- 
ing papers. 

SSHRC’s  next  deadline  is  July  1 for 
conferences  held  in  the  period  Nov.  1, 
1982-Feb.28, 1983.  For  further  informa- 
tion and  application  forms,  telephone 
ORA  at  978-2163. 

Upcoming  Deadlines 

US  National  Institutes  of  Health,  new 
research  grants:  July  1. 

US  Deafness  Research  Foundation, 
new  research  grants:  July  15. 
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PhD  Orals 


Since  it  is  sometimes  necessary  to  change 
the  date  or  time  of  an  oral  examination, 
please  confirm  the  information  given  in 
these  listings  with  the  PhD  oral  office, 
telephone  978-5258. 

Monday,  June  14 

Paul  Ian  Joe,  Department  of  Physics, 
“The  Shedding  of  Millimeter  Sized 
Drops  in  Simulated  Hail  Formation.” 
Prof.  R.  List.  Room  309,  63  St.  George 
St.,  10  a.m. 

Victor  Israel  Levin,  Department  of  Phil- 
osophy, “Leibniz’s  Theory  of  Freedom 
and  Necessity  — A New  Understanding.” 
Prof.  A.  Gombay.  Room  1 11, 63  St. 
George  St.,  2 p.m. 

Tuesday,  June  15 

Kenneth  Lee,  Department  of  Botany, 
“The  Effects  of  Vanadium  on  Phyto- 
plankton: Field  and  Laboratory  Studies.” 
Prof.  C.  Nalewajko.  Room  309, 63  St. 
George  St.,  2 p.m. 

Thursday,  June  17 

Lawrence  William  Dickson,  Department 
of  Chemistry,  “Studies  in  Infrared 
Chemiluminescence.”  Prof.  J.C.  Polanyi. 
Room  309, 63  St.  George  St.,  10  a.m. 

Friday,  June  21 

Wayne  Robert  Rhodes,  Department  of 
Anthropology,  “Differential  Fertility  in 
Macaca  Sylvanus  of  Gibraltar.”  Prof. 

F. D.  Burton.  Room  1 1 1 , 63  St.  George 
St.,  10  a.m. 

Please  note  change.  Previously  scheduled 
for  June  11. 

Wednesday,  June  23 

G. -C.  Lee,  Department  of  Statistics, 
“On  Robustness  of  Tests  of  Correlation 
Coefficient.”  Prof.  M.S.  Srivastava. 
Room  309, 63  St.  George  St.,  2 p.m. 

Thursday,  June  24 

Lynette  Marie  Gillis,  Department  of 
Education,  “Using  Questions  in 
Children’s  Educational  Television  to 


Facilitate  Learning.”  Prof.  P.  Gamlin. 
Room  1 1 1, 63  St.  George  St.,  10  a.m. 

Renee  Scheremeta,  Department  of 
Germanic  Languages  & Literatures, 
“Hybridization  as  a Compositional 
Technique  in  the  Middle  High  German 
Narrative  of  the  Later  Middle  Ages.” 
Prof.  R.W.  Leckie.  Room  1 1 1, 63  St. 
George  St.,  2 p.m. 

Friday,  June  25 

Anda  Kuksis,  Department  of  Chemistry, 
“Investigations  into  Activation  of  Car- 
bon Monoxide  via  Carbonyl  Bridged 
Bimetallic  Complexes.”  Prof.  J.  Powell. 
Room  309, 63  St.  George  St.,  10  a.m. 

Tsutomu  Saito,  Department  of  Aero- 
space Science  & Engineering,  “An 
Experimental,  Analytical  and  Numerical 
Study  of  Temperatures  near  Hemi- 
spherical Implosion  Foci.”  Prof.  I.I. 
Glass.  Room  301,65  St.  George  St., 2p.m. 
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In  the  Matter  of  an  Arbitration 

Between:  The  University  of  Toronto 

And:  The  University  of  Toronto  Faculty  Association 

board  of  arbitration:  Kevin  M.  Burkett,  Sole  Arbitrator 

Hearings  in  this  matter  were  held  on  May  7,  8 and  10,  1982  in  Toronto 


AWARD 

1.  I was  advised  by  letter  dated  March 
21,  1982  that  the  University  of  Toronto 
Faculty  Association  and  the  adminis- 
tration of  the  University  had  agreed  to 
invite  me  to  act  as  mediator/arbitrator 
should  they  fail  to  reach  a negotiated 
settlement  on  salaries  and  benefits  for 
the  1982-83  academic  year.  My 
appointment  is  made  under  the  terms  of 
a Memorandum  of  Agreement  between 
the  parties  entered  into  June  28,  1977  as 
amended  June  19,  1980  and  December 
15,  1981.  I convened  the  parties  for  the 
purpose  of  attempting  to  mediate  the 
differences  between  them  on  April  21, 
1982.  Mediation  took  place  that  day  and 
the  next.  The  parties  were  unable  to 
resolve  their  differences  with  the  result 
that  I instructed  them  to  exchange 
arbitration  briefs  on  or  before  April  30, 
1982.  The  arbitration  hearing  com- 
menced on  May  7,  1982  and  continued 
on  May  8 and  10,  1982.  Prior  to  the 
release  of  this  award,  I made  a final 
attempt  to  mediate  on  May  26.  Again  the 
parties  were  unable  to  voluntarily 
resolve  their  differences  and  accordingly, 

I have  drafted  this  binding  award. 

Bargaining  Structure 

2.  Relations  between  the  Faculty 
Association,  which  represents  more  than 
2,500  faculty  members  and  professional 
librarians,  and  the  University  have  been 
governed  since  1977  by  the  terms  of  the 
voluntary  “Memorandum  of  Agree- 
ment” referred  to  above.  The  Faculty 
Association  is  recognized  as  the 
bargaining  agent  for  academic  staff  and 
librarians  in  the  Memorandum.  The 
Memorandum  also  sets  out  a number  of 
policies  and  procedures  relating  to 
grievances,  sabbatical  leaves  and  the 
annual  negotiation  of  salaries  and 
benefits,  and  makes  other  specified 
policies  and  procedures,  such  as  tenure, 
subject  to  change  by  mutual  agreement. 
The  Memorandum  of  Agreement 
remains  in  force  until  June  30,  1983. 

3 Prior  to  this  round  of  negotiations,  the 
parties  had  operated  for  four  years  under 
a procedure  for  the  determination  of 
salaries  and  benefits  contained  in  the 
Memorandum  of  Agreement  which  was 
significantly  altered  on  an  agreement  of 
the  parties  dated  December  15,  1981. 
Under  the  old  procedure,  the  Governing 
Council  agreed  only  “to  accept  the  terms 
of  settlement  recommended  by  the 
mediator  unless  Council  by  a majority  vote 
determines  otherwise . ” (Emphasis 
added.)  In  three  of  the  four  years  during 
which  this  procedure  was  in  place  the 
parties  failed  to  reach  a negotiated  settle- 
ment and  called  upon  a mediator  for 
assistance.  In  all  three  cases  the  parties 
were  unable  to  reach  a voluntary 
agreement  and  the  mediator,  pursuant  to 
the  terms  of  the  Memorandum,  as  it  was 
then  drafted,  recommended  an  award. 

4 In  formulating  his  recommendation  in 
1981,  mediator  Innis  Christie  felt 
himself  constrained  by  the  authority  of 
the  Governing  Council  to  reject  his 
recommendation.  He  commented  in  his 
award  that: 

“I  have  reluctantly  accepted  that  in  the 
context  of  the  process  envisaged  by  the 
Memorandum  of  Agreement  under 
which  I am  functioning  the  University’s 
ability-to-pay  cannot  be  ignored  . . . 

“If  I were  to  make  a recommendation 
which  took  no  account  of  the  University 
of  Toronto’s  ability  to  pay  the  result 
would  surely  be  a rejection  of  my 
recommendations  by  the  Governing 


Council,  presumably  with  great  harm  to 
the  very  process  which  brings  me  here.” 

Professor  Christie,  in  awarding  a 9.1 
percent  across  the  board  increase  in 
salaries  and  a 1.1  percent  increase  in 
benefits,  observed  that  the  govern- 
ment’s increase  in  funding  for  1981-82 
for  all  universities  was  10.1  percent, 
which  resulted  in  a 10.9  percent  increase 
in  funding  for  the  University  of  Toronto, 
and  commented  that  “to  increase  the 
cost  of  faculty  and  librarian  salaries  and 
benefits  by  more  than  a total  of  10.2 
percent  would  result  in  an  unacceptable 
deficit.”  The  Faculty  Association  in  its 
submissions  to  me  maintained  that  the 
salary  award  of  9. 1 percent  was  one  of  the 
lowest  at  a Canadian  university  and 
attributed  this  to  the  constraints 
perceived  by  Prof.  Christie  in  acting 
under  the  Memorandum. 

5 The  Council  of  the  Faculty  Associa- 
tion, in  response  to  the  defect  it 
identified  in  the  existing  structure, 
passed  the  following  resolution  shortly 
after  the  release  of  Prof.  Christie’s 
report: 

“That  this  Council  expresses  outrage  at 
the  Report  of  the  Mediator,  Professor 
Innis  Christie,  and,  on  the  basis  of  this 
Association’s  experience  now  with  the 
reports  of  two  mediators,  Council 
instructs  the  Executive  to  strike  a 
Committee  to  investigate  alternatives  to 
Article  VI  of  the  Memorandum  of 
Agreement  as  a means  to  handling  salary 
and  benefits  negotiations  with  the 
University  of  Toronto.” 

This  resolution  was  put  to  the 
membership  in  a referendum  and  of  the 
nearly  70  percent  of  faculty  members 
and  librarians  who  returned  their  ballots, 
86  percent  supported  it.  The  Faculty 
Association  advises  me  that  in  the  debate 
which  surrounded  this  matter,  only  two 
courses  were  thought  viable:  binding 
arbitration  within  the  Memorandum,  or 
certification  under  the  Labour  Relations 
Act. 

6 At  its  September  1981  meeting,  the 
Governing  Council  agreed  to  consider 
the  Faculty  Association’s  request  to 
negotiate  an  amendment  to  Article  6 of 
the  Memorandum  of  Agreement  and 
established  an  advisory  committee  for 
this  purpose.  In  late  November  1981  the 
advisory  committee  published  a report 
which  rejected  binding  arbitration  and 
proposed  that  the  Governing  Council 
serve  as  “arbitrator”  in  disputes  over 
salaries  and  benefits.  This  report  was 
rejected  by  the  Faculty  Association.  The 
Association  informs  me  that  in  the 
period  immediately  following  the  release 
of  the  advisory  committee’s  report,  it 
gave  serious  consideration  to  the  option 
of  certification  under  the  Labour 
Relations  Act.  On  December  3, 1981  the 
President  of  the  University  contacted  the 
President  of  the  Association  and  it  was 
agreed  that  negotiations  for  a system  of 
binding  arbitration  would  take  place. 
These  negotiations  centred  on  criteria 
which  would  govern  an  arbitrator  in  the 
making  of  an  award.  I will  have  more  to 
say  with  respect  to  these  criteria.  At  this 
juncture,  it  is  sufficient  to  observe  that 
after  difficult  and  protracted  negotia- 
tions, agreement  was  reached  on 
December  15,  1981  with  respect  to  the 
terms  of  a clause  providing  for  binding 
arbitration. 

7  The  clause  provides: 

ARTICLE  6:  SALARIES  AND 
BENEFITS 

Salaries  and  benefits  for  faculty 
members  and  librarians  shall  be 


negotiated  annually  in  accordance  with 
the  following  procedure. 

Prior  to  November  15  of  each  year,  the 
Association  shall,  by  written  notice  call 
on  the  University  to  enter  into 
negotiations  pertaining  to  salaries  and 
benefits  for  the  next  academic  year.  The 
notice  shall  specify  the  items  on  which 
agreement  is  sought. 

No  later  than  ten  days  after  the  above 
notice,  the  first  bargaining  session  shall 
be  held.  The  parties  shall  thereupon 
bargain  in  good  faith  and  shall  make 
every  reasonable  effort  to  reach 
agreement. 

Either  party  may  request  mediation  at 
any  time  between  January  1 and  January 
31.  The  agreement  as  to  the  method  of 
selection  of  a mediator  is  attached  hereto. 

The  mediator  shall  make  every 
reasonable  effort  to  resolve  the 
remaining  differences  between  the  two 
parties,  who  shall  continue  to  bargain  in 
good  faith.  The  mediator  shall  have  until 
February  21  to  bring  about  agreement.  If 
agreement  has  not  been  reached  by 
February  21,  the  mediator  shall  inform 
the  President  of  the  University  and  the 
President  of  the  Association  of  the  failure 
to  reach  agreement.  The  mediator  shall 
then  become  the  arbitrator. 

The  arbitrator  shall,  within  one  week, 
receive  from  both  parties  a statement  of 
their  final  positions.  When  both  parties 
have  submitted  their  final  positions,  the 
arbitrator  shall  give  to  each  party  a copy  of 
the  final  offer  of  the  opposite  party . Before 
rendering  an  award,  the  arbitrator  shall, 
at  a hearing  at  which  both  parties  have 
the  right  to  be  present,  give  each  of  them 
opportunity  to  introduce  relevant 
evidence  and 'to  submit  oral  and  written 
argument  and  counter-argument  re- 
specting final  positions. 

The  arbitrator  shall  render  a decision 
in  writing,  together  with  the  reasons  for 
the  award,  by  the  end  of  March.  The 
decision  of  the  arbitrator  shall  be  final  and 
binding  on  both  parties. 

The  fees  and  expenses  of  the 
mediator/arbitrator  shall  be  borne 
equally  by  the  parties  to  this  Agree- 
ment. Otherwise  they  shall  bear  their  own 
expenses. 

The  arbitrator  shall  base  his  award  on 
the  following  criteria: 

— changes  in  the  Consumer  Price  Index 
in  Canada  and  Toronto; 

— salaries  and  benefits  for  faculty 
members  and  librarians  at  other 
universities  and  for  other  professions 
and  groups  in  society; 

— the  need  to  attract  faculty  members 
and  librarians  of  the  highest  quality; 

— the  overall  compensation  presently 
received  by  faculty  members  and 
librarians  involved  in  these  proceedings, 
including  direct  salary  compensation, 
vacations,  holidays  and  other  leave 
provisions,  insurance,  pension,  medical, 
dental  and  hospitalization  benefits,  and 
all  other  benefits  received; 

— the  total  compensation  adjustments 
made  in  recent  public  and  private  sector 
collective  bargaining  settlements; 

— the  need  for  the  University  to  operate 
in  a reasonable  manner. 

The  arbitrator  shall  not  have  the 
authority  on  the  following: 

(a)  any  item  which  has  been  mutually 
agreed  upon  during  negotiations,  or 
mediation,  but  shall  take  the  cost  of  any 
such  item  into  account  in  the  award; 

(b)  any  item  which  would  alter  existing 
provisions  in  the  Memorandum  of 
Agreement  which  do  not  relate  to  salaries 
and  benefits. 

The  submission  to  arbitration  shall  be 
subject  to  the  Arbitrations  Act,  R.S.O. 
1980  c.25. 


Any  of  the  dates  specified  in  this 
Article  may  be  changed  by  mutual 
agreement. 

It  is  understood  and  agreed  that 
Article  6 as  amended  shall  lapse 
following  its  application  for  the  1983-84 
academic  year  unless  reaffirmed  by  June 
30,  1983  for  a further  period  by  mutual 
agreement,  after  consideration  of  its 
effect  on  the  University  community.  If 
mutual  agreement  to  continue  Article  6 
is  not  reached,  the  parties  agree  to 
negotiate  procedures  for  the  future, 
such  negotiations  to  be  completed  by 
October  15,  1983. 

I have  been  appointed  pursuant  to,  and 
am  governed  by,  the  amended  Article  6 
of  the  Memorandum  of  Agreement  as  set 
out  above.  This  is  the  first  round  of 
bargaining  with  respect  to  salaries  and 
benefits  which  has  been  conducted 
under  the  terms  of  Article  6 as  it  is  now 
drafted. 

8 The  Governing  Council,  at  its  meeting 
held  on  Thursday,  January  21,  1982, 
while  reserving  its  statutory  authority  to 
fix  salaries,  formally  declared  its 
intention  to  accept  the  decision  of  the 
mediator/arbitrator  appointed  under  the 
revised  Article  6 of  the  Memorandum  of 
Agreement. 

Positions  of  the  Parties 

9 Before  outlining  the  respective 
positions  of  the  parties  it  is  necessary  to 
describe  in  summary  form  the 
progression  through  the  ranks  scheme 
(PTR)  which  is  in  place  at  the  Univer- 
sity. Although  the  parties  are  agreed 
that  the  PTR  scheme  should  remain  in 
place  there  is  a disagreement  between 
them  with  respect  to  whether  or  not  the 
value  of  PTR  increases  should  be 
included  for  purposes  of  calculating  the 
value  of  the  University’s  offer.  More 
importantly,  there  is  a fundamental 
disagreement  between  the  parties  with 
respect  to  whether  or  not  average  PTR 
increases  should  be  included  in 
calculations  to  determine  the  relative 
position  over  time  of  the  salaries  paid  to 
University  of  Toronto  faculty  compared 
to  the  wages  and  salaries  of  other  groups 
in  society  or  to  movement  in  the 
consumer  price  index. 

10  The  PTR  scheme  in  place  at  the 
University  of  Toronto  is  designed  to 
facilitate  movement  of  a faculty  member 
from  the  rank  of  assistant  professor  to 
associate  professor  to  full  professor  by 
means  of  wholly  discretionary  salary 
increases  based  on  merit.  There  are 
similar  PTR  schemes  for  librarians  and 
lecturers.  The  average  annual  PTR 
increase  to  faculty  since  the  inception  of 
the  plan  in  1973  has  ranged  from  2.79 
percent  to  3.5  percent.  The  plan  is 
designed  to  provide  those  at  the  lower 
end  of  the  salary  spectrum  (the  break- 
point is  $47,500)  with  proportionately 
larger  increases  than  those  at  the  higher 
end  of  the  salary  spectrum  with  the 
result  that  the  ratio  between  end  point 
and  beginning  point  is  approximately 
2.5.  The  plan  assumes  that  a person 
completing  the  necessary  PhD  pre- 
requisite does  not  attain  assistant 
professor  status  until  age  28.  The 
breakpoint  is  reached  after  20  years.  A 
further  17  years  is  required  to  reach  the 
end  point.  The  increases  provided  to 
faculty  under  the  PTR  plan  are  in 
addition  to  the  across  the  board 
economic  increases  which  are  negotiated 
annually,  as  was  made  clear  in  the 
Budget  Committee  recommendation  for 
the  PTR  scheme  dated  November  30, 
1973.  The  Budget  Committee  recom- 
mendations provided  in  part: 


“that  allocation  of  funds  to  the  full-time 
academic  salary  account  for  career 
advancement  be  considered  separately 
from  across  the  board  changes.  We 
recommend  that  the  career  advancement 
component  be  allocated  to  individuals 
entirely  on  the  basis  of  merit  ...” 

The  Budget  Committee  went  on  to 
comment  that: 

“In  the  event  that  funds  available  are 
insufficient  to  permit  award  of  merit 
increases  as  proposed,  we  envisage 
reduction  in  salary  scale  as  being 
necessary.” 

Under  the  plan  an  individual  does  not 
receive  an  additional  increase  upon 
promotion  from  an  assistant  to  an 
associate  professor  or  from  an  associate 
professor  to  full  professor. 

11  The  cost  to  the  University  of  PTR 
increases  is  partially  offset  by  the 
replacement  of  longer  service  faculty 
who  retire  or  leave  the  University  for 
other  reasons,  with  replacements  who 
enter  at  the  lower  end  of  the  salary  scale. 
The  current  annual  cost  of  providing 
PTR  increases,  taking  into  account  the 
staff  turnover  factor,  is  1.9  percent  of 
payroll.  It  is  projected  that  in  the  future 
the  cost  of  the  PTR  plan  will  be  more 
than  offset  by  the  savings  generated  by 
staff  turnover. 

12  It  is  also  to  be  noted  before  outlining 
the  respective  positions  of  the  parties, 
that  benefit  improvements  worth 
.73  percent  of  payroll  have  been  agreed. 
It  is  further  agreed  that  the  value  of  these 
benefits  is  to  be  included  within  the 
economic  increase.  The  dispute  before 
me,  therefore,  relates  solely  to  salaries. 

13  The  Faculty  Association  seeks  an 
increase  to  salaries  for  the  1982-83 
academic  year  of  22.1  percent.  The 
demand  for  a 22. 1 percent  increase  is  the 
aggregate  of  four  component  parts. 
These  are: 

(1)  A cost  of  living  adjustment  of  12.1 
percent  (CPI  increase  December  1981 
over  December  1980). 

(2)  An  increase  of  8 percent  as  the  first  of 
three  annual  increases  to  restore  salaries 
to  1971  levels.  The  Association  argues 
that  when  the  amount  of  the  economic 
increases  given  to  faculty  since  1971  is 
compared  to  movement  in  the  consumer 
price  index  over  the  same  period,  or  the 
annual  increases  received  by  other 
groups  during  this  period,  there  has  been 
an  erosion  of  approximately  20  percent 
which  would  require  an  adjustment  of 
25.2  percent  to  restore  1971  values  to 
salaries.  The  Association  maintains  that 
the  cumulative  amount  of  average  PTR 
over  this  period  is  not  relevant  in 
computing  the  erosion  to  faculty  salaries. 
The  Association  is  content  to  spread  the 
“catch-up”  over  three  years.  The 
University  takes  direct  issue  with  the 
contention  that  “catch-up”  is  required. 

(3)  An  increase  of  1.5  percent  in 
recognition  of  an  increase  in  productivity 
and  work  load. 

(4)  An  increase  of  $250  in  base  salary  per 
faculty  member  and  librarian  (0.5 
percent)  in  recognition  of  the  value  of 
salaries  forgoing  over  the  decade.  The 
Association  characterizes  the  amount  of 
salaries  forgone  as  a loan  to  the 
University  and  asks  for  a “symbolic” 
repayment  at  this  time. 

14  It  is  the  position  of  the  University  that 
under  the  agreed  criteria  I am  restricted 
to  looking  at  current  settlement  levels 
and  not  at  the  relationship  over  time 
between  the  faculty  and  other  groups. 
Alternatively,  the  University  does  not 
admit  to  a deterioration  of  salaries  over 
the  past  decade,  or  over  any  other  period 
and  argues,  therefore,  that  “catch-up”  is 
not  a factor.  In  reaching  this  conclusion 
the  University  compares  yearly  average 
faculty  salaries,  which  include  the  amount 
of  PTR  increases,  to  movement  in  the  CPI 
or  to  salary  increases  over  time  of 
comparable  groups.  The  University, 
while  rejecting  the  notion  of  “catch-up”. 
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accepts  that  the  faculty  should  be 
protected  from  inflation  and  to  this  end 
has  offered  an  economic  increase  of  1 1 .45 
percent  including  the  .73  percent  in 
benefit  improvements.  As  I have  noted 
the  parties  are  agreed  that  the  benefit 
improvement  factor  should  be  included 
within  the  economic  increase  for  1982- 
83.  The  11.45  percent  was  derived  by 
averaging  the  CPI  yearly  increase  figures 
for  January  and  February  in  Toronto 
and  Canada.  The  University  maintains 
that  when  the  2.81  percent  average  PTR 
increase  per  faculty  member  is  added  to 
the  1 1 .45  percent  economic  and  benefit 
increase,  the  14.26  percent  total  increase 
represents  a balanced  view  of  the  criteria. 

15  The  proper  balancing  envisaged  by 
the  University  includes  consideration  of 
the  University’s  ability  to  pay.  The 
University  takes  the  position,  hotly 
contested  by  the  Association,  that 
consideration  of  its  ability  to  pay  is 
encompassed  within  the  sixth  criterion; 
that  is,  the  need  for  the  University  to 
operate  in  a reasonable  manner.  The 
Association,  on  the  other  hand, 
maintains  that  the  parties  agreed  that 
ability  to  pay  would  not  be  taken  into 
account  by  the  arbitrator. 

16  The  University  proposes  that  $1,000 
to  $1,500  (2.56  percent  and  3.84  percent 
on  the  average  salary  of  $39,021)  of  the 
economic  increase  be  paid  in  the  form  of 
a flat  dollar  amount  with  the  balance 
applied  as  a percentage.  In  addition,  to 
improve  the  age/salary  profile  at  the 
lower  end  of  the  scale,  the  University 
proposes,  within  the  11.45  percent 
economic  increase,  to  increase  the  rank 
minimum  for  1982-83  by  $2,000  more 
than  the  basic  economic  adjustment.  The 
Faculty  Association  rejects  both  of  these 
proposals. 

Issues 

17  The  primary  issue  between  the 
parties,  which  gives  rise  to  a number  of 
difficult  sub-issues,  relates  to  the 
Association’s  claim  for  substantial 
“catch-up”  in  addition  to  an  amount  to 
protect  against  salary  erosion  caused  by 
inflation  in  the  period  since  July  1, 1981. 

I must  decide  if  the  claim  for  “catch-up”, 
as  put  by  the  Association,  is  a valid  claim 
within  the  parameters  set  by  the  agreed 
criteria.  If  a claim  for  catch-up  is  a proper 
claim  within  the  meaning  of  the  criteria, 
I must  decide  if  some  or  all  of  this 
additional  amount  is  justified  on  the  data 
which  has  been  put  before  me. 
Fundamental  to  this  determination  is  the 
question  of  whether  the  average  annual 
PTR  increase  is  to  be  included  in 
measuring  the  movement  in  faculty 
salaries  over  time.  If  it  is  included  the 
quantum  of  the  “catch-up”  is  reduced 
by  the  cumulative  amount  of  the  average 
annual  PTR  increases.  The  use  of  salary 
floors  by  the  Association,  which  do  not 
reflect  PTR  increases,  and  the  use  of 
average  salaries  by  the  University,  which 
do,  flows  from  their  respective  positions 
with  respect  to  the  inclusion  of  PTR 
increases  for  comparative  purposes. 
Having  decided  whether  the  average 
annual  PTR  increase  is  to  be  included  in 
measuring  the  movement  of  faculty 
salaries,  I must  then  determine  whether 
other  groups  or  indicia  are  relevant  for 
comparison  purposes  and  over  what 
period  of  time. 

18  If  the  concept  of  “catch-up”  is  not 
within  the  scope  of  the  agreed  criteria, 
or,  if  it  is,  but  is  not  warranted  on  a 
proper  application  of  the  data,  then,  in 
the  face  of  an  offer  which  approximates 
the  projected  annual  rise  in  the  rate  of 
inflation,  ability  to  pay  is  not  an  issue  and 
I do  not  have  to  concern  myself  with  it. 
However,  if  the  concept  of  “catch-up”  is 
within  the  scope  of  the  criteria  and  if  it  is 
shown  that  there  has  been  an  erosion  of 
faculty  salaries,  then,  given  an  offer 
which  comes  close  to  the  percentage 
increase  in  the  operating  budget  for 
1982-83,  the  meaning  of  the  sixth 
criterion  becomes  extremely  important. 


An  acceptance  of  the  catch-up  argument 
would  necessarily  require  the  University 
to  pay  out  substantial  sums  to  make  up 
for  what  faculty  have  lost  in  past  years.  It 
is  argued  by  the  University  that  if  it  is 
required  to  provide  a salary  increase  in 
excess  of  that  already  offered,  it  will  be 
required  to  exceed  its  ability  to  pay  and 
incur  an  “unmanageable  deficit”.  The 
University  submits  that  the  incurring  of 
an  “unmanageable  deficit”  is  the 
antithesis  of  acting  in  a fiscally  respon- 
sible manner. 

19  In  framing  the  issues  as  I have,  I have 
not  made  reference  to  the  Association’s 
demand  for  a 1 .5  percent  salary  increase 
based  on  productivity  improvement,  nor 
have  I made  reference  to  the 
Association’s  demand  for  a .5  percent 
salary  increase  in  recognition  of  the  value 
of  salaries  forgone  over  the  decade. 
Where  the  primary  issue  is  “catch-up” 
and  where  an  offer  has  been  made  which 
maintains  the  real  value  of  current 
salaries,  I am  not  convinced  that 
additional  increases  on  the  grounds 
suggested  are  warranted.  Apart  alto- 
gether from  the  question  of  the 
restoration  of  current  salaries,  I do  not 
accept  that  the  amount  which  past  settle- 
ments may  be  said  to  be  substandard  is 
a loan  which  must  be  repaid  in  the  form 
of  salary  increases  in  excess  of  that 
required  on  an  application  of  the  criteria. 
Past  settlements,  at  least  for  the  last  four 
years,  have  been  determined  under 
mutually  agreed  procedures  and  it  is  not 
open  to  one  of  the  parties  to  that 
agreement,  apart  altogether  from  the 
issue  of  the  restoration  of  current 
salaries,  to  claim  that  past  salary  deter- 
minations constituted  an  interest  bearing 
loan  to  the  other  side. 

20  The  responsibilities  of  faculty 
members  are  defined  in  the  Memoran- 
dum of  Agreement  as  (1)  teaching,  (2) 
research,  scholarly  or  creative  activity, 
(3)  service  to  the  University.  Given  the 
scope  of  a faculty  member’s  responsibil- 
ities, I have  not  been  satisfied  on  the  data 
presented  that  there  has  been  an  increase 
in  productivity  which  would  warrant  a 
special  increase  beyond  that  justified  on 
the  basis  of  current  economic  factors  or 
“catch-up”.  Although  it  would  appear 
that  there  have  been  some  productivity 
gains  in  the  library,  I am  unable  to  weigh 
the  impact  of  technology.  Furthermore, 
even  if  a case  could  be  made  for  a 
productivity  increase  in  addition  to 
protection  from  inflation,  I am  not  aware 
of  any  other  group  in  today’s  climate 
which  is  receiving  a salary  increase  which 
provides  not  only  full  protection  against 
inflation  but  provides  an  additional 
amount  in  recognition  of  a productivity 
improvement. 

21.  During  the  course  of  the  hearing  in 
this  matter,  reference  was  made  by  the 
University  to  the  opportunity  for  faculty 
to  earn  additional  income  from 
consulting,  writing,  or  teaching  summer 
courses.  It  was  suggested  that  the 
opportunity  to  earn  outside  income 
should  have  a bearing  on  faculty  salary 
determination.  In  defining  the  issues 
before  me,  I have  not  taken  account  of 
this  factor.  I do  not  accept  that  outside 
income  is  to  be  considered  as  part  of 
“overall  compensation”  within  the 
meaning  of  the  fourth  criterion.  Where 
the  persons  whose  salaries  are  under 
adjudication  provide  full-time  service  to 
the  employer,  as  in  this  case,  the  income 
earned  from  outside  work  should  not 
bear  on  the  salary  paid  by  the  employer. 
The  outside  income  earned  in  this  way 
can  be  compared  to  income  earned  by  a 
blue  collar  worker  who  “moonlights”.  It 
has  never  been  suggested  that  income 
earned  in  this  way  be  factored  into  one’s 
wage  or  salary.  Furthermore,  it  would 
not  be  fair  to  take  into  account  some 
average  measure  of  outside  income 
earned  by  faculty  members  (if  such  a 
measure  could  be  developed)  when  the 
opportunity  to  earn  outside  income  does 
not  exist  equally  for  all  faculty  and  where 
some  faculty  members  earn  a great  deal 


more  than  others.  Finally,  where  the 
opportunity  to  earn  outside  income  has 
existed  for  many  years,  it  constitutes  a 
constant  for  purposes  of  measuring  the 
percentage  movement  of  faculty  salaries 
over  time  and,  therefore,  can  be 
disregarded  in  making  these  calcu- 
lations. 

“Catch-Up” 

(a)  The  Criteria 

22  The  University  takes  the  position 
that  the  criteria  which  govern  my  award 
do  not  admit  the  concept  of  “catch-up”. 
The  concept  of  a “catch-up”  increase  to 
make  up  for  past  erosion  of  salary  or 
wage  levels  relative  to  movement  in  other 
salary  levels  or  to  movement  in  the  CPI  is 
not  new  to  salary  determination 
generally  nor  to  arbitration  or  fact 
finding  reports  in  particular.  (See  Report 
of  the  Chairman  Joint  Committee  on 
Physicians’  Compensation  for  Professional 
Services,  March  1982,  [Weiler],  Parti- 
cipating Hospitals  and  Service  Employees 
International  Union,  1971  [Weiler], 
Ryerson  Poly  technical  Institute  and 
Ryerson  Faculty  Association,  1973 
[Brown],  University  of  British  Columbia 
and  University  of  British  Columbia 
Faculty  Association,  1981  [R.C.  Bird].) 
The  effect  of  not  recognizing  the 
legitimacy  of  “catch-up”  is  to  prevent  a 
group  that  has  fallen  behind  relative  to 
others  from  restoring  historical  relation- 
ships. Because  historical  benchmark 
comparisons  are  used  generally  in  salary 
determination,  a failure  to  recognize  the 
concept  of  “catch-up”  in  the  field  of 
interest  arbitration  would  render  the 
process  more  artificial  than  it  already  is 
and  would  lead  to  unhealthy  frustration 
by  those  employees  bound  by  its  results. 
It  is  not  surprising,  therefore,  that,  as  a 
general  proposition,  third  party  neutrals 
will  permit  employees  to  attempt  to 
make  a case  for  “catch-up”  and,  if  a case 
is  made,  will  take  this  factor  into  account 
in  reaching  a decision. 

23  The  accepted  approach  of  third  party 
neutrals  with  respect  to  “catch-up”,  as 
described  above,  establishes  the 
background  against  which  I must  decide 
whether,  on  the  language  of  the  criteria 
which  govern  my  decision  making  in  this 
case,  I am  allowed  to  consider  arguments 
in  support  of  “catch-up”.  The  first  three 
criteria  speak  to  changes  in  the  consumer 
price  index,  salaries  and  benefits  for 
other  professionals  and  groups  in  society 
and  the  need  to  attract  faculty  members 
and  librarians  of  the  highest  quality.  The 
fourth  criterion  refers  to  “the  overall 
compensation  presently  received  by 
faculty  members  and  librarians  involved 
in  these  proceedings  ...”  (emphasis 
added).  As  I read  the  first  four  criteria,  I 
am  directed  to  assess  the  adequacy  of 
present  overall  compensation  against 
changes  in  the  consumer  price  index, 
salaries  and  benefits  of  other  professions 
and  groups  in  society  and  the  need  to 
attract  faculty  members  and  librarians  of 
the  highest  quality.  In  the  absence  of  an 
express  restriction  on  time  horizon,  and 
for  the  same  reasons  that  arbitrators 
generally  do  not  prevent  employees  from 
making  a case  for  “catch-up”,  I would  be 
reluctant  to  infer  that  I am  restricted  to 
recent  or  current  changes  in  the 
consumer  price  index,  or  recent  or 
current  salaries  for  other  professions  and 
groups  in  society.  Indeed,  if  the  need  to 
attract  faculty  members  and  librarians  of 
the  “highest  quality”  is  to  be  given 
effect,  it  seems  to  me  that  a longer  time 
frame  was  intended  and  that  the 
historical  relationship  of  faculty  salaries 
to  other  professions  and  groups  in 
society  is  to  be  considered.  However,  in 
deciding  that  I am  permitted  to  entertain 
and  act  upon  arguments  in  support  of 
“catch-up”,  I do  not  rely  solely  on  the 
absence  of  an  express  restriction  upon 
my  time  horizon.  The  express  language 
used  by  the  parties  in  framing  the  criteria 
supports  this  conclusion  as  well. 

24  I have  emphasized  the  reference  to 
overall  compensation  “presently” 
received,  in  the  fourth  criterion.  The  fifth 


criterion  refers  to  total  compensation 
adjustments  made  in  “recent”  public 
and  private  sector  settlements.  There  are 
no  such  temporal  restrictions  incorpor- 
ated into  the  first  or  second  criterion  and 
accordingly,  I must  assume  that  the 
parties  did  not  intend  to  restrict  my 
deliberations  to  recent  or  present 
changes  in  the  consumer  price  index  or 
to  recent  or  present  salaries  for  other 
professionals  and  groups  in  society.  In 
the  result,  I am  satisfied  on  the  language 
of  the  criteria,  read  as  a whole,  that  I am 
entitled  to  entertain  and  act  upon  the 
data  and  arguments  in  support  of 
restoring  historical  relationships. 

(b)  PTR 

25  I have  briefly  described  the 
mechanics  of  the  PTR  scheme  and  the 
nature  of  the  dispute  between  the  parties 
with  respect  to  whether  or  not  PTR 
increases  should  be  included  in  assessing 
the  relative  position  of  faculty  salaries 
over  time.  The  answer  to  the  question 
which  has  been  raised  — and  which  is 
fundamental  to  a resolution  of  the  issue 
before  me  — is  to  be  found  in  the 
purpose  of  the  plan.  The  University 
maintains  that  the  PTR  increment 
combines  recognition  of  career  progress 
and  a discretionary  salary  increase.  On 
the  information  before  me  I am  unable  to 
compartmentalize  the  annual  PTR 
increase  on  the  basis  suggested  by  the 
University.  Indeed,  if  that  portion  of  the 
annual  PTR  award  which  the  University 
labels  as  a discretionary  salary  increase  is 
based  on  merit,  as  it  appears  to  be,  then 
the  distinction  which  the  University 
attempts  to  draw  between  that  portion  of 
the  PTR  increase  made  in  recognition  of 
progress  and  that  given  for  merit  is 
superficial.  In  point  of  fact,  the  annual 
PTR  increment  is  given  as  a total 
uniform  amount  in  recognition  of  merit 
and  in  place  of  promotion  increases. 

26.  There  are  three  levels  of  professors 
at  the  University;  the  entry  level 
assistant  professor,  the  associate 
professor  and  the  full  professor.  The 
salary  range  for  an  assistant  professor  is 
S20,500  to  S34,900.  The  salary  range  for 
an  associate  professor  is  S25,200  to 
S4 1,900.  The  salary  range  for  a full 
professor  commences  at  $33,700  but  is 
open-ended.  It  is  not  disputed  by  the 
University  that  as  a faculty  member 
progresses  from  an  assistant  to  an 
associate  to  full  professor  he  becomes  a 
more  productive  and  valued  human 
resource.  Although  faculty  members  are 
formally  promoted  from  one  rank  to  the 
next,  there  is  no  promotional  salary 
increase  to  mark  the  progress  and  yet 
under  the  plan  the  end  salary  of  a faculty 
member  who  receives  average  or  above 
average  PTR  is  more  than  double  the 
start  salary  in  constant  dollar  or  real 
terms.  The  PTR  increases  received  by  a 
faculty  member  over  time  are  given  in 
recognition  of  his  increasing  contribu- 
tion to  the  University  so  that  large,  one- 
x time-only  promotional  increases  are  not 
required  or  justified.  The  original 
recommendation  of  the  Budget  Commit- 
tee in  support  of  the  PTR  scheme  was 
framed  in  terms  of  an  allocation  of  funds 
for  “career  advancement”  and  I am 
satisfied  that  the  annual  PTR  increase  is 
given,  where  it  is  earned,  to  effect  this 
purpose.  The  purpose  of  the  PTR 
increase,  therefore  is  not  to  advance  the 
salary  ranges  but  to  recognize  merit  by 
moving  individual  faculty  members 
through  the  salary  ranges.  Upward 
movement  of  the  salary  ranges  is 
achieved  by  means  of,  and  in  the  amount 
of,  the  annual  economic  increase.  It 
follows  that  only  the  amount  of  economic 
increase  should  be  included  for  purposes 
of  determining  how  faculty  salary  ranges 
have  fared  over  time. 

27  The  defect  in  the  University’s 
position  is  illustrated  by  the  example  of 
the  faculty  member  whose  salary, 
including  PTR,  has  kept  pace  with,  but 
not  exceeded,  inflation  during  a period 
when  he  has  been  promoted  from 
assistant  to  associate  to  full  professor . The 


University  does  not  dispute  that  the 
faculty  member  is  entitled  to  monetary 
recognition  for  promotion.  However, 
because  his  salary  has  remained  constant 
in  real  terms  throughout  the  period,  it 
cannot  be  said  that  he  has  both 
maintained  his  salary  level  in  real  terms 
and  received  recognition  for  his 
promotions.  It  is  open  to  the  faculty 
member  in  this  situation  to  claim  one  of 
two  things;  that  he  has  not  received  real 
monetary  recognition  for  his  promotion 
or  that  the  value  of  his  base  salary  has 
fallen.  In  either  case,  if  it  is  accepted  that 
the  maintenance  of  salary  levels  in  real 
terms  is  a legitimate  objective,  the 
faculty  member  is  in  a disadvantaged 
position.  For  purposes  of  this  award  I 
assume  that  he  has  received  recognition 
for  his  promotions  in  the  form  of  annual 
PTR  increases,  but  that  the  economic 
increases  he  has  received  during  the 
period  have  not  kept  pace  with  inflation. 

28  The  conclusion  I have  reached  in  this 
regard  is  implicit  in  the  recently  released 
Brief  to  the  Ontario  Council  on  University 
Affairs  prepared  by  the  Council  of 
Ontario  Universities,  Committee  on  Op- 
erating Grants,  March  1982  (see  pages 
viii  and  23).  The  Council  of  Ontario 
Universities  is  an  organization  of 
Ontario  university  administrators. 
Furthermore,  Prof.  Christie,  in  his  1981 
mediation  report  to  the  parties,  also 
reached  essentially  the  same  conclusion. 
He  found  that  “the  cost  to  the  university 
of  progress-through-the-ranks  while  it  is 
a real  cost,  is  not  appropriately  included 
in  assessing  how  well  the  average  faculty 
member  is  faring  in  his  struggle  against 
inflation.”  (See  also  Board  of  Governors 
of  the  University  of  Calgary  and  Calgary 
Faculty  Association,  June  12,  1978 

[Taylor]  at  pages  25  - 26,  Board  of 
Governors  of  Ryerson  Polytechmcal 
Institute  and  Ryerson  Faculty  A ssociation, 
June  9,  1981  [Kennedy]  at  pages  45-46, 
for  a similar  treatment  of  merit  or 
progress  schemes.)  The  University  itself, 
in  a submission  to  the  Anti-Inflation 
Board  in  1977,  described  the  PTR  plan 
as  providing  discretionary  increases  for 
merit  and  for  promotion  and  advised  that 
PTR  increases  should  be  excluded  from 
calculations  of  permissible  salary 
increases.  The  University  told  the  AIB 
that: 

“We  believe  the  career  advancement 
system  is  well  within  the  intent  and 
meaning  of  section  49(2)  of  the  Anti- 
Inflation  Regulations  and  that  the  career 
advancement  component  is,  therefore, 
properly  excluded  from  our  calculation 
of  permissible  comparison  increases  for 
the  academic  full-time  group  for  1976- 
77.” 

Data 

29  The  Faculty  Association  presented 
data  to  show  that  the  erosion  of 
University  of  Toronto  salaries  in  the 
period  1971-81,  relative  to  movement  in 
the  consumer  price  index  was  approxi- 
mately 20  percent,  requiring  an 
adjustment  of  25.2  percent  to  restore 
1971  value  to  salaries.  The  correspond- 
ing data  supplied  by  the  University  in 
large  measure  supports  the  claim  of  the 
Faculty  Association  that  there  has  been  a 
progressive  deterioration  in  University 
of  Toronto  salaries  in  real  terms  since 
1971.  The  University  filed  a chart 
comparing  the  rate  of  increase  in  salaries 
paid  to  U of  T faculty  and  librarians 
with  the  rate  of  increase  in  CPI  (Canada 
and  Toronto)  for  the  period  July  71-81. 
The  University  measured  the  movement 
in  the  U of  T salary  levels  both  including 
and  excluding  the  average  annual  PTR 
increase.  I have  decided  that  the  amount 
of  the  average  annual  PTR  increase 
should  not  be  used  in  comparing 
movement  in  U of  T salaries  to 
movement  in  the  consumer  price  index. 
Accordingly,  I have  disregarded  the 
figures  which  include  PTR  increases. 
The  tables  which  depict  movement  in 
faculty  and  librarian  salaries  and 
compare  that  movement  to  movement  in 
the  CPI  are  reproduced  below. 

(See  tables  pages  4 and  5. ) 


30.  The  faculty  argues  that  the  inclusion 
of  benefit  increases  deflates  the  amount 
by  which  salaries  have  eroded  in  real 
terms  where  benefit  increases  are 
computed  as  a percentage  of  the  salary 
base.  There  is  merit  to  this  argument  in 
that  the  use  of  a salary  and  benefit  base 
would  result  in  lower  annual  percentage 
salary  and  benefit  increases  which  would 
in  turn  result  in  a greater  differential 
between  the  percentage  increase  in 
salaries  and  benefits  and  percentage 
increases  in  the  CPI.  Conversely,  if  a 
salary  base  is  used  to  track  the  percentage 
movement  of  salaries  only  the  amount  of 
the  differential  shown  by  the  University 
would  be  increased  by  the  amount  of  the 
benefit  improvements.  In  resolving  this 
argument  I have  made  an  assumption 
with  respect  to  both  benefit  levels  and 
the  rate  of  improvement  in  the  benefit 
level  which  is  not  disputed  on  the 
information  before  me.  I am  assuming 
that  the  benefit  level  of  U of  T faculty  is 
comparable  to  that  of  other  groups  and 
professions  in  society  and  that  it  has  been 
so  throughout  the  relevant  period.  For 
purposes  of  calculating  the  erosion  of 
faculty  salaries,  therefore,  I intend  to 
rely  on  the  percentage  economic 
improvement  of  salaries  relative  to 
percentage  movement  in  the  CPI  over 
time.  If  1971  is  used  as  the  base  year,  the 
assertion  of  the  faculty  that  an  increase  of 
approximately  25  percent  is  required  to 
repair  the  erosion,  in  real  terms,  to 
U of  T salaries,  up  to  July  1981,  is 
correct. 

31  It  is  appropriate  to  comment  at  this 
juncture  that  in  my  view  comparisons  to 
other  groups  or  professions  and  to  general 
wage  level  indicators  are  more  meaning- 
ful for  purposes  of  determining  the 
amount  of  a salary  award  to  a group  whose 
salaries  are  in  large  measure  funded  from 
the  public  purse.  Wage  settlements  do  not 
always  move  in  a lock  step  relationship 
with  movement  in  the  CPI . If  the  working 
public,  who  both  support  and  benefit 
from  our  institutions  of  higher  learning, 
are  receiving  wage  increases  in  excess  of 
the  rate  of  inflation  there  is  no 
justification  for  limiting  salary  increases 
to  those  who  staff  these  institutions  to 
the  rate  of  inflation.  On  the  other  hand,  if 
wage  increases  are  less  than  the  rate  of 
inflation  there  is  no  justification  for 
providing  faculty  with  full  cost  of  living 
protection;  a degree  of  protection  against 
inflation  not  guaranteed  to  any  other 
group  in  society  and  not  guaranteed  to 
faculty  on  a reading  of  the  criteria  as  a 
whole.  However,  having  expressed  these 
views  I recognize  that  the  expectation 
and  the  practice  of  the  parties  is  to  relate 
the  economic  increase  to  movement  in 
the  CPI  for  the  relevant  period.  Indeed, 
the  first  criterion  refers  to  movement  in 
the  consumer  price  index  and  the 
University’s  offer  is  based  on  movement 
in  the  CPI  since  July  1981.  I am 
prepared,  therefore,  to  give  considerable 
weight  to  the  movement  of  U of  T 
salaries  relative  to  movement  in  the  CPI 
both  prior  to  and  since  July  1,  1981. 

32  In  this  case  the  data  filed  by  the 


parties  reveal  that  wages  have  out- 
stripped inflation  since  1971  so  that 
the  erosion  of  U of  T faculty  salaries 
relative  to  general  wage  level  indicators 
and  to  movement  in  the  wage  levels  for 
specific  groups  is  greater  than  that 
suggested  by  movement  in  the  consumer 
price  index.  The  faculty  data,  which  are 
unchallenged  on  this  point,  show  that 
Ontario  average  weekly  wages  and 
salaries  as  of  July  1981  had  increased  by 
2.5  percent  in  real  terms  since  1971. 
Faculty  salaries  fell  by  about  20  percent 
in  real  terms  during  this  period. 

33  The  University  questioned  the  1971 
starting  point  but  the  comparison  of 
changes  in  Ontario  Faculty  Median 
Salaries,  1961-79,  expressed  as  a 
multiple  of  the  average  industrial  wage, 
as  tabled  by  the  University,  shows  that 
from  1966  to  1971  faculty  median 
salaries,  expressed  as  a multiple  of  the 
average  industrial  wage  remained 
virtually  constant.  The  movement 
between  1961  to  1966  is  shown  to  have 
been  marginal.  Notwithstanding  the  use 
of  median  salaries  which  would  include 
the  effect  of  promotional  or  merit 
increase  and  Ontario,  rather  than  U of  T 
faculty,  the  comparison  demonstrates 
that  significant  erosion  commenced  in 
1971  following  a lengthy  period  during 
which  faculty  salaries  maintained  their 
position  relative  to  the  movement  of 
wages  and  salaries  generally.  The  use  of  a 
pre- 1 97 1 starting  point,  therefore,  would 
produce  approximately  the  same  result. 

34  I make  this  finding  in  the  knowledge 
that  the  average  industrial  wage 
indicator  understates  the  movement  of 
wages  for  organized  employees.  In  this 
regard  the  faculty  presented  data  to  show 
that  since  1975  the  cumulative  salary 
adjustments  for  faculty  at  the  University 
of  Toronto  have  fallen  behind  the 
cumulative  percentage  wage  changes 
provided  by  major  collective  agreements 
in  the  same  period.  Faculty  salaries  have 
fallen  behind  to  the  extent  that  an 
increase  of  20.5  percent  would  be 
required  to  eliminate  the  differential 
arising  during  this  shorter  period. 

35  The  faculty  maintains  that  Toronto 
secondary  school  teachers,  like  aca- 
demics, “are  dependent  upon  public 
monies;  they  work  in  the  same  urban 
milieu;  and  although  they  are  not 
required  to  be  scholars,  they  otherwise 
engage  in  many  professional  activities 
that  roughly  parallel  those  of  profes- 
sors.” I accept  these  submissions.  The 
faculty  argues  that  in  the  absence  of 
factors  to  justify  a deterioration  in 
faculty  salaries  relative  to  secondary 
school  salaries,  the  deterioration  which 
has  occurred  must  be  viewed  as  proof  of 
its  contention  that  there  has  been  a 
significant  erosion  in  faculty  salaries. 
The  faculty  presented  data  to  show  that 
an  adjustment  of  21.8  percent  would  be 
necessary  to  restore  faculty  salaries  to 
1971  differentials  vis-a-vis  Toronto 
secondary  school  teachers.  The  chart 
prepared  by  the  faculty  is  reproduced 
below: 


University  of  Toronto  Faculty  Salaries 

(Assistant  Professor  Floors) 

vs 


Toronto  Teachers  Salaries 

(Level  IV  Floors) 


Year 

U of  T 
Faculty 

Difference 
as  percentage 

Toronto 

Teachers 

1971 

10,800 

21.3 

8,900 

1972 

11.100 

24.7 

8,900 

1973 

11,500 

26.4 

9,100 

1974 

12,300 

29.5 

9,500 

1975 

13,800 

8.8 

12,679 

1976 

15,000 

7.8 

13,913 

1977 

15,900 

5.1 

15,133 

1978 

16,500 

2.9 

16,041 

1979 

17,400 

2.3 

17,003 

1980 

18,800 

.63 

18,692 

1981 

20,500 

(.4) 

20,583 

S3 


36  The  University  challenged  the  use  of 
floor  salaries  and  the  choice  of  1971  as 
the  base  year.  However  the  floor  salaries 
isolate  the  annual  economic  increase 
from  the  PTR  increase  in  the  case  of 
faculty,  and  from  the  grid  increase  in  the 
case  of  secondary  school  teachers.  In  my 
view  the  chart  relied  upon  by  the  faculty 
accurately  depicts  deterioration  of 
faculty  salaries  relative  to  secondary 
school  teachers’  salaries  in  the  period 
1971-81. 

37  In  its  reply  brief  the  faculty  traced 
the  relationship  between  U of  T floors 
and  Level  4 teachers  floors  back  to  1963. 
In  the  period  1963  to  1970  the 
differential  ranged  from  25  percent  in 
favour  of  the  faculty  salary  in  1963,  to  15 
percent  in  1968,  finishing  at  18  percent 
in  1970.  If  the  faculty  had  relied  on  the 
1974  differential  of  29.5  percent  it  could 
be  argued  that  it  had  seized  on  the 
starting  point  most  favourable  to  it. 
However,  when  reference  is  had  to  the 
full  spectrum  of  years  from  1963  to  1981 
the  recent  trend  is  unmistakable.  The 
economic  improvement  to  faculty 
salaries  has  been  considerably  less  than 
the  economic  improvement  to  secondary 
school  teachers’  salaries.  There  is  no 
reason  of  which  I am  aware  to  justify  the 
deterioration  in  faculty  salaries  relative 
to  those  of  secondary  school  teachers. 

38  The  faculty  also  presented  data  to 
show  that  an  increase  of  about  15  percent 
would  be  required  to  restore  faculty 
salary  floors  to  the  relationship  which 
existed  in  1973  with  the  salary  floors  of 
seven  groups  of  professional  government 
employees.  The  faculty  showed  that  the 


salary  floors  of  the  Government  of 
Canada  Psychologist,  Engineer  Level  2 
and  Social  Workers  have  kept  abreast  of 
inflation  since  1973  while  those  of  the 
Government  of  Ontario  Psychologist, 
Scientist  Level  2,  Research  Officer  2B 
and  Biologist  Level  1 had  fallen  from  2.2 
to  4.4  percent  in  real  terms. 

39  The  University  maintains  that 
changes  in  professors’  salaries  in 
Ontario,  including  professors  at  the 
University  of  Toronto,  measured  by  the 
median  salary  for  an  associate  professor, 
have  not  suffered  over  the  last  20  years 
relative  to  other  professionals.  I have 
before  me  data  with  respect  to  the  net 
income  movement  of  a number  of 
professions.  However,  I am  not 
confident  that  a meaningful  comparison 
can  be  made  between  the  net  income  of 
self-employed  professionals,  who  are 
free  to  increase  fees  and/or  hours  of 
work,  and  the  salaries  of  members 
employed  by  an  institution  such  as  the 
University  of  Toronto.  However,  even  if 
I was  to  accept  that  a meaningful 
comparison  could  be  made,  and  even  if  I 
was  to  accept  that  for  purposes  of  this 
comparison  the  amount  of  PTR 
increases  should  be  included,  the  results 
would  nevertheless  suggest  that  there 
has  been  some  erosion  to  faculty  salaries. 
The  data  would  suggest  that  professors 
have  done  reasonably  well  compared  to 
lawyers  and  to  a composite  group  of 
engineers  and  architects  but  have  fared 
poorly  when  compared  to  dentists, 
accountants  and,  following  the  recent 
settlement  between  the  Ontario 
Government  and  the  Ontario  Medical 


Association,  doctors.  The  data  sub- 
mitted by  the  Faculty  Association 
suggests  that  the  economic  increases 
provided  to  faculty  since  1971  have  not 
kept  pace  with  the  median  salaries  paid 
to  the  various  levels  of  professional 
engineers. 

40  The  Faculty  Association  argues,  with 
some  justification  in  my  mind,  that  if 
university  professors  are  to  be  compared 
to  any  of  the  self-employed  professionals 
the  only  legitimate  comparison  is  to 
physicians,  to  the  extent  that  doctors’ 
fees  and  accordingly,  incomes,  have  been 
regulated  by  government  from  the 
introduction  of  OHIP  in  1971.  The 
faculty  relies  heavily  on  the  recently 
concluded  agreement  between  the 
provincial  government  and  the  Ontario 
Medical  Association  under  which  the 
provincial  government  agreed  to  restore 
to  the  medical  profession,  over  a five- 
year  period,  the  erosion  in  relative 
income  which  has  occurred  since  1971. 

41  Finally,  I wish  to  speak  to  “salaries 
and  benefits  for  faculty  members  and 
librarians  at  other  universities”,  as 
referred  to  in  the  second  criterion.  The 
University  presented  data  to  show  that 
except  at  the  lower  age  levels  (up  to  age 
35),  the  1981-82  average  salaries  by  age 
category  for  faculty  members  at  the 
University  of  Toronto  (excluding 
medical,  dental  and  professors  with 
senior  administrative  appointments) 
exceeded  the  1981-82  average  salary  by 
age  category  for  faculty  members  (with 
the  same  exclusions)  at  eight  other 
Ontario  universities.  The  eight  universi- 


ties include  McMaster,  York,  Queen’s 
Ottawa,  Waterloo,  Western,  Guelph  and 
Carleton.  Ottawa  has  the  highest  average 
salary  per  age  category  in  the  province 
and  Carleton  the  lowest.  I have  no 
difficulty  with  comparing  actual  salary  to 
actual  salary  by  age  category  in  order 
to  obtain  a picture  of  how  U of  T faculty 
compare  on  an  age  category  basis  to  the 
faculty  at  other  universities.  The  data 
presented  by  the  University  show  that 
in  the  under  30  age  category  the  eight- 
university  average  exceeds  the  U of  T 
average  by  $989  per  annum.  The 
differential  in  favour  of  the  eight- 
university  average  grows  to  $2,986  per 
annum  for  the  30-34  age  category.  In  all 
of  the  other  age  categories  the  average 
University  of  Toronto  salary  exceeded 
that  of  the  eight-university  average  by 
$402  (age  35-39),  $2,101  (age  40-44), 
$1,790  (age  45-49),  $2,971  (age  50-54), 
$3,077  (age  55-59)  and  $4,470  (over  60). 
These  figures  support  the  conclusion 
that,  except  at  the  lower  age  categories, 
U of  T faculty  are  better  paid  than  the 
eight-university  average. 

42  The  question  which  I must  resolve  is 
what  weight  is  to  be  given  to  intra- 
provincial faculty  salary  comparisons 
relative  to  the  other  data  before  me.  In 
light  of  the  fact  that  the  operating  funds 
of  all  Ontario  universities  are  controlled 
by  the  provincial  government  so  that  all 
Ontario  universities  have  been  squeezed 
in  recent  years,  and  in  light  of  the  fact 
that  collective  bargaining  for  faculty 
members  is  in  its  embryonic  stage,  I am 
reluctant  to  accord  much  weight  to  intra- 
provincial faculty  salary  comparisons.  I 


Academic 

Year 

CPI  Canada 
Index  Increase  % 

CPI  (Toronto) 
Index  Increase  % 

ACAI 

Budget  Increase  Guidelines 

)EMIC 

Total 

Allocation/ 
Total  CUmul. 

Total 

(Exc.  Merit) 
Allocation/ 
Total  Cumul. 

July  ’71 
1971-72 

100.5 

100.8 

/100.0 

/100.0 

July  ’72 
1972-73 

105.1 

4.6 

105.6 

4.8 

3%  econ.,  2.75%  min.  Incr. 
0%  Benefit 

5.75/105.8 

3.0/103.0 

July  ’73 
1973-74 

113.2 

7.7 

113.7 

7.5 

3.5%  econ.  + $700/400  PTR 
0%  Benefit  (3.5%)** 

7.0/113.2 

3.5/106.6 

1 

July  ’74 
1974-75 

125.9 

11.2 

126.0 

10.8 

7.0%  + $200  econ.  (1%) 
$725/415  PTR 
1.08%  Benefit  (3.5%) 

12.58/127.4 

9.08/116.3 

July  ’75 
1975-76 

139.8 

11.0 

140.1 

11.2 

12%  econ.  + $775  PTR 
11%  econ.  + $445  + 1%  PTR 
.35%  Benefit  (3.5%) 

15.85/147.5 

12.35/130.6 

July  ’76 
1976-77 

149.3 

6.8 

149.2 

6.5 

8.4%  econ.  to  $2200  (7.75%) 
+ $870  PTR 

8.4%  econ.  to  $2200  (7.75%) 
+ $500  PTR 
1.05  Benefit  (3.5%) 

12.30/165.7 

(8.80)/142.1 

July  ’77 
1977-78 

161.8 

8.4 

161.1 

8.0 

6.2%  econ.  + $935  PTR 
6.2%  econ.  + $535  PTR 
0%  Benefit  (3.16%) 

9.36/181.2 

6.2/150.9 

July  ’78 
1978-79 

177.7 

9.8 

176.5 

9.6 

3.75%  econ.  + $995  PTR 
3.75%  econ.  + $565  PTR 
.83%  Benefit  (3.04%) 

7.62/194.9 

4.58/157.8 

July  ’79 
1979-80 

192.1 

8.1 

190.8 

8.1 

5.4%  econ.  + $1030  PTR 
5.4%  econ. + $ 590  PTR 
.30%  Benefit  (2.96%) 

8.66/211.8 

5.70/166.8 

July  ’80 
1980-81 

211.5 

10.1 

209.8 

10.0 

8.0%  econ.  + $1085  PTR 
8.0%  econ.  + $ 620  PTR 
.65%  Benefit  (2.85%) 

11.50/236.2 

8.65/181.2 

July  ’8  It 
1981-82 

238.9 

13.0 

237.6 

13.2 

9.1%  econ.  + $1175  PTR 
9.1%  econ.  + $ 670  PTR 
1.15%  Benefit 
.65%  Other  (2.79%) 

13.70/268.0 

10.90/201.0 

Total 

Cumulative 

237.7 

137.7 

235.7 

135.7 

268.5 

201.0 

S4 


am  buttressed  in  this  conclusion  by  data 
submitted  by  the  faculty  which  show 
that  Ontario  faculty  salaries  generally, 
and  U of  T faculty  salaries  in  particular, 
have  fallen  behind  relative  to  the  salaries 
paid  to  faculty  members  at  Canadian 
universities  outside  Ontario.  It  reveals 
that  from  1971  to  1981,  the  average 
Canada-wide  faculty  salary  (in  constant 
dollars)  for  all  ranks  rose  by  about  5 
percent;  in  Ontario  it  declined 
marginally  by  about  1 percent;  at  the 
University  of  Toronto  it  fell  by  more 
than  6 percent.  While  these  numbers  do 
not  take  into  account  the  relative  aging  of 
the  various  faculties,  they  indicate  a 
definite  trend.  The  proof  of  this  trend  is 
reinforced  by  reference  to  the  mean 
salary,  by  age  category,  comparison 
between  the  University  of  Toronto  and 
the  Universities  of  British  Columbia, 
Alberta  and  Manitoba.  In  1971-72, 
salaries  at  the  University  of  Toronto  for 
all  age  groups  were  above  the  levels  for 
the  three-university  comparison  group. 
However,  in  1980-81  the  University  of 


Toronto  mean  salaries,  by  age  category, 
lagged  behind  the  three-university 
comparison  group;  by  about  $1,500  at 
age  30,  $1,200  at  age  45  and  $2,000  at 
age  60. 

43  Where  there  has  been  a marked 
decline  in  faculty  salaries  relative  to 
movement  in  the  Ontario-wide  compo- 
site of  wages  and  salaries,  and  relative  to 
movement  in  faculty  salaries  outside  the 
province,  I must  conclude  that  this 
decline  is  the  result  of  a tightening  of  the 
centrally  held  purse  strings,  for  whatever 
reason,  and  not  the  result  of  economic 
developments  which  are  affecting 
Ontario  society  generally.  In  these 
circumstances,  and  at  a time  when  it  is 
premature,  in  my  view,  to  rely  on  the 
results  of  free  collective  bargaining  by 
Ontario  faculty  as  indicative  of  the 
relative  worth  of  faculty,  I am  not 
prepared  to  accord  significant  weight  to 
the  position  of  University  of  Toronto 
faculty  salaries  relative  to  the  salaries 
paid  to  faculty  at  other  Ontario 


universities. 

44  I am  compelled  to  conclude  on  the 
data  which  have  been  presented  to  me  that 
the  economic  increases  made  to  the 
salaries  of  U of  T faculty  and  librarians 
have  not  kept  pace  in  recent  years  with 
the  economic  increases  received  by  other 
salaried  groups  in  society  and  in 
particular  with  the  economic  increases 
received  by  certain  other  groups  whose 
salaries  are  in  large  measure  funded  from 
the  public  purse.  The  conclusion  I have 
reached  in  this  regard  is  the  same 
conclusion  as  was  reached  by  Prof. 
Christie  in  his  1981  mediation  report.  He 
stated: 

“While  the  University  did  not  concede 
that  catch-up  was  justified,  their  own 
statistics  verify  that  subject  to  my 
comments  below  about  ‘progress- 
through-the-ranks’,  University  of 
Toronto  faculty  salaries  have  fallen  some 
20  percent  behind  increases  in  the  CPI 
over  the  last  nine  years.” 


I have  observed  that  during  the  nine- 
year  period  referred  to  by  Prof.  Christie, 
wage  and  salary  levels  outpaced 
inflation. 

45  The  conclusion  I have  reached  with 
respect  to  the  erosion  of  U of  T salaries  is 
also  consistent  with  the  brief  to  the 
Ontario  Council  on  University  Affairs 
prepared  by  the  Council  of  Ontario 
Universities’  Committee  on  Operating 
Grants,  March  1982.  The  committee 
composed  of  university  administrators, 
stated: 

“The  economic  or  scale  adjustment 
made  to  university  salaries  is  intended  to 
protect  staff  against  erosion  of  living 
standards  arising  from  inflation.  The 
ability  of  universities  of  Ontario  to 
provide  such  protection  can  easily  be 
measured.  During  the  past  ten  years 
university  salary  scales  have  increased  by 
about  70  percent;  the  consumer  price 
index  over  the  same  period  has  increased 
by  115  percent.  Much  of  this  loss  in 
purchasing  power  has  occurred  during 
the  years  since  OCUA’s  funding  advice 


Academic 

Year 

CPI  Canada 
Index  Increase  % 

CPI  (Toronto) 
Index  Increase  % 

LIBR 

Budget 

Increase  Guidelines 

ARIAN 

Total 

Allocation/ 
Total  Cumul. 

Total 

(Exc.  Merit) 
Allocation/ 
Total  Cumul. 

July  ’71 
1971-72 

100.5 

100.8 

/100.0 

/ 100.0 

July  ’72 
1972-73 

105.1 

4.6 

105.6 

4.8 

5.75%  total  2%  minimum 
0%  Benefit 

5.75/105.8 

2.0/102.0 

July  ’73 
1973-74 

113.2 

7.7 

113.7 

7.5 

3.5%  econ.,  3%  merit 
0%  Benefit 

6.5/112.7 

3.5/105.6 

July  ’74 
1974-75 

125.9 

11.2 

126.0 

10.8 

7.0%  + $200  econ.  (1.5%) 
3.0%  merit 
1.08%  Benefit 

12.58/126.9 

9.58/115.8 

July  ’75 
1975-76 

139.8 

11.0 

140.1 

11.2 

12%  econ. 

(5.5%  merit)  $775  per  FTE 
.35%  Benefit 

17.85/149.6 

12.35/130.1 

July  ’76 
1976-77 

149.3 

6.8 

149.2 

6.5 

8.4%  econ.  to  $2200  (8.17%) 
Merit  average  $5 50/person 
1.05%  Benefit  (3.5%) 

12.72/168.7 

(9.22)/ 142.1 

July  ’77 
1977-78 

161.8 

8.4 

161.1 

8.0 

6.2%  economic 
£.2%  merit 
0%  Benefit 

9.4/184.6 

6.2/150.9 

July  ’78 
1978-79 

177.7 

9.8 

176.5 

9.6 

3.75%  econ.  + Lib.  1 & 2 
received  $800  = 1.67% 
1.79%  anomaly  adjustment 
.83%  Benefit  3.2%  merit 

11.24/205.4 

7.25/160.3 

July  ’79 
1979-80 

192.1 

8.1 

190.8 

8.1 

5.4%  econ.  + $700  PTR 
5.4%  econ.  + $300  PTR 
.30%  Benefit  (2.86%) 

8.56/223.0 

5.77/169.4 

July  ’80 
1980-81 

211.5 

10.1 

209.8 

10.0 

8.0%  econ.  + $740  PTR 
8.0%  econ.  + $315  PTR 
.65  Benefit  (2.79%) 

11.44/249.0 

8.65/184.0 

July  ’8 It 
1981-82 

238.9 

13.0 

237.6 

13.2 

9.1%  econ.  + $795  PTR 
9.1%  econ.  + $340  PTR 
1.15%  Benefit 
.65%  Other  (2.73%) 

13.63/282.9 

10.90/204.1 

Total 

204.1 

Cumulative 

237.7 

137.7 

235.7 

135.7 

282.9 

* Total  Economic/Merit/Benefit 

**  Figures  in  parentheses  are  estimates  of  value  of  PTR  dollar  amounts 

f Increase  for  1981-82  includes  0.7%  retroactive  benefit  improvement  negotiated  in  March  1982 
NOTES: 

1.  No  attempt  is  made  to  split  cost  and  percentage  in  cases  where  staff  benefit  cost  applies  to  other  salary  groups. 
It  is  assumed  that  the  average  percentage  applies  to  all  groups. 

2.  The  1972-73  merit  figure  represents  academic  merit  increase  before  introduction  of  PTR  scheme. 

3.  Personnel  Department  figures  for  July  1974  economic  may  differ  slightly  from  those  on  Budget  Department 
documents  since  the  1%  approximate  value  is  assigned  to  the  $200  economic  amount. 

4.  The  bracketed  figures  for  July  1976  economic  were  used  to  decide  both  the  Total  Allocation  and  the  Total 
Allocation  excluding  merit. 

5.  Source  of  percentage  increase  is  U of  T’s  General  University  Income  — Budget  Department. 


T, 


was  last  accepted  in  1977-78.  Salary  scale 
increases  for  1978-79  and  subsequent 
years  have  totalled  27.7  percent;  the 
consumer  price  index  has  increased  by 
47.5  percent. 

“To  those  puzzled  by  how  universities 
have  coped  with  a level  of  underfunding 
of  the  order  of  magnitude  identified  in 
Section  1.0,  half  of  the  answer  is  here  in 
the  compression  ol  salary  rates.  That 
universities  have  managed  as  well  as  they 
have  is  a tribute  to  their  staff.  Those  who 
argue  for  the  need  for  further  salary 
restraint  as  a means  of  coping  with 
underfunding  should  understand 
therefore,  the  historical  background 
against  which  their  argument  must  be 
made. 

“They  should  also  understand  that  the 
erosion  of  university  salary  scales  during 
the  past  several  years  is  having  an  impact 
that  extends  beyond  those  presently 
employed  at  universities.  Recruitment  of 
new  staff  has  become  a serious  problem; 
starting  salaries  for  university  faculty 
now  differ  little  from  those  offered  by  the 
private  sector  to  recent  bachelors 
graduates.” 

To  say  that  this  brief  was  prepared  as  a 
lobbying  document,  as  the  University 
has,  does  not  undermine  its  conclusion. 
The  conclusion  that  faculty  salaries  have 
suffered  substantial  erosion  relative  to 
movement  in  the  CPI  and  to  wages  and 
salaries  generally,  is  irrefutable.  I am 
satisfied  that  a wage  increase  in  the  order 
of  25  percent  would  be  required  to  repair 
the  erosion  to  the  salaries  of  the 
University  of  Toronto  faculty  which  had 
occurred  up  to  July  1981. 

(c)  The  Sixth  Criterion 

46  Under  the  sixth  criterion  I am 
required  to  take  into  account  “the  need 
for  the  University  to  operate  in  a 
responsible  manner.”  The  University 
takes  the  position  that  fiscal  responsibi- 
lity and  a number  of  other  matters  are 
contained  within  the  need  to  operate 
responsibly.  In  the  University’s  view 
this  criterion  speaks  to  the  need  of  the 
University  to  operate  responsibly  with 
respect  to  ( 1 ) the  University’s  budget,  (2) 
the  preservation  of  facilities  appropriate 
to  a “top-rank”  diverse  teaching  and 
research  University,  (3)  the  needs  of 
Ontario  and  Canadian  society  for 
education  and  the  creation  of  knowledge 
and  (4)  the  provision  of  fair  and 
reasonable  remuneration  to  faculty  and 
staff.  The  University  argues  that  the 
essence  of  the  criterion  is  that  it  must 
operate  in  such  a way  that  a just  and 
reasonable  balance  is  achieved  among  a 
number  of  needs,  all  of  which  compete 
for  limited  resources.  In  particular,  the 
University  maintains  that  the  need  to 
operate  in  a responsible  manner 
mandates  that  operating  expenditures 
should  not  exceed  its  operating  income. 
The  University  acknowledges  that  if  the 
provincial  government,  in  addition  to 
providing  the  bulk  of  its  operating  funds, 
directed  the  University  as  to  how  these 
funds  were  to  be  spent,  ability  to  pay 
would  be  an  irrelevant  factor.  However, 
where,  as  in  this  case,  the  University  has 
discretion  with  respect  to  the  expendi- 
ture of  its  operating  funds,  it  is  the 
University’s  position  that  its  ability  to 
pay  must  be  taken  into  account  where  the 
result  of  providing  salary  increases  above 
a certain  level  would  restrict  its  ability  to 
operate  all  facets  of  the  University  or 
would  result  in  unmanageable  deficits.  A 
deficit  in  excess  of  1.5  percent  of  the 
operating  budget  is  considered  unman- 
ageable. It  is  the  University’s  contention 
that  the  inevitable  result  of  unmanage- 
able deficits  is  unwanted  government 
interference  in  the  running  of  the 
institution. 

47  The  faculty  argues  that  the  concept 
of  fiscal  responsibility  is  not  encom- 
passed within  the  sixth  criterion.  The 
faculty  takes  strong  exception  to  any 
suggestion  by  the  University  that  ability 
to  pay  should  in  any  way  lessen  the 
amount  of  a salary  award  based  on  the 
criteria.  The  faculty  argues  that  a 


decision  taken  by  the  provincial 
government  with  respect  to  the 
quantum  of  the  University’s  operating 
grant  should  not  affect  a determination 
as  to  what  is  a just  and  fair  salary.  The 
faculty  cites  extensive  authority  in 
support  of  its  contention  that  arbitrators 
in  public  sector  interest  disputes  do  not 
give  weight  to  arguments  based  on 
ability  to  pay.  In  the  face  of  the  position 
taken  generally  by  arbitrators,  the 
faculty  maintains  that  an  express 
inclusion  of  the  term  fiscal  would  be 
required  to  support  the  University’s 
position.  Alternatively,  the  faculty 
argues  that  the  positions  taken  by  the 
parties  during  the  course  of  the 
negotiations  leading  to  the  amended 
Article  6,  reveal  that  it  was  not  the 
intention  of  the  parties  to  include  fiscal 
responsibility  within  the  ambit  of  the 
sixth  criterion. 

48  Where  parties  agree,  in  the  context 
within  which  these  parties  have,  to 
require  a third  party  neutral  to  take  into 
account  “the  need  of  the  University  to 
act  in  a responsible  manner”,  they  have 
cast  a wide  net  which,  taken  on  its  face, 
would  include  fiscal  as  well  as  other  areas 
of  responsibility.  The  refusal  of 
arbitrators  generally  to  take  into  account 
the  ability  to  pay  of  a public  sector 
employer  does  not  alter  this  result.  In  the 
cases  where  arbitrators  have  refused  to 
take  account  of  ability  to  pay,  for  reasons 
I support,  the  employees  do  not  have  the 
right  to  strike  and  more  importantly,  the 
decision  making  has  not  been  regulated 
by  criteria  dictated  by  the  parties.  In  this 
case,  however,  there  are  such  criteria  and 
I am  bound  to  give  effect  to  them. 

49  Assuming  without  finding  that  the 
language  in  question  is  ambiguous  or  at 
best  lends  itself  to  a latent  ambiguity, 
(see  Leitch  Gold  Mines  v Texas  Gulf 
Sulfur  Co.  [1969]  3 DLR  [3d]  161)  I 
allowed  the  Faculty  Association  to  lead 
extrinsic  evidence.  I heard  evidence 
from  both  sides  with  respect  to  the 
historical  and  immediate  context  within 
which  the  negotiations  took  place,  the 
exchanges  between  the  parties  prior  to 
reaching  agreement,  and  the  intention  of 
each  side  in  agreeing  to  the  language  of 
the  sixth  criterion.  On  the  evidence 
before  me  I am  unable  to  conclude  that 
the  parties  were  of  a single  mind  as  to  the 
meaning  of  the  sixth  criterion.  The 
University  believed  that  it  was  agreeing 
to  language  which  admitted  considera- 
tion of  fiscal  responsibility,  while  the 
faculty  believed  that  it  was  agreeing  to 
language  which  did  not.  I am  left, 
therefore,  with  the  plain  meaning  of  the 
language.  The  unqualified  and  unre- 
stricted use  of  the  adjective  “respon- 
sible” when  read  in  the  context  of  a 
criterion  governing  salary  determination 
for  a group  of  employees  whose  salaries 
comprise  about  50  percent  of  the  total 
operating  budget  of  an  institution  with 
finite  operating  funds,  encompasses 
fiscal  responsibility,  and  I so  find. 
Indeed,  in  agreeing  to  spread  the  amount 
of  “catch-up”  which  it  is  seeking  over 
three  years  the  faculty  has  tacitly 
recognized  the  existence  of  fiscal 
restraints. 


(d)  1982-83  Operating  Budget 

50  The  main  sources  of  general  Univer- 
sity operating  income  (94  percent  of  the 
total)  are  government  grants  and  tuition 
fees.  The  level  of  both  grants  and  fees  is 
controlled  by  the  provincial  government. 
For  1982-83  the  provincial  government 
has  provided  an  increase  in  funding  for 
Ontario  universities  of  12.2  percent. 
Under  the  formula  by  which  this  global 
increase  is  parcelled  out  to  the  individual 
universities,  the  University  of  Toronto 
will  receive  an  increase  in  operating 
grants  of  11.9  percent  for  1982-83. 
However,  the  overall  increase  in 
operating  revenue,  by  reason  of  the 
impact  of  a revised  student  fee  schedule 
and  in  particular  a substantial  increase  in 
fees  for  foreign  students,  will  be  12.2 
percent.  Monies  made  available  from 


one-time-only  sources  result  in  an 
increase  in  total  general  University 
income  for  1982-83  of  14.5  percent  to  a 
total  of  836.1  million  over  the  1981-82 
base.  An  additional  S4.6  million  is 
available  through  internal  reallocation. 

It  is  not  disputed  that  S6.8  million  of  new 
income  has  been  earmarked  in  the  1982- 
83  budget  for  increases  in  institutional 
expenses  (excluding  salaries),  beyond 
inflationary  increases. 

51  About  77  percent  of  the  total 
operating  budget  is  allocated  to  salaries 
and  benefits.  The  salaries  of  the  faculty 
members  and  librarians  who  are  directly 
affected  by  this  award  account  for  about 
58  percent  of  the  total  salary  expense  or 
about  45  percent  of  the  operating  budget 
for  1981-82.  Each  1 percent  increase  in 
faculty  salary  requires  an  outlay  of 
approximately  SI. 2 million.  The  operat- 
ing budget  of  the  University  in  1981-82 
totalled  approximately  S276  million. 

AWARD 

52  Having  regard  to  all  of  the  foregoing, 

I must  assess  the  data  which  are  relevant 
under  the  criteria  and  come  to  a decision 
as  to  a salary  award  for  the  1982-83 
academic  year.  I have  observed  in  a 
number  of  prior  awards  that  there  is  no 
single  correct  answer  to  the  question  of 
what  constitutes  a fair  and  equitable 
salary.  Inevitably,  there  are  competing 
factors  at  play  which,  in  the  final 
analysis,  give  rise  to  a range  of 
reasonableness.  (See  Wellesley  Hospital 
and  Ontario  Nurses  Association,  April  4, 
1977  [Burkett]  and  Kirkland  Lake  Board 
of  Education  and  Ontario  Secondary 
School  Teachers  Federation,  March  31, 
1981  [Burkett].)  It  falls  to  the  third  party 
neutral  to  identify  the  range  within 
which  an  equitable  award  should  fall. 
The  existence  of  fixed  criteria  do  not 
alter  my  thinking  in  this  regard.  The 
criteria  focus  the  attention  of  the  parties 
and  of  the  third  party  neutral.  However, 
where  the  criteria  are  as  wide-ranging  as 
they  are  in  this  case,  the  result  is  never- 
theless to  create  a range  of  reasonable- 
ness rather  than  a single  correct  answer. 
The  role  of  the  third  party  neutral  is  to 
identify  this  range  and,  in  his  discretion, 
to  make  an  award  which  falls  within  it. 

53  In  approaching  my  task  I am  mindful 
of  the  important  role  played  by  a pre- 
eminent university  such  as  the  Univer- 
sity of  Toronto,  and  the  contribution 
m^de  by  its  faculty  in  furthering  the 
objectives  of  the  institution  and  serving 
the  needs  of  society.  The  nexus  between 
the  University  and  the  society  it  serves 
was  described  in  re  Board  of  Governors 
of  the  University  of  Calgary  and  the 
University  of  Calgary  Faculty  Association 
1978,  (Taylor)  in  the  following  terms. 

. . we  have  concluded  that  assessment 
of  the  value  of  the  services  of  members  of 
the  academic  community  today  must 
give  recognition  to  the  fact  that  the 
academic  function  cannot  be  divorced 
from  the  processes  by  which  the 
economic  well-being  of  the  community 
is  enhanced.  The  universities  in  a 
modern  context  must  be  recognized  as  a 
part  of  the  wealth-creating  process,  not 
only  through  the  training  of  students  in 
professional  and  technical  fields,  in 
which  they  will  earn  their  living  and 
provide  employment  for  others,  but  also 
through  the  invaluable  contribution 
which  the  universities  make  to  the 
understanding  of  technologies  essential 
to  economic  survival  in  today’s  world. 
These  are  important  direct  contributions 
to  the  economic  well-being  of  our 
country  for  which  the  academic  com- 
munity is  entitled  to  receive  credit  quite 
apart  from  its  more  frequently  empha- 
sized contribution,  through  the  human- 
ities, to  intellectual  enlightenment,  and 
its  often  forgotten  contribution,  through 
medicine  and  the  social  sciences,  to  the 
relief  of  human  suffering  and  distress. 
All  these  contributions  of  the  academic 
community  should  be  given  recognition 
when  an  assessment  is  made  to  the 
monetary  compensation  fairly  due  to  its 
members.” 


I accept  and  adopt  these  comments. 

54  With  this  general  background  I turn 
to  the  difficult  task  of  determining  the 
specific  amount  of  the  1982-83  salary 
award  for  University  of  Toronto  faculty 
members  and  librarians.  In  past 
negotiations  between  the'  parties,  the 
economic  increases  have  been  based  on 
an  amount  needed  to  restore  salary 
relativities  or  purchasing  power  lost 
during  the  preceding  year.  The  parties 
have  looked  backward  as  of  July  1 of  each 
year  and  negotiated  an  amount  to  reflect 
what  has  transpired  during  the  year  past, 
in  the  knowledge  that  the  same  exercise 
will  be  repeated  the  following  year.  For 
example,  the  9.1  percent  awarded  by 
Prof.  Christie  effective  July  1,  1981  was 
to  cover  whatever  erosion  had  occurred 
in  the  period  June  30,  1980  to  July  1, 
1981.  Because  of  the  retrospective  nature 
of  the  negotiations  between  these  parties 
and  because  of  the  erosion  of  faculty 
salaries  up  to  July  1,  1981,  my  award 
must  be  comprised  of  two  distinct 
elements;  an  element  to  address  the 
shortfall  or  erosion  of  faculty  salaries 
prior  to  July  1,  1981  and  an  element  to 
deal  with  the  period  July,  1981  to  June 
30,  1982. 

55  That  portion  of  the  salary  award 
designed  to  deal  with  the  period  July  1, 
1981  to  June  30,  1982  must  take  account 
of  economic  developments  during  this 
period.  As  I have  observed,  the  focus  of 
the  parties  in  this  regard  is  movement  in 
the  CPI.  The  CPI  for  Canada  rose  over 
the  corresponding  period  for  the 
previous  year;  12.7  percent  in  the  third 
quarter  of  1981  (July  - Spetember),  12.3 
percent  in  the  fourth  quarter  of  1981 
(October  - December)  and  11.8  percent 
in  the  first  quarter  of  1982  (January  - 
March).  The  CPI  for  Canada  rose  11.3 
percent  for  April  1982;  the  most  recent 
monthly  release.  The  CPI  for  Toronto 
rose  over  the  corresponding  period  tor 
the  previous  year;  12.8  percent  in  the 
third  quarter  of  1981,  12.5  percent  in  the 
fourth  quarter  of  1981  and  11.6  percent 
in  the  first  quarter  of  1982.  The  CPI  for 
Toronto  rose  by  11.8  percent  for  the 
month  of  April  1982;  the  most  recent 
monthly  release.  These  figures  and  the 
trend  which  they  identify,  suggest  that 
an  increase  of  about  11.5  percent  would 
be  required  to  maintain  the  salaries  put 
into  effect  on  July  1,  1981  in  real  terms. 
If  my  estimate  of  year  over  year  cost  of 
living  increase  as  of  June  30,  1982  is  in 
error  an  adjustment  can  be  made  in  the 
next  round  of  bargaining. 

56  It  seems  to  me  that  where  the  focus  in 
calculating  “catch-up”  has  been  a 
comparison  with  movement  in  the  CPI, 
the  focus  for  calculating  the  amount  of 
the  current  economic  increase  should 
also  be  movement  in  the  CPI.  This  is 
especially  so  where  salary  increases 
outpaced  inflation  during  the  period  of 
erosion  and  where  inflation  is  outpacing 
wage  and  salary  increase  during  the 
current  year.  During  the  period  July  1, 
1981  - March  31,  1982,  wage  increases 
did  not  keep  pace  with  inflation.  The 
results  of  collective  bargaining  settle- 
ments involving  500  or  more  employees 
across  Canada,  as  reported  by  Labour 
Canada  in  Wage  Developments  Resulting 
from  Major  Collective  Bargaining  Settle- 
ments show  that  settlements  lagged 
slightly  behind  (.1  percent)  the  rate  of 
inflation  during  this  period.  In  Ontario, 
negotiated  settlements  involving  200  or 
more  employees,  as  reported  by  the 
Research  Branch,  Ontario  Ministry  of 
Labour  in  Wage  Developments  Collective 
Bargaining  Settlements  in  Ontario, 
during  the  period  July  1,  1981  to  March 
31,  1982  lagged  1.3  percent  behind  the 
rate  of  increase  in  the  CPI. 

57  I now  turn  to  the  issue  of  catch-up 
and  to  a consideration  of  that  issue  in 
light  of  the  sixth  criterion.  I have 
determined  that  an  increase  of  the 
magnitude  of  25  percent  is  required  to 
compensate  faculty  members  and 
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librarians  for  the  erosion  in  the  real  value 
of  their  salaries  prior  to  July  1981 . 1 have 
also  determined  that  the  sixth  criterion 
requires  me  to  take  into  account  the  need 
for  the  University  to  act  in  a fiscally 
responsible  manner.  It  falls  to  me  to 
strike  a balance  between  the  competing 
concepts  of  “catch-up”  and  fiscal 
responsibility.  I recognize  that  where 
there  has  been  erosion  of  the  magnitude 
which  exists  here,  any  meaningful  effort 
at  “catch-up”  will  inevitably  bring  the 
salary  award  up  against  the  limits 
imposed  by  the  operating  budget;  if  not 
this  year  then  next  and  in  years 
following.  I start  from  the  premise, 
however,  that  where  salaries  have  been 
allowed  to  erode  as  they  have,  to  the 
economic  benefit  of  both  the  University 
and  the  provincial  government,  I am 
obliged  to  provide  for  a significant 
rectification.  The  equities  weigh  heavily 
in  favour  of  the  faculty.  Furthermore,  an 
award  which  significantly  addresses  the 
issue  at  this  time  permits  the  compound- 
ing of  increases  in  future  years  to  work 
towards  a complete  restoration  of  salary 
levels;  an  objective  which  must  stand 
notwithstanding  considerations  of  fiscal 
responsibility. 

58  This  is  not  to  say  that  consideration 
of  fiscal  responsibility  should  receive 


only  marginal  weight.  Although  a proper 
balancing  of  the  criteria  requires  that  the 
issue  of  catch-up  be  addressed  in  a 
meaningful  way  in  this  award,  the  outer 
limit  to  the  annual  increase  on  base 
salary,  the  mechanics  of  providing  for 
such  an  increase  in  this  and  future  years 
and  the  time  frame  within  which  the 
parties  attempt  to  achieve  the  objective 
of  complete  restoration  are  all  factors 
governed  in  large  measure  by  the  need 
for  the  University  to  act  in  a fiscally 
responsible  manner.  In  recognition  of 
the  budget  restrictions  which  are  already 
in  place  for  1982-83  I propose  that  the 
1 1.5  percent  needed  to  maintain  salaries 
at  the  July  1981  level  be  spread  over  two 
instalments;  one  on  July  1,  1982  of  8 
percent,  and  a further  3.5  percent 
on  January  1,  1983.  I propose  in 
addition  that  the  restoration  of  salary 
levels,  which  have  eroded  over  a number 
of  years,  not  commence  until  January  1, 
1983,  at  which  time  an  additional  2.5 
percent  increase  (for  a total  increase 
effective  January  1,  1983  of  6 percent)  be 
provided.  I propose  a further  restoration 
of  4 percent  effective  April  1, 1983.  The  8 
percent  increase  effective  July  1,  1982  is 
to  be  given  in  the  form  of  an  across  the 
board  $500  increase  to  all  faculty 
members  and  librarians,  in  recognition 
of  the  relatively  poor  position  of  those  at 


the  lower  end  of  the  age/ salary  profile, 
with  the  remainder  given  as  a fixed 
percentage  across  the  board  increase. 
The  parties  are  agreed  that  this 
percentage  increase  is  to  include  the  .73 
percent  improvement  to  benefits  as 
negotiated  between  the  parties.  The 
increase  effective  July  1,  1982  and  the 
subsequent  percentage  increases  effec- 
tive January  1, 1983  and  April  1, 1983  are 
on  the  salary  rates  in  effect  on  June  30, 
1982. 


59  The  salary  award  I have  made  has  an 
annualized  cost  to  the  University  of  12 
percent;  a figure  well  within  the  confines 
of  the  1982-83  operating  budget.  It 
provides,  however,  for  a “catch-up” 
factor  of  6.5  percent  over  its  term;  a 
substantial  contribution  towards  even- 
tual restoration.  I do  not  deny  that  this 
award  may  present  a problem  to  the 
University  in  formulating  its  1983-84 
budget.  What  the  award  does  is  to 
provide  a one-year  period,  perhaps 
longer,  within  which  to  make  whatever 
decisions  must  be  made  or  to  make 
whatever  submissions  must  be  made,  to 
accommodate  the  process  of  faculty 
salary  restoration.  In  my  view,  the 
format  I have  adopted  in  providing  for  a 
substantially  improved  end  rate  while 


minimizing  the  annualized  cost  to  the 
University  has  much  to  commend  it  to 
the  parties  during  the  whole  of  the  period 
during  which  salaries  are  being  restored. 

60  I do  not  intend  to  suggest,  by 
providing  for  a 6.5  percent  catch-up 
factor,  that  the  objective  of  salary 
restoration  must  necessarily  be  achieved 
within  a four-year  time  span.  Even  if  a 
specific  time  frame  could  be  justified, 
which  it  cannot,  the  effect  of  proposing 
that  the  matter  be  resolved  within  a fixed 
number  of  years  would  place  the  parties 
in  a strait  jacket  with  respect  to  future 
rounds  of  bargaining;  a strait  jacket  from 
which  it  might  prove  very  difficult  to 
achieve  voluntary  agreement.  All  that 
need  be  said  at  this  point  is  that  salary 
restoration  should  be  achieved  within 
some  reasonable  period. 

611  wish  to  thank  both  parties  for  their 
able  and  complete  presentations. 

62  I will  remain  seized  of  this  matter  in 
the  event  of  any  difficulty  with  the 
implementation  of  my  award. 

DATED  at  Toronto,  Ontario  this  3rd 
day  of  June,  1982. 

Kevin  M.  Burkett 
Sole  Arbitrator 
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Videocassettes  bring  U of  T courses 
to  engineers  in  Quebec 


by  Pamela  Cornell 

Maintaining  a competitive  edge  in  the 
rapidly  developing  silicon  chip 
business  isn’t  easy,  especially  when 
neither  the  industry  nor  its  electrical 
engineers  can  afford  release  time  for 
graduate  study  at  a university. 

To  solve  the  problem,  Mitel  Corpora- 
tion is  bringing  the  university  to  the  plant 
— in  the  form  of  videocassettes  featuring 
U of  T professors. 

Known  as  Canada’s  biggest  high 
technology  success  story,  Mitel  grew 
from  a two-man  operation  in  the  base- 
ment of  a suburban  Ottawa  house  to  a 
$200  million  business  in  less  than  10 
years.  Now  management  is  determined  to 
stay  ahead  of  the  game  by  ensuring  that 
the  company’s  electrical  engineers 
continue  to  learn  more  about  their  field. 

Electrical  engineering  professor  Andre 
Salama  has  been  U of  T’s  main  link  with 
Mitel  in  the  videocassette  venture.  Ten 
years  ago,  he  worked  at  Bell  Northern 
Research  in  Ottawa  with  Alan  Aitken, 
now  Mitel’s  vice-president  of  techno- 
logy. When  the  company  became  inter- 
ested in  upgrading  its  employees’ 
education,  Aitken  asked  Salama  for  a list 
of  his  department’s  graduate  courses. 

Mitel’s  choice  was  a VLSI  (very  large 
scale  integration)  systems  course,  which 
was  to  be  offered  for  the  first  time  in 
January  1981.  The  course  would  be 
taught  jointly  by  Prof.  Salama  and  his 
colleague,  Professor  Zvonko  Vranesic. 

Salama  approached  Doug  Todgham, 
director  of  the  Media  Centre,  who  agreed 
to  videotape  the  lectures.  And  that’s  how, 
without  leaving  their  classrooms,  two 
U of  T professors  acquired  19  graduate 
students  in  Bromont,  Que.,  home  of  a 
Mitel  semiconductor  plant. 

“I  thought  it  was  going  to  be  a total 
disaster,”  says  Salama.  “We’d  never  done 
anything  like  it  before  and  I have  to  admit, 
I thought  it  was  all  a bit  silly.  But  the 
Media  Centre  did  such  a good  job  that 
Mitel  came  back  last  fall  for  tapes  of  our 
MOSLSI  (metal  oxide  semiconductor 
large  scale  integrated  circuit)  course.” 


A two-hour  lecture  taped  at  four  on  a 
Wednesday  afternoon  would  be  edited  on 
Thursday,  shipped  by  courier  to 
Bromont  on  Friday,  ready  for  use  at  the 
plant  on  Monday.  With  two  or  three 
videocassette  machines  available,  the 
Mitel  engineers  could  view  the  tapes  at 
their  individual  convenience.  They  were 
also  given  the  same  problems  and  exams 
as  the  regular  students  and  all  marking 
was  done  in  Toronto.  (By  arrangement 
with  Carleton  University,  the  courses  are 
credited  towards  a master’s  degree  from 
that  institution.) 

At  first,  Salama  thought  he  would  have 
to  pay  periodic  visits  to  Bromont  or,  at  the 
very  least,  arrange  conference  telephone 
calls  so  students  there  could  ask  ques- 
tions. However,  this  proved  unnecessary. 
Questions  asked  on  the  tapes  by  students 
in  the  classroom  apparently  parallelled 
the  concerns  of  their  Bromont  counter- 
parts. 

“Of  course,  these  are  knowledgeable 
people,”  says  Salama.  “Though  the 
specific  material  would  be  new  to  them, 
the  subject  matter  was  tightly  coupled  to 
what  they’re  doing  for  a living.” 


David  Stannard,  25,  joined  Mitel  in 
August  as  a production  engineer  after 
having  graduated  from  the  University  of 
Saskatchewan.  He  took  the  course  offered 
last  fall  and  praises  Salama’s  “very 
logical”  presentation  of  the  material, 
though  he  would  have  appreciated  more 
printed  handouts  to  reinforce  what  was 
being  said. 

Design  engineer  Andre  Chartrand,  24, 
said  he  “very  much  enjoyed”  the  content 
of  both  courses,  though  they  involved  a 
lot  of  work. 

“But  it  was  worthwhile  because  we 
were  learning  basic  concepts  that  have 
wide  application,”  says  Chartrand,  a 
graduate  of  the  Montreal  Ecole 
Polytechnic. 

Producer/director  Michael  Edmunds 
says  videotaping  the  lectures  was  as 
simple  as  could  be  from  a production 
point  of  view  since  it  was  just  a one- 
camera,  one-mike  shoot.  The  only 
difficulty  was  having  just  10  minutes  to 
set  up  after  the  previous  class  had  left  the 
room. 

“In  a situation  like  this,”  says 
Todgham,  “our  audience  is  far  more 


interested  in  content  than  in  fancy 
production  values.  Naturally  there’s  a 
standard  below  which  one  can’t  go. 
That’s  why  any  print  material  was 
carefully  edited  innext  day  atthe  studio.” 

Todgham  sees  the  undertaking  as  an 
important  link  between  the  University 
and  the  private  sector  — between 
research  and  industry. 

Gordon  S lemon,  dean  of  the  Faculty  of 
Applied  Science  & Engineering,  agrees 
that  offering  such  courses  on  a tape-rental 
basis,  particularly  to  remote  northern 
communities,  would  be  a valuable  ser- 
vice. Unfortunately,  he  says,  more  money 
would  have  to  be  raised  before  any 
substantial  action  could  be  taken. 

Salama  says  he  would  be  happy  to  tape 
more  courses,  though  the  effort  involved 
is  about  twice  the  usual  required  to 
prepare  lectures  for  the  classroom. 

Meanwhile,  Mitel  engineers  aren’t  the 
only  ones  to  benefit  from  his  efforts  to 
date.  U of  T students  will  still  be  able  to 
take  Salama’s  courses  in  1982-83,  even 
though  he  will  be  away  on  sabbatical. 


Company  can  enter  $50  million  a year  market 

thanks  to  technology  developed  in  U of  T engineering  labs 


The  federal  Department  of  Communica- 
tions is  providing  $793,000  to  Linear 
Technology  Inc.  of  Burlington  to  finance 
the  transfer  of  semiconductor  technology 
from  the  U of  T engineering  labs  where 
it  was  developed. 

One  of  three  semiconductor  manufac- 
turers in  Canada  — along  with  Mitel  and 
Northern  Telecom  — Linear  Tech- 
nology was  established  in  1973  and  has 
about  100  employees,  including  about  30 
engineers  and  10  technologists. 

“Being  a fairly  small  company,  we 
can’t  afford  a lot  of  elaborate  equipment 


like  scanning  electron  microscopes,  so 
we’ve  always  been  open  to  working  with 
groups  that  could  enhance  our  scientific 
understanding,”  says  Tom  O’Shaugh- 
nessy,  manager  of  production  and 
technology.  “We’ve  worked  with  people 
from  the  Ontario  Research  Foundation 
and  the  University  of  Waterloo,  and  for 
several  years  now,  we’ve  been  working 
with  Andre  Salama  and  his  group  at 
U of  T.” 

Perhaps  because  he  worked  at  Bell 
Northern  Research  before  becoming  a 
professor  of  electrical  engineering. 


TORONTO  WESTERN  HC 


StarTrek  joins  Sportsweek 

Eighteen  hundred  runners  set  out  from  the  City  Hall  starting  line  of  Star  Trek,  the  20-kilometre  marathon  which  this  year  became 
part  of  U of  T’s  Sportsweek.  The  race  took  runners  along  the  Lakeshore,  up  Keele,  east  on  St.  Clair  and  down  to  Varsity 
Stadium  and  was  won  by  Peter  Butler  of  Vancouver.  The  24-year-old  runner  has  been  Canadian  Cross  Country  Champion  for  the 
last  four  years  and  for  the  past  three  years  national  10,000  metre  title  holder. 


Salama  always  has  an  eye  on  possible 
practical  applications  of  his  research 
findings. 

The  current  technology  transfer  is 
expected  to  produce  a device  to  replace 
components  now  used  in  ultra  high 
frequency  (UHF)  telecommunications 
equipment.  The  new  device  would  cost 
substantially  less  to  produce  than  con- 
ventional devices,  without  sacrificing 
quality  and  reliability. 

Potential  applications  include  use  in 
amplifiers  for  cable  television,  mobile 
satellite  communications,  remote  sensing 
equipment,  emergency  locater  transmit- 
ters for  aircraft,  and  other  military  and 
civilian  communications  equipment. 

The  semiconductor  technology  was 
developed  by  Salama’s  group  under  a 
Department  of  Communications  research 
grant.  Transfer  of  the  VD  MOS  (vertical 
double-diffused  metal  oxide  semi- 
conductor) technology  is  expected  to 
take  three  years,  with  U of  T and  Depart- 
ment of  Communications  scientists  and 
engineers  working  closely  with  the  Linear 
Technology  people. 

The  firm  now  has  a large  share  of  the 
world  market  for  low-power  integrated 
audio  amplifiers  and,  thanks  to  the 
design  work  carried  out  by  Salama’s 
research  team,  only  minor  alterations  to 
the  existing  manufacturing  equipment 
will  be  required  to  produce  the  new 
product  line  of  high  power,  high  fre- 
quency devices  and  fully  integrated 
UHF  amplifiers. 

“The  new  development  using 
VD  MOS  technology  would  enable 
Linear  Technology  to  enter  Canadian 
and  international  markets  with  improved 
low-cost  UHF  devices  and  amplifiers  at 
a time  when  world  demand  is  rising 
sharply,”  communications  minister 
Francis  Fox  has  said.  “At  present,  there 
is  no  Canadian  manufacturer  of  VD  MO  S 
devices,  which  are  produced  mainly  in 
the  United  States  and  Japan.” 

Linear  Technology  estimates  the 
North  American  market  for  the  new 
devices  at  about  $50  million  a year  and 
growing. 
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Projected  shortage  of  medical  school  teachers 
leads  to  proposal  for  MD/PhD  program 


To  avoid  eventually  having  “a  medical 
school  with  a mediocre  academic  profile 
in  its  clinical  departments”,  the  Faculty 
of  Medicine  and  the  School  of  Graduate 
Studies  (SGS)  have  come  up  with  a 
proposal  to  offer  jointly  Canada’s  first 
MD/PhD  program.  That  proposal  was 
given  the  go-ahead  May  27  by  the 
Academic  Affairs  Committee  but  still 
awaits  approval  by  the  Planning  & 
Resources  Committee  and  the  Govern- 
ing Council.  About  60  institutions  in  the 
United  States  currently  offer  such 
programs. 

A low  rate  of  entry  into  research  careers 
by  medical  graduates,  coupled  with 
retirements  of  existing  staff,  have 
aroused  concern  over  a projected  short- 
age in  the  coming  decade  of  clinician- 
scientists  and  physician-scientists  to 
teach  in  medical  schools.  The  proposed 
MD/PhD  program  is  designed  to  en- 
courage suitable  candidates  to  consider 
combining  a clinical  medical  program 
with  comprehensive  research  training  to 


create  a supply  of  potential  medical 
school  teaching  staff. 

Allowing  for  diverse  academic  goals, 
SGS  and  the  medical  faculty  have  devised 
four  options  for  combining  the  MD  with 
the  PhD. 

Under  Option  A,  students  would 
complete  a four-year  BSc  degree  before 
entering  medical  school,  while  under 
Option  B,  they  would  enter  medical 
school  after  completing  only  two  years  of 
undergraduate  studies  and  being  in  the 
top  10  percent  of  their  class.  Both  options 
provide  for  a student  to  enter  an  MSc/ 
PhD  program  after  year  two  of  the 
medical  program. 

On  completing  the  PhD  (nominally 
three  years),  the  student  re-enters  the 
medical  program  in  year  three  and 
continues  with  clinical  training  through 
internship  and  specialty  training.  Some 
refresher  courses  might  be  required  on 
re-entry  into  the  medical  program. 

Since  second  year  marks  the  end  of  the 
basic  medical  sciences  component  of  the 


curriculum,  it  was  deemed  a logical  point 
to  make  the  break. 

Professor  Keith  Dorrington  told  the 
Subcommittee  on  Curriculum  & 
Standards  that  because  students  are 
required  to  absorb  enormous  amounts  of 
material  in  the  first  two  years  of  the 
medical  program,  they  have  often  not  had 
time  to  develop  extensive  analytical 
skills.  Students  re-entering  the  medical 
program  on  completion  of  the  PhD,  he 
said,  would  bring  to  their  studies  analyti- 
cal skills  developed  during  their  research 
experience. 

Students  in  Option  C would  complete 
the  four-year  MD  and  internship  before 


beginning  the  MSc  program.  In  Option 
D,  students  would  enter  the  MD  program 
after  completing  the  PhD.  Both  these 
schemes  are  followed  to  some  extent  at 
present.  Options  A and  B,  however,  are 
relatively  new  approaches  and  are 
designed  to  appeal  to  students  interested 
in  balancing  their  clinical  and  research 
interests  from  an  early  stage  in  their 
studies. 

Professor  Dorrington  estimates  that  in 
a typical  class  of  250,  no  more  than  20 
students  would  be  likely  to  be  enrolled 
in  the  MD/PhD  program. 


MBA  students  offer  affordable 
business  consulting  service 

U of  T departments  among  satisfied  clients 


Books 

A new  history  of  physics  department 


The  latest  addition  to  histories  of  Univer- 
sity of  Toronto  departments  is  Physics  at 
the  University  of  Toronto,  1843-1980  by 
Elizabeth  J.  Allin.  The  author  is  well 
qualified  to  write  such  a history  since  she 
has  been  associated  with  the  department 
since  1922  as  an  undergraduate  student, 
a graduate  student,  and  a staff  member 
engaged  in  teaching  and  research.  Since 
1972  she  has  been  professor  emeritus 
but  still  retains  an  active  connection  with 
the  department. 

The  history  is  divided  into  five  periods. 
Probably  the  most  interesting  is  “The 
McLennan  Years,  1907-1932”;  during 
this  period  J.C.  McLennan,  by  what 
might  be  called  enlightened  aggressive- 
ness, brought  the  department  to  world 
renown  by  establishing  highly  productive 
research  in  spectroscopy  and  low  temp- 
erature physics.  “The  Burton  Years, 
1932-1948”  were  harassed  by  the  depres- 
sion and  the  extracurricular  activities 
associated  with  World  War  II;  they  saw, 
however,  the  development  of  the  electron 
microscope  and  the  establishment  of  the 
important  sub-department  of  geophysics. 
“The  Years  of  Affluence,  1948-1969” 
tells  of  the  expansion  of  the  professorial 


staff  from  20  to  60,  and  culminated  in  the 
opening  of  the  new  McLennan  lab- 
oratories. New  disciplines  were  intro- 
duced: theoretical,  nuclear,  elementary 
particle,  medical,  and  atmospheric 
physics,  each  of  which  led  to  great 
improvements  in  the  teaching  and 
research  activities  of  the  department. 
Appendix  2 lists  the  names  of  all  the 
members  of  the  professorial  staff  over  the 
years.  Appendix  3 lists  the  recipients  of 
all  the  490  PhD  degrees  in  physics, 
beginning  with  J.C.  McLennan  in  1900; 
many  of  these  have  become  important 
in  academic  and  applied  research  fields 
throughout  Canada  and,  indeed,  the 
world. 

Professor  Allin  is  to  be  congratulated 
on  having  produced  such  a beautifully 
written  and  informative  record  of  one  of 
the  University  of  Toronto’s  important 
departments. 

The  book  is  available  at  the  University 
of  Toronto  Bookroom. 

H.L.  Welsh 
Professor  Emeritus 
Department  of  Physics 


Celebrate  the  end  of  your  years  at  University 

by  enjoying  a BANANA  DAIQUIRI,  PINA  COLADA  or  glass  of 
champagne  with  your  convocation  guests  in  the  Gallery 
Common  Room. 

Bar  service:  1 1 :30  a.m.  - 2:00  p.m.  and  4:00  - 7:00  p.m. 

Then  complete  the  day  with  dinner  in  the  Gallery  Dining  Room 
where  you  can  enjoy  special  summer  entrees  such  as 
PEAR  OF  THE  SEA  and  CHICKEN  COUNTRY  CAPTAIN. 
Dining  Room  hours:  1 1 :30  - 2:00  and  5:00  - 7:00 
Call  978-2445  for  reservations  or  further  information. 


Whether  a budding  entrepreneur  or 
struggling  veteran,  small  business  owners 
are  especially  hurt  by  the  current  reces- 
sion. Many  could  use  the  objective  eye 
and  fresh  point  of  view  of  a professional 
business  consultant  to  help  find  solu- 
tions to  their  problems,  but  probably 
would  find  that  route  economically 
unfeasible. 

But  accessible,  affordable  assistance  is 
available.  Operating  under  the  auspices 
of  the  Faculty  of  Management  Studies 
and  the  Ontario  Ministry  of  Industry  & 
Trade,  the  Small  Business  Consulting 
Service  (SBCS)  offers  consultation  and 
assistance  to  small  and  medium-sized 
businesses,  as  well  as  to  non-profit  and 
professional  organizations. 

The  service  is  administered  and 
operated  by  12  students  entering  their 
final  year  of  the  master  of  business 
administration  program,  working  under 
the  guidance  of  faculty  members. 

In  nine  years  of  operation,  the  SBCS 
has  undertaken  projects  involving 
marketing  research  and  strategic  plan- 
ning, computer  systems,  feasibility 
studies,  inventory  and  cost  control, 
personnel  programs  and  more.  Clients 
frequently  request  information  and 
assistance  regarding  start-up  procedures 
for  new  businesses,  government  support 
programs,  financial  analysis  and  account- 
ing procedures. 

The  service  focuses  on  client  problems 
and  individually  developed  solutions.  A 
team  approach  matches  students  with 
appropriate  academic  and  experiential 
backgrounds  to  a client’s  particular 
needs.  Identifying  the  problem  and 
determining  solutions  may  take  any- 
where from  one  meeting  to  several  weeks 
of  work.  There  is  no  charge  for  initial 
consultation.  If  further  work  is  required, 
the  consultants  submit  a project  proposal 
for  client  approval.  This  proposal  in- 
cludes a specific  definition  of  the 
problem,  an  outline  of  the  planned 


approach  and  expected  results,  and 
complete  details  of  the  time  required, 
expenses  and  fees.  (The  firm’s  rate  upon 
project  acceptance  is  $75  per  day.  Many 
professional  consultants  charge  that 
amount  and  upwards  per  hour.) 

University  of  Toronto  clients  have 
included  the  Department  of  Alumni 
Affairs,  for  whom  an  accounting  system 
was  prepared  and  a benefit/cost  analysis 
of  one  of  its  services  conducted.  The 
food  services  department  approached  the 
service  for  assistance  with  its  market- 
ing plan.  A team  of  consultants  con- 
ducted a series  of  interviews  and  assisted 
food  services  in  identifying  menus  and 
items  that  appealed  to  its  target  market. 

Other  examples  of  SBCS  assistance: 

• A young  couple  had  started  a second- 
hand record  store.  SBCS  set  up  a simple 
bookkeeping  system,  instructed  them  in 
its  use  and  provided  them  with  pertinent 
information  in  all  areas  of  recordkeeping. 

• SBCS  helped  a business  owner  develop 
a systematic  collection  procedure  and 
credit  policy  to  improve  the  efficiency  of 
his  receivables  collections. 

• A man  considering  an  investment  in  a 
laundromat  and/or  car  wash  operation 
contacted  SBCS.  Through  research  into 
costs  and  expected  profits,  they  were  able 
to  determine  the  investment  potential  of 
each  venture. 

• A high-technology  engineering  and 
manufacturing  firm  contracted  SBCS  to 
review  its  systems  of  inventory  and 
material  handling,  and  cost  and  financial 
accounting.  The  existing  systems  were 
assessed  with  respect  to  staff  utilization, 
control  needs  and  associated  costs.  Alter- 
native systems  were  investigated  and 
recommendations  prepared. 

The  service  will  be  available  on  a full- 
time basis  through  the  summer  and  will 
return  to  part-time  operation  when 
classes  resume  in  the  fall.  The  SBCS  can 
be  reached  at  978-4343. 


ONTARIO  SCHOOL  OF  BALLET  & RELATED  ARTS 

1069  St.  Clair  Ave.  West  • 656-9568 

Registration  for  Summer  Term  ADULT  DANCE  DIVISION 

June  21  - 26,  9:30  a.m.  to  9:30  p.m.  Covering  beginners  to  advanced 

(16  years  of  age  or  older) 

SENIOR  DANCE  DIVISION 

For  students  with  a 
minimum  of  5 years’  training 

JUNIOR  DANCE  DIVISION 

For  children  beginning  to 
Grade  Four  (4  to  16  years  of  age) 

The  School  of  the  Ontario  Ballet  Theatre 
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Expert  on  rain-making,  physics  professor  made 
deputy  secretary-general  of  UN  weather  agency 


What?  No  merit  in  ‘Emeritus’? 

Now  professors  will  only  have  to  hang  in 
there  till  they’re  65  to  get  the  title 


by  Judith  Knelman 

Roland  List,  a professor  in  the  physics 
department  who  specializes  in  dynamics 
meteorology,  has  been  appointed  deputy 
secretary -general  of  the  World  Meteor- 
ological Organization  (WMO),  a United 
Nations  agency  in  Geneva.  During  the 
time  of  his  two-year  contract  he  will  be 
on  leave  from  U of  T. 

List’s  field  is  cloud  physics,  and  his 
principal  research  effort  is  to  understand 
the  formation  of  precipitation  particles 
and  clouds.  Once  you  can  understand 
their  formation,  he  says,  you  are  in  a 
position  to  interfere:  that  is,  to  make 
rain. 

It’s  generally  considered  too  dangerous 
to  try  to  prevent  or  avert  precipitation, 

List  says,  but  bringing  it  on  has  a high 
priority  among  scientists  because  food  and 
energy  cannot  be  produced  without  water. 
(To  get  oil  to  flow,  for  instance,  you  heat 
it  up  by  producing  steam.)  Though  it  is 
not  a problem  in  eastern  Canada,  the  most 
important  problem  world-wide,  he  says, 
is  the  supply  of  water. 

Since  1970,  he  has  been  chairman  of  a 
WMO  panel  of  experts  on  weather  mod- 
ification and  cloud  physics.  He  proposed 
and  led  the  international  precipitation 
enhancement  project  of  WMO  which  is 
organized  as  a textbook  operation  in  Spain 
under  the  supervision  of  scientists  in  the 
field  from  all  over  the  world. 

The  rain  in  Spain  does  not  fall  mainly 
in  the  Duero  basin,  but  it’s  needed  there 
for  crops,  particularly  in  the  summer.  That 
location  was  picked  out  by  WMO  as  a 
likely  spot  for  rainmaking  because  over  it 
appear  clouds  that  are  suitable  for  inter- 
ference. In  the  Sahara,  by  contrast,  rain 
is  needed  even  more,  but  there  are  so  few 
occasions  when  suitable  clouds  occur  that 
it  would  take  scientists  a couple  of  hundred 
years  to  find  out  whether  they  could  or 
could  not  make  rain,  says  List.  So  far,  the 
location  in  Spain  looks  promising,  but 
conditions  and  measurements  are  still 
being  assessed  for  WMO.  If  the  experi- 
ment goes  ahead,  he  says,  it  won’t  be  until 
about  1988,  since  the  organization  will 
have  to  scrape  up  between  $30  and  $50  mil- 
lion for  a 10-year  attempt  to  increase  rain 
in  the  area  by  10  to  20  percent,  enough  to 
show  that  rain  enhancement  works. 

Primitive  tribes,  of  course,  have 
assumed  for  centuries  that  it  works  — at 
least  sometimes.  Witch  doctors  and 
medicine  men  have  to  some  extent  been 
able  to  alleviate  the  problem  with  folk 


knowledge  passed  on  from  one  generation 
to  the  next.  Primitive  people  have  a better 
feel  for  the  weather  than  we  have.  List 
says,  because  they  are  closer  to  nature. 
They  know  from  observation  or  instinct 
that  at  certain  times  when  the  humidity  is 
high  the  updraught  from  a huge  fire  of  dry 
grass  will  get  rain  out  of  a cloud.  A physicist 
could  tell  them  that  it  was  because  they 
created  condensation,  not  because  the 
tribe  danced  around  the  fire. 

List  puts  no  stock  in  the  Farmer’s 
Almanac,  however.  Weather  forecasting 
is  the  most  important  activity  of 
WMO,  and  even  with  the  collection  of 
sophisticated  knowledge  and  data  from 
around  the  world  meteorologists  have 
trouble  predicting  weather.  Probability 
forecasts  are  more  reliable  than  exact  ones, 
but  they  are  far  from  adequate,  he  says. 
There  is  no  question  that  as  physicists 
learn  more  they  will  be  better  able  to 
predict,  but  there  will  never  be  a time  that 
predictions  are  dead  on,  he  says,  because 
the  motions  in  the  atmosphere  are  too 
complicated. 

WMO  helps  member  countries  to 
acquire  both  the  international  informa- 
tion and  the  techniques  they  can  use  locally 
to  forecast  as  accurately  as  possible.  That 
means  coordinating  measurements  of 
temperature,  precipitation,  humidities, 
etc.  so  that  national  weather  services  can 
collect  and  distribute  weather  information 
that  is  meaningful  everywhere. 

List  says  his  appointment  to  the  second- 
highest  position  in  this  international 
organization  of  weather  service  directors 
is  unusual  in  that  he  is  not  a government 
employee  and  is  not  backed  by  a block  of 
countries.  He  will  be  reporting  to  Professor 
Aksel  Wiin-Nielsen,  a Dane,  who  is  the 
secretary-general.  List’s  responsibilities 
will  include  preparation  of  technical  and 
scientific  plans  and  budgets,  organization 
of  major  international  meetings  and  the 
general  operation  of  the  secretariat.  The 
appointment  is  subject  to  the  approval  of 
the  executive  committee,  which  meets 
June  20. 

The  move  to  Geneva  means  a return  to 
his  native  land,  but  List  says  his  wife,  also 
Swiss-born,  would  not  agree  to  go  unless 
it  was  understood  the  family  would  return 
to  Canada.  The  53-year-old  physics 
professor  came  to  U of  T in  1963  from  the 
Swiss  Federal  Institute  for  Snow  & 
Avalanche  Research,  where  he  was  head 
of  the  hail  section. 


Just  what  it  means  to  be  designated 
“Professor  Emeritus”  was  the  subject  of 
a lengthy  debate  prior  to  the  Academic 
Affairs  Committee  approving  a recom- 
mendation from  Vice-President  and 
Provost  David  Strangway  that  appoint- 
ment to  that  rank  be  accorded  all  (full) 
professors  who  have  reached  the  age  of  65 . 

Until  now,  appointment  to  the  rank  of 
Professor  Emeritus  has  required  a 
specific  recommendation  from  a retiring 
professor’s  division,  and  that  recom- 
mendation could  not  be  made  as  long  as 
the  professor  was  still  teaching,  either 
full  or  part-time. 

Practice  in  making  these  recommenda- 
tions has  varied  throughout  the  Univer- 
sity, with  some  divisions  regarding  the 
designation  as  automatic  upon  retirement 
and  others  reserving  the  title  for  indivi- 
duals whose  careers  have  been  deemed 
“distinguished”. 

Such  quality  judgements  have  been 
arbitrary  because  no  explicit  criteria  exist 
for  making  them.  For  that  reason,  as  well 
as  to  avoid  the  administrative  headaches 
involved  in  processing  individual  recom- 
mendations, the  provost  wanted  to 
streamline  the  procedure. 

In  asking  the  committee  to  make  the 
designation  automatic  for  all  65-year-old 
professors,  whether  or  not  they  continued 
to  teach,  Strangway  referred  to  the  title  as 
“a  signal  honour”,  prompting  Professor 
Desmond  Morton  to  comment:  “A  signal 
honour  automatic  to  all?  These  are  great 
honours,  I can  see.” 

Professor  R.H.  Farquharson,  an 
associate  dean  in  the  Faculty  of  Arts  & 
Science,  said  he’d  always  assumed  the 
title  was  something  honorific,  and  added 
that  he’d  like  to  see  such  appointments 
become  less  automatic. 

Dean  John  Leyerle  of  the  School  of 
Graduate  Studies  said  the  committee 


should  resist  approving  a motion  that 
would  result  in  “title debasement”.  Dean 
Frederick  Lowy  of  the  Faculty  of  Medi- 
cine shared  Leyerle’s  view  and  said  that, 
in  his  faculty,  the  title  implied  retirement 
with  distinction. 

Committee  chairman  R.M.H. 
Shepherd,  a professor  of  classics, 
observed  that  “emeritus”  is  a * atin  word 
used  to  designate  a person  who  has  served 
out  his  or  her  time.  In  its  strictest  sense,  he 
said,  there  is  no  implication  of  merit. 

Dean  Gordon  Slemon  said  that  in  the 
Faculty  of  Applied  Science  & Engineer- 
ing merit  was  not  associated  with  the  title, 
which  had  always  been  conferred  auto- 
matically, except  in  a few  embarrassing 
cases  when  someone  had  forgotten  to 
forward  the  recommendation  to  the 
provost’s  office. 

Nursing  professor  Margaret  Cahoon 
said  her  faculty  had  a long  list  of  people 
who  had  been  overlooked.  She  expressed 
the  view  that  recommendations  for  the 
Prof.  Em.  title  should  depend  on  the 
quality  of  an  ind  ividual  and  on  whether  or 
not  that  person  wanted  to  retain  such 
faculty  privileges  as  being  able  to  sign 
journals  out  of  the  library. 

History  department  chairman  William 
Callahan  was  exasperated  by  the  pro- 
longed discussion. 

“We’ve  tied  ourselves  in  knots  over 
what  it  means  to  be  made  a Professor 
Emeritus.  Is  this  of  great  critical  impor- 
tance to  the  future  of  the  University? 

“To  be  selective  about  designating 
Professors  Emeriti  would  require  an 
elaborate  system  of  committees  and  that 
would  be  ridiculous  when  what  we’re 
talking  about  is  essentially  a token 
honour.” 


bxn 

? g 

IVELUVJ  k./EVO| 
| ARBOR  | 


University 
of  Toronto 


Nominations  and  Applications 
are  Invited  for  the  Position  of 

PRESIDENT 

The  appointee,  who  must  be  a Canadian  citizen,  will  be 
expected  to  take  office  on  July  1st,  1983.  Nominations 
and  applications  should  be  accompanied  by  a curriculum 
vitae  and  submitted  as  soon  as  possible,  but  no  later  than 
October  1 5th,  1 982,  to: 

Dr.  John  G.  Dimond,  Secretary, 

Presidential  Search  Committee, 

Room  106,  Simcoe  Hall, 

University  of  Toronto, 

Toronto  M5S  1 A1 


University  of  Toronto  Bulletin,  Monday,  June  7,  1982  11 


^ ^ — 1 

B/ents 


Lectures 

Wednesday,  June  9 

The  Experience  of  Having  a Heart 
Attack:  Psychological  Responses  of 
the  Patient  from  the  Onset  of  Chest 
Pain  through  Hospitalization  to 
Recovery  and  Rehabilitation. 

Dr.  Thomas  P.  Hackett,  Massachusetts 
General  Hospital.  Auditorium,  Clarke 
Institute  of  Psychiatry.  12  noon. 

The  Cant  of  Criticism. 

Mavor  Moore,  chairman  of  Canada 
Council;  first  of  two  CAP  AC/  MacMillan 
lectures.  Walter  Hall,  Edward  Johnson 
Building.  8 p.m.  Admission  free  but 
ticket  required  from  Royal  Conservatory 
of  Music. 

Thursday,  June  10 

Cancer,  Sexuality  and  Self-Esteem. 
Dr.  Wendy  Schain,  National  Institutes 
of  Health,  Bethesda;  annual  psycho- 
social lecture.  Basement  lecture  theatre, 
Princess  Margaret  Hospital. 

12  noon. 

(Oncology) 


The  Cant  of  Criticism. 

Mavor  Moore,  chairman  of  Canada 
Council;  second  of  two  CAP  AC/ 
MacMillan  lectures.  Walter  Hall,  Edward 
Johnson  Building.  8 p.m.  Admission  free 
but  ticket  required  from  Royal  Con- 
servatory of  Music. 

Wednesday,  June  16 

Short  Term  Dynamic  Psycho- 
therapy. 

Dr.  Peter  E.  Sifneos,  Harvard  Medical 
School.  Main  lecture  theatre,  Toronto 
General  Hospital.  12  noon. 

(Psychiatry) 

Friday,  June  18 

Depression,  Dementia:  The  Gene  on 
Chromosome  6. 

Dr.  Lowell  R.  Weitkamp,  University  of 
Rochester.  Auditorium,  Clarke  Institute 
of  Psychiatry.  9 to  10.30  a.m. 


Seminars 

Monday,  June  7 

Characterization  of  the  Anion 
Exchange  Protein  from  Human 
Erythrocyte  Membranes. 

Prof.  Reinhart  Reithmeier,  University  of 
Alberta.  417  Best  Institute.  12.30  p.m. 
(BBDMR) 

T uesday,  June  8 

Cytochemical  Localization  of  Golgi- 
Associate  Phosphatases:  NADPase 
and  Coenzyme  A Pase. 

Prof.  C.E.  Smith,  McGill  University; 
R.S.  McLaughlin  Foundation  visiting 
scientist.  4384  Medical  Sciences  Building. 
11.30  a.m. 

(Dentistry) 

Wednesday,  June  9 
Control  of  Mucin  Secretion. 

Dr.  Norman  Fleming,  Hospital  for  Sick 
Children;  last  in  series  of  six,  Experi- 
mental and  Human  Pathology.  6205 
Medical  Sciences  Building.  4 p.m. 


Friday,  June  11 

Rotaviruses:  Characterization, 
Replication  and  Disease  Production. 

Prof.  Lome  A.  Babiuk,  University  of 
Saskatchewan.  235  FitzGerald  Building. 

3 p.m. 

(Microbiology  & Parasitology) 

T uesday,  June  15 

Type  ITopoisomerase  from  Chicken 
Erythrocytes. 

Prof.  David  Pulleyblank,  Department  of 
Biochemistry.  235  FitzGerald  Building. 

4 p.m. 

(Microbiology  & Parasitology) 

Underground  Housing. 

Henry  Shefter,  architect,  Toronto. 
Ecology  House,  12  Madison  Ave.  7 p.m. 
Fee  $3.  Information,  967-0577. 

Wednesday,  June  16 

Modelling  Mycorrhizal  Infection 
Sites  in  Plant  Roots. 

Prof.  N.  A.  Walker,  University  of  Sydney. 
Room  7,  Botany  Building.  2 p.m. 


Governing  Council  & 

Thursday,  June  10 

Academic  Affairs  Committee. 

Council  Chamber,  Simcoe  Hall.  4 p.m. 

Monday,  June  14 

Planning  & Resources  Committee. 

Council  Chamber,  Simcoe  Hall.  4 p.m. 
Please  note  meeting  rescheduled  from 
June  7. 

Tuesday,  June  15 

Committee  on  Campus 
& Community  Affairs. 


Committees 

Council  Chamber,  Simcoe  Hall.  4.30  p.m. 
Please  note  time. 

Wednesday,  June  16 

Business  Affairs  Committee. 

Board  Room,  Simcoe  Hall.  4 p.m. 

Thursday,  June  1 7 
Governing  Council. 

Council  Chamber,  Simcoe  Hall.  4.30  p.m. 


University  carillonneur  Heather  Spry  will  give  a recital  of  Canadian  music  June  20 
from  Soldier’s  Tower. 


Charles  Darwin:  A Centenary  Exhibition.  Works  by  Darwin  and  his  predecessors  and 
contemporaries  from  the  Thomas  Fisher  Rare  Book  Library's  extensive  Darwin 
collection  will  be  on  display  at  the  library  until  July  2.  The  exhibition  commemorates 
the  centenary  of  the  death  of  Darwin. 


Concerts 

T uesday,  June  8 
Robert  Silverman,  Piano. 
Lecture/demonstration;  part  of 
Stravinsky  100th  Year  Celebration. 
Concert  Hall,  Royal  Conservatory  of 
Music.  5.15  p.m.  Tickets  $3  at  door. 
Information,  978-3771. 

(Royal  Conservatory  of  Music,  CBC 
Radio,  Canada  Council,  Ontario  Arts 
Council,  Metropolitan  Toronto,  City  of 
Toronto,  Wintario,  CBS  (Canada), 
Boosey  & Hawkes,  The  Book  Cellar 
and  Robert  Lowrey  Piano  Experts) 

Friday,  June  11 
Jeanne  Baxtresser,  Flute. 

With  Paul  Helmer,  piano.  Works  by 
Bach,  Hindemith,  Camus,  Debussy  and 
Prokofieff;  second  in  series  of  eight  June 
Gala  Concerts  sponsored  by  the  Royal 
Conservatory  of  Music  in  cooperation 
with  the  CBC.  Walter  Hall,  Edward 
Johnson  Building.  8 p.m.  Series  $35, 
students  and  senior  citizens  $15;  single 
concert  $6,  students  and  senior  citizens  $3. 
Information,  978-5470. 

Monday,  June  14 

Joaquin  Valdepenas,  Clarinet. 

With  Monica  Gaylord,  piano,  and  guests 
Gerhard  Kantarjian,  Vera  Tarnowsky 
and  Ladislaw  Darida.  Works  by  Weber, 


Colloquium 

Friday,  June  11 

Stereoselectivity  in  Glycoside- 
Forming  Reactions. 

Prof.  C.  Schuerch,  State  University  of 
New  York.  158  Lash  Miller  Chemical 
Laboratories.  3.30  p.m. 


Debussy  and  Brahms;  third  in  series  of 
eight  June  Gala  Concerts  sponsored  by 
the  Royal  Conservatory  of  Music  in  co- 
operation with  the  CBC.  Walter  Hall, 
Edward  Johnson  Building.  8 p.m.  Single 
concert  $6,  students  and  senior  citizens  $3. 
Series  tickets  and  information,  see  listing 
June  11. 

T uesday,  June  15 

Ray  Still,  Oboe. 

With  Carol  Birtch,  piano,  and  guests 
Robert  Creech,  Stanley  McCartney  and 
Christopher  Weait.  Works  by  Telemann, 
Poulenc,  Saint-Saens  and  Mozart;  fourth 
in  series  of  eight  June  Gala  Concerts 
sponsored  by  the  Royal  Conservatory  of 
Music  in  cooperation  with  the  CBC. 
Walter  Hall,  Edward  Johnson  Building. 

8 p.m.  Single  concert  $8,  students  and 
senior  citizens  $4.  Series  tickets  and 
information,  see  listing  June  11. 

Sunday,  June  20 

Carillon  Recital. 

Heather  Spry,  University  carillonneur; 
first  of  seven  recitals.  Soldiers’  Tower. 
7.30  to  8.30  p.m. 

(UTAA) 

Monday,  June  21 
Tsuyoshi  Tsutsumi,  Cello. 

With  Ronald  Turini,  piano.  Works  by 
Bach,  Beethoven,  Mayuzumi  and  Rach- 
maninoff; fifth  in  series  of  eight  June 
Gala  Concerts  sponsored  by  the  Royal 
Conservatory  of  Music  in  cooperation 
with  the  CBC.  Walter  Hall,  Edward 
Johnson  Building.  8 p.m.  Single  concert 
$8,  students  and  senior  citizens  $4.  Series 
tickets  and  information,  see  listing 
June  11. 
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B/ents 


Meetings  & Conferences 


Friday,  June  1 1 

Mennonite  Studies  in  North  America. 

Three-day  conference,  June  1 1 to  13. 
Sessions: 

Friday,  June  11 

Economics  and  Geography.  9.30  a.m.  to 
12  noon. 

History.  2 to  4.30  p.m. 

Book  review,  Mennonites  in  Canada, 
1920-40.  7 to  9.30  p.m. 

Saturday,  June  12 

Literature  and  Education.  9 a.m.  to 

12  noon. 

Sociology,  Psychology  and  Ethnic 
Studies.  2 to  4.30  p.m. 

Sunday,  June  13 

Religious  Studies.  10  a.m.  to  12  noon. 


Political  Science  and  East  European 
Studies.  2 to  4 p.m. 

All  sessions  will  be  held  in  auditorium, 
Carr  Hall,  St.  Michael’s  College. 
Registration  fee  $25,  students  and  senior 
citizens  $15.  Information,  Multicultural 
History  Society  of  Ontario,  979-2973. 

Monday,  June  21 

Woodsworth  College  Alumni 
Association. 

Annual  meeting  and  dinner.  Woodsworth 
College  Pub.  6 p.m.  Information: 
Elizabeth  Wilson,  Woodsworth  College, 
978-5340. 


Films 


Harry  Rasky  and  His  Films. 

Monday,  June  14 

The  Wit  and  World  of  George  Bernard 
Shaw;  Travels  through  Life  with 
Leacock.  7.30  p.m. 

T uesday,  June  15 

Song  of  Leonard  Cohen;  Being  Different. 
2 p.m. 

Homage  to  Chagall; Tennessee  Williams’ 
South.  7.30  p.m. 

All  screenings  will  be  held  in  1 79  Univer- 
sity College.  Harry  Rasky  will  be  present 
to  talk  about  his  work. 

(University  College  and  Media  Centre) 


Miscellany 

Monday,  June  7 

Campus  Tours. 

Walking  tours  of  the  St.  George  campus 
will  be  given  weekdays  to  September  3 at 

10.30  a.m.,  12.30  and  2.30  p.m.  from  the 
Map  Room,  Hart  House.  Special  tours 
are  available  for  groups;  please  make 
arrangements  in  advance. 

Information,  Campus  Tours,  Hart 
House,  978-5000. 

Convocation. 

School  of  Graduate  Studies.  Honorary 
graduand  Sir  Roger  Mynors  will  give 
Convocation  address.  Convocation  Hall. 

2.30  p.m. 

T uesday,  June  8 

Convocation. 

School  of  Graduate  Studies.  Prof.  R.N. 
Wolff,  Faculty  of  Management  Studies 
and  vice-provost  will  give  Convocation 
address.  Convocation  Hall.  2.30  p.m. 

The  Inflation  Garden. 

Work-saving  techniques  for  organic 
vegetable  gardeners.  Ecology  House, 

12  Madison  Ave.  7 p.m.  Fee  $3. 
Information,  967-0577. 

Wednesday,  June  9 

Convocation. 

Scarborough  College.  Honorary  graduand 
Antoinine  Maillet  will  give  Convocation 
address.  Convocation  Hall.  10.30  a.m. 

Convocation. 

Faculty  of  Applied  Science  & Engineering. 
Honorary  graduand  Ara  John  Mooradian 
will  give  Convocation  address.  Convo- 
cation Hall.  2.30  p.m. 

Thursday,  June  10 

Convocation. 

Faculty  of  Medicine  and  School  of 
Physical  & Health  Education.  Honorary 
graduand  Dr.  Charles  George  Drake  will 
give  Convocation  address.  Convocation 
Hall.  2.30  p.m. 

Ivo  Andric,  the  Nobel  Prize  Winner 
for  Literature. 

Panel  discussion:  Profs.  VidaTaranowska- 
Johnson,  Tufts  University;  John  F.  Loud, 
Texas  Christian  University;  and  Zeljko 
B.  Juricic,  University  of  Victoria. 

Upper  Library,  Massey  College.  7 p.m. 
(Community  Relations  and  Serbian 
Heritage  Academy) 

Friday,  June  11 

Spring  Reunion. 

Three  days,  June  11  to  13.  Honoured 
years:  1912, 1922,  1932, 1942  and  1957. 
Information,  978-2366. 

Alumni  College  Day. 

Lecture-discussion  sessions: 

Morning:  Prof.  David  Scott,  Department 
of  Mechanical  Engineering. 

Afternoon:  Hon.  Bette  Stephenson, 
minister  of  colleges  and  universities. 

All  sessions  will  be  held  in  179  University 
College.  10  a.m.  to  4 p.m. 

Registration  $10  (includes  lunch). 
Information,  Department  of  Alumni 
Affairs,  978-8991  or  978-2369. 


Convocation. 

Faculties  of  Music  and  Education 
(primary  junior  and  junior  intermediate 
divisions).  Honorary  graduand  John 
Weinzweig  will  give  Convocation  address. 
Convocation  Hall.  10.30  a.m. 

Convocation. 

Faculties  of  Forestry  and  Education 
(intermediate  senior  division).  Honorary 
graduand  Desmond  Ivan  Crossley  will 
give  Convocation  address.  Convocation 
Hall.  2.30  p.m. 

Saturday,  June  12 

Artfest  *82. 

Saturday,  June  12  and  Sunday,  June  13. 
Annual  exhibition  and  sale  of  arts  and 
crafts  at  Erindale  College  will  feature  oil 
paintings,  watercolours,  weaving, 
pottery,  ceramics,  sculpture,  wood  and 
metal  crafts.  Continuous  entertainment 
and  free  babysitting.  On  the  campus  at 
Erindale  from  10  a.m.  to  6 p.m.  Saturday 
and  10  a.m.  to  5 p.m.  Sunday.  Proceeds 
to  Erindale  scholarship  fund.  Admission 
$2.50,  youths  (15-17)  and  senior  citizens 
$1,  children  free.  Information,  828-5214. 
(Erindale  College,  Port  Credit  Rotary 
Club  and  City  of  Mississauga) 


Woodsworth  College  Annual  Dinner. 

Guest  speaker  Sheila  Copps,  MPP. 

Royal  York  Hotel.  6 p.m.  Tickets  $20. 
Information,  978-5340. 

Monday,  June  14 

Convocation. 

New  College,  Innis  College  and  Woods- 
worth College.  Rev.  J.M.  Kelly,  Univer- 
sity of  St.  Michael’s  College,  will  give 
Convocation  address.  Convocation  Hall. 

2.30  p.m. 

T uesday,  June  15 

Convocation. 

Victoria  College,  Bachelor  of  Commerce 
(excluding  those  who  have  opted  to 
graduate  with  their  college  group  and 
students  from  Erindale).  Honorary 
graduand  Moses  Osborne  Morgan  will 
give  Convocation  address.  Convocation 
Hall.  2.30  p.m. 

Wednesday,  June  16 

Convocation. 

Erindale  College.  Prof.  D.P.  Morton, 
Erindale  College,  will  give  Convocation 
address.  Convocation  Hall,  10.30  a.m. 


Convocation. 

University  College  and  Trinity  College. 
Honorary  graduand  Harry  Rasky  will 
give  Convocation  address.  Convocation 
Hall.  2.30  p.m. 

Friday,  June  18 

Convocation. 

St.  Michael’s  College.  Prof.  L.E.  Lynch, 
St.  Michael’s  College,  will  give  Convo- 
cation address.  Convocation  Hall. 

2.30  p.m. 


Exhibitions 

Monday,  June  1 

Hungarian  Statues  in  Public  Places. 

Main  display  area,  Robarts  Library  to 
June  30. 

Charles  Darwin:  A Centenary 
Exhibition. 

Thomas  Fisher  Rare  Book  Library  to 
July  2. 


Artfest  '82,  Erindale  College’s  annual  exhibition  and  sale  of  arts  and  crafts,  will  be  held  June  12  and  13. 
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Forum 


The  ORA: 

Another 

View 


by  Judith  F.M.  Hoeniger 


In  the  Dec.  21, 1981  issue  of  the  Bulletin 
there  appeared  an  article  describing  a 
meeting  of  the  Council  of  the  School  of 
Graduate  Studies  at  which  several  chair- 
men of  science  departments  criticized  the 
Office  of  Research  Administration 
(ORA)  for  its  “officious  attitudes”, 
“empire  building”  and  obstructionism.  I 
am  writing  this  article  as  a riposte  to  these 
allegations  because  I personally  have 
received  nothing  but  thoughtful  advice, 
encouragement,  frank  help,  and  kindness 
from  the  ORA  during  my  year-long 
struggle  to  get  back  into  research.  My 
experience  has  been  with  one  individual, 
Chris  T akenaka,  described  recently  as  the 
ORA’s  “unsung  heroine”  and  “memory 
bank”.  But  I have  heard  from  colleagues 
that  other  support  personnel  in  the  office 
are  likewise  able,  cooperative  and 
pleasant. 

My  story  runs  as  follows.  About  18 
months  ago  I decided  to  return  “to  the 
bench”  after  not  publishing  since  1975. 
Prior  to  that  time  I had  done  considerable 
work  in  the  field  of  bacterial  structure, 
with  about  20  papers  in  refereed  journals 
— some  of  my  micrographs  continue  to 
appear  in  textbooks.  In  addition,  I wrote 
with  my  husband,  David,  who  teaches 
English  literature  in  Victoria  College, 
two  booklets  on  natural  history  in  Tudor 
and  Stuart  England;  and  I have  three 
entries  on  early  botanists  in  press  with  the 
Dictionary  of  Canadian  Biography. 

Because  of  a lifelong  interest  in  natural 
history  and  the  environment,  I discussed 
in  December  1980,  with  Thomas 
Hutchinson,  chairman  of  botany  and  an 
eminent  ecologist,  the  possibility  of 
investigating  some  aspect  of  the  “acid 
rain”  problem  then  making  headlines  in 
the  news  media.  He  said:  “The  bacterio- 


When 
you  care 
you  want  the  best 
for  your  hair 

Hart  House 
Hair  Place 
on  campus 
978-2431 


Styles  and  perms  etc 
by  top  professionals 
Call 
today 


logy  of  acidifying  lakes  is  a wide-open 
field.”  I also  contacted  Pamela  Stokes, 
associate  director  of  the  Institute  for 
Environmental  Studies,  who  has  studied 
the  effects  of  acidification  on  algae  and 
certain  invertebrate  larvae  in  a number  of 
Precambrian  Canadian  Shield  lakes. 
Through  Professors  Hutchinson  and 
Stokes  I was  put  in  touch  with  the  pri- 
mary literature  and  learned  of  a confer- 
ence being  held  in  Albany,  NY,  in  April 
1981.  Subsequently,  the  chairman  of  my 
own  department,  Rose  Sheinin,  made 
funds  available  for  me  to  attend  this 
meeting-  There  I learned  of  the  latest 
developments  in  the  field:  how  sulphur 
dioxide  and  nitrogen  oxides  (emitted  by 
the  tall  stacks  of  fossil-fueled  power 
plants  and  non-ferrous  smelters,  as  well 
as  by  car  exhausts)  are  transported  by  the 
prevailing  winds  over  hundreds,  even  • 
thousands,  of  kilometres,  converted  into 
sulphate  and  nitrate  ions  and,  together 
with  hydrogen  and  other  cations,  return- 
ed to  the  earth’s  surface  by  wet  (precipita- 
tion, i.e.  rain  and  snow)  and  dry  deposi- 
tion. Lakes  and  streams,  and  their  catch- 
ment areas  in  the  Canadian  Shield  (as  well 
as  in  the  Adirondacks  and  in  Scandinavia) 
may  thus  be  impacted  by  “acid  rain”. 
Watersheds  in  Precambrian  areas  are 
poorly  buffered;  lakes  and  streams  in  such 
regions  are  therefore  extremely  sensitive 
to  acidic  inputs.  Although  a clear  cause- 
and-effect  relationship  has  yet  to  be 
demonstrated,  startling  changes  are  tak- 
ing place  in  the  aquatic  biota.  Some  fish 
species  are  disappearing,  or  have  died  out 
already,  as  well  as  a few  amphibians  and 
crustaceans;  changes  are  also  occurring  in 
plant  communities  — algae  and  macro- 
phytes, and  probably  in  the  zooplankton. 
But  almost  nothing  is  known  of  the  effects 
of  acidification  on  microorganisms, 
particularly  the  indigenous  bacteria, 
though  it  has  been  suggested  that  certain 
sediment  organisms  may  increase  the 
buffering  capacity  of  lakes  which  have 
been  acidified  experimentally. 

Since  I had  no  training  in  microbial 
ecology  I applied  to  spend  several  weeks 
last  summer  at  the  Freshwater  Biological 
Association’s  laboratory  on  Lake 
Windermere  in  the  English  Lake  Dis- 
trict, working  with  Britain’s  foremost 
freshwater  microbiologist,  J.  Gwynfryn 
Jones,  and  to  visit  a friend  and  former 
colleague,  Alastair  C.  Wardlaw,  at  his 
marine  microbiology  lab  near  Glasgow. 
The  problem,  as  always,  was  to  find 
financial  support.  Initially,  I applied  to 
the  University’s  Research  Board,  and  to 
the  Dean’s  Fund,  Faculty  of  Medicine,  for 


travel  funding.  But  my  needs  did  not  fit 
the  terms  of  reference  for  these  two 
sources. 

It  was  at  this  point  that  I was  directed  to 
Chris  Takenaka,  grants  and  contracts 
officer  at  the  ORA.  I arrived  in  her  office 
to  find  that  she  had  pulled  out  of  the  files 
application  forms  for  five  granting 
agencies  and  had  drawn  up  a list  of  five 
others  to  whom  one  must  write  person- 
ally. She  also  referred  me  back  to  Marilyn 
Hodgkinson,  the  administrative  coordi- 
nator of  research  services  in  the  Faculty  of 
Medicine,  who  said  that  in  addition  to 
travel  money  the  Dean’s  Fund  had  a 
“bridging  or  emergency”  category.  As 
the  deadline  for  an  application  to  the 
latter  source  was  only  two  days  off,  I 
quickly  rewrote  the  one  originally  sub- 
mitted to  the  Research  Board.  In  addition 
I contacted  John  Kirkness,  director  of  the 
Office  of  Educational  Development,  who 
was  most  supportive.  Ultimately,  between 
the  Dean’s  Fund  and  OED,  my  trip  to 
Britain  was  financed  fully. 

Upon  returning  to  Canada,  I drew  up 
three  applications,  and  in  the  early 
months  of  this  year  received  three  rejec- 
tions. But  just  before  the  third  letter 
beginning:  “Unfortunately,  the  . . . 
Foundation  will  not  be  able  to  offer 
financial  assistance  for  this  project” 
arrived,  I had  sent  a letter  of  intent  with 
a cost  estimate  to  Israel  Hoffman,  execu- 
tive secretary  of  the  Associate  Committee 
on  Scientific  Criteria  for  Environmental 
Quality,  National  Research  Council  of 
Canada  (NRC).  I well  remember  meeting 
Chris  at  the  athletic  complex  the  day  the 
third  rejection  was  received.  She  simply 
said:  “Well,  perhaps  you’ll  hear  from  Dr. 
Hoffman.” 

And,  indeed,  early  in  April  a request 
came  for  a full  proposal.  This  time  I 
emphasized  the  biochemical  aspects  of 
aquatic  microbiology  and  what  little  is 
known  of  the  possible  impact  of  “acid 


rain”  on  these  processes,  i.e.  how  bacteria 
function  in  the  cycling  of  nutrients 
(carbon,  nitrogen,  sulphur,  iron)  and  in 
the  decomposition  of  dead  plant  and 
animal  matter.  Since  I had  visited  several 
lakes  in  the  Dorset  area  of  southern 
Ontario  (which  are  being  monitored  as 
part  of  an  ongoing  program  by  the 
Ontario  Ministry  of  the  Environment) 
late  last  summer,  I knew  that  a number  of 
potential  decomposers  were  present  at 
the  inflows,  as  well  as  some  structurally 
unusual  species  that  had  adhered  to  slides 
immersed  there.  I turned  to  Chris  once 
more  to  help  in  estimating  the  costs 
within  the  various  categories  of  the 
contract  proposal.  She  knew  exactly  how 
to  phrase  and  justify  each  item,  coun- 
selled me  not  to  exceed  the  original 
approximate  sum,  added  up  everything 
incorporating  the  overhead  in  three  cate- 
gories, and  arrived  at  a total  exactly  s 1 0 
below  the  proposed  estimate! 

By  mid-May,  Dr.  Hoffman  telephoned 
to  say  that  the  NRC  would  support  my 
research. 

Because  of  the  help  given  so  unstint- 
ingly  by  the  ORA,  and  Chris  Takenaka 
in  particular,  I now  look  forward  to 
spending  summers  in  the  field  (alternat- 
ing with  lab  work  on  campus,  to  continue 
during  term)  examining  various  aspects 
of  the  bacteriology  of  several  lakes  in  the 
Dorset  area  affected  to  different  degrees 
by  “acid  rain”.  Further,  these  lakes  are 
about  30  kilometres  south  of  Bella  Lake 
where  my  husband  and  I taught  ornitho- 
logy and  botany,  respectively,  at  the 
summer  camp  of  the  Federation  ol 
Ontario  Naturalists  in  the  late  ’50s  and 
early  ’60s.  For  me,  to  return  tothis  region 
for  research  is  a dream-come-true. 

Judith  Hoeniger  is  a professor  in  the 
Department  of  Microbiology  lb1 
Parasitology. 
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Letters 

Administration  probably  won’t  close  suburban  campuses; 
more  likely,  it  will  let  them  deteriorate 


Once  again  the  spectre  of  closing  Scar- 
borough College  has  arisen.  I have  lost 
count  of  how  many  times  in  the  past  six 
years  or  so  we  have  had  to  listen  to  reports 
of  imminent  closure . Somehow  I have  the 
feeling  that  someone  in  the  University 
administration  has  a master  plan  for 
Scarborough  and  Erindale  colleges,  only 
we  will  be  the  last  to  hear  it.  It  may  be  that 
the  recent  discussion  of  options  available 


I write  to  make  some  comments  on  the 
recently  appointed  search  committee  for 
the  President. 

The  striking  committee  originally  had 
four  members,  one  from  each  of  four 
estates  — government  appointees, 
alumni,  teaching  staff  and  students.  After 
its  first  report  on  composition  and  terms 
of  reference,  a fifth  member  (administra- 
tive staff)  was  added.  The  committee  met 
only  once,  on  April  8,  to  choose  the 
members  of  the  search  committee,  and 
reported  its  recommendations  to  the 
Executive  Committee  on  April  13.  After 


In  your  May  10  issue,  Michael  Jackel  is 
quoted  as  saying  “but  despite  what  the 
administration  says  — that  there  is  abso- 
lutely no  danger  from  radiation  leakage  in 
VDTs  — it  is  still  a possibility”.  I was  not 
aware  that  the  administration  had  said 
anything  on  the  subject.  I said,  in  the 
Feb.  22  issue,  that  “If  someone  using  a 
VDT  has  a concern  about  radiation,  they 
should  ask  for  a measure.  As  for  the 
normal,  low  levels  of  radiation  (emitted 
by  these  units).  I’m  convinced  there’s  no 
problem,  and  I don’t  think  the  jury  is  still 
out  on  it  in  the  scientific  sense.”  To  me,  , 
this  does  not  mean  “absolutely  no 
danger”  because  reasonable  certainty, 
based  on  what  is  published  to  date,  is 


to  the  University  of  Toronto  is  simply 
political  posturing.  Nevertheless,  the 
rumours  continue  and  I think  we  ought  to 
consider  what  may  be  the  long-term 
intentions  of  our  administration. 

It  does  not  seem  likely  that  the  Ontario 
government  will  take  the  politically 
dangerous  step  of  closing  any  university 
in  Ontario;  the  government  will,  how- 
ever, continue  to  lower  the  level  of  fund- 


a long  debate,  in  the  course  of  which  I felt 
compelled  to  resign  from  the  striking 
committee,  the  Executive  Committee 
approved  the  proposed  membership. 

Since  you  did  not  report  my  remarks  at 
Governing  Council  in  the  Bulletin  for 
April  26, 1 must  now  make  it  clear  that  I 
did  not  support  the  consensus  of  the  other 
members  of  the  striking  committee,  for 
many  reasons,  some  of  which  cannot  be 
stated  publicly,  since  the  proceedings 
were  confidential.  I think,  however,  that 
the  following  points  may  properly  be 
made: 


never  absolute.  Moreover,  what  satisfies 
me  may  not  satisfy  everyone  qualified  to 
give  an  opinion.  Unfortunately,  no  one 
can  prove  that  anything  is  absolutely  safe, 
and  I must  agree  with  Mr.  Jackel  that  it  is 
indeed  possible  that  standards  establish- 
ed for  radiation  are  not  at  an  acceptable 
level  of  risk.  However,  even  if  radiation 
standards  are  lowered  by  an  order  of 
magnitude,  levels  of  radiation  from 
VDTs  would  still  fall  below  them. 

Professor  J.  \ V.  Smith 
Director 

Occupational  Health  & Safety 


ing  for  universities.  Given,  therefore,  the 
resulting  need  for  financial  restraint  and 
cutbacks,  the  University  of  Toronto 
obviously  must  consider  various  options 
for  lowering  operating  costs.  One  reason- 
able option  for  U of  T is,  clearly,  the 
closing  down  of  suburban  campuses,  or 
the  redefining  of  their  roles. 

Closing  down  branch  campuses  leads 
to  the  problem  of  what  to  do  with  tenured 


(a)  Nine  of  the  12  members  were  drawn 
from  the  present  Governing  Council,  and 
two  more  had  been  members  of  Council 
for  many  years,  up  to  and  including  last 
year.  Only  one  of  the  1 2 has  no  Governing 
Council  connection.  This  is  not  in  accord 
with  the  spirit  and  intent  of  the  direction 
‘ ‘at  least  a majority  of  Governing  Council 
members”,  as  interpreted  and  under- 
stood both  in  the  executive  and  at 
Governing  Council  itself. 

(b)  Though  it  was  inevitable  that  in  a 
rather  small  committee,  with  teaching 
staff,  alumni  and  student  members  total- 
ling only  eight,  many  divisions  and  points 
of  view  had  to  be  left  out,  I feel  that  the 
omission  of  any  official  representative  of 
the  health  sciences  (five  faculties)  was 
unwise. 

(c)  Of  the  four  representatives  of  the 
teaching  staff,  one  is  now  and  will  conti- 
nue to  be,  and  a second  was  until  this  year, 
a presidential  appointee  to  the  Governing 
Council.  Without,  of  course,  alleging  any 
absolute  error  in  choice,  one  may  still 
question  the  appropriateness  of  filling 
two  of  the  four  teaching  staff  seats  in  this 
way. 

Further  objections  could  be  made  with 
respect  to  at  least  three  other  defects,  but 
propriety  forbids.  Yet  I can  say  that,  of 
the  many  scores  of  committees  on  which 
I have  sat  in  my  time,  few  if  any  have 
produced  such  unsatisfactory  results  in  a 
matter  of  such  importance. 

R.M.H.  Shepherd 
Chairman 

Academic  Affairs  Committee 


faculty.  I do  not  see  the  University  ever 
having  the  courage  to  face  this  problem. 
Redefining  the  roles  of  the  suburban 
campuses  raises  the  question  of  how? 
Once  again,  it  would  take  courage  to  carry 
out  such  a re-evaluation  of  the  aims  of 
these  colleges,  and  I do  not  think  the 
University  administration  will  ever  come 
to  grips  with  the  problem. 

What  I do  see  happening  is  a gradual 
deterioration  in  our  working  conditions 
in  the  suburban  colleges,  at  a faster  rate 
than  will  undoubtedly  occur  on  the  St. 
George  campus.  This  will  take  place  amid 
protestations  from  the  central  adminis- 
tration that  there  is  no  intention  of  closing 
down  Scarborough  or  Erindale  College. 
We  will  not  be  told  that  we  are  super- 
fluous, but  we  may  well  begin  to  feel  so. 
There  will  be  a gradual  bleeding  of 
financial  support  from  the  branch 
campuses  to  downtown.  We  will  find  it 
increasingly  difficult  to  maintain  our 
tutorial  system  and  our  specialist  pro- 
grams. It  is  also  likely  that  the  best 
faculty  will  leave  as  a result  of  all  this  (and 
be  replaced  by  CLT  As  or  not  at  all)  or  will 
be  transferred  downtown. 

This  all  may  take  a while . But  I think  we 
in  Scarborough,  and  our  colleagues  in 
Erindale,  ought  to  be  very  watchful  for 
changes  in  our  situation.  It  is  a bit  like 
being ina  smallboat  which  has  aslow  leak; 
one  is  not  too  sure  if  the  water  level  is 
rising  or  not.  The  sensible  thingtodoisto 
put  a mark  on  the  inside  of  the  boat,  and  if 
the  water  reaches  that  mark,  start  looking 
for  alternative  transportation. 

Each  of  us,  on  the  suburban  campuses, 
may  decide  on  his  or  her  own  mark.  I have 
mine. 

Patrick  Keast 

Associate  Professor,  Mathematics 
Scarborough  College 


Mining  institute 
honours  Franklin 

Professor  Ursula  M.  Franklin  is  one  of 
seven  Canadians  awarded  the  Canadian 
Institute  of  Mining  & Metallurgy  (CIM) 
Distinguished  Lecturer  Awards  for  1982. 
CIM  lecturers  are  selected  for  their 
accomplishments  in  scientific,  technical, 
administrative  or  educational  activities 
related  to  the  mineral  industry  and  are 
expected  to  give  lectures  on  subjects 
related  to  their  expertise  at  CIM  branches 
across  Canada  in  the  coming  year. 

Professor  Franklin  is  the  first  woman 
to  receive  the  award.  It  was  presented 
at  the  institute’s  84th  annual  meeting  in 
Quebec  City  in  April. 


Egon  Hostovsky 
Memorial  Award 

The  winner  of  the  1981  Egon  Hostovsky 
Memorial  Award  is  Egon  Bondy  for  his 
book  Invalidni  sourozenci  (The  Invalid 
Siblings)  published  by  Sixty-Eight 
Publishers,  1981,  Toronto. 

The  prize,  awarded  under  the  auspices 
of  the  Centre  for  Russian  & East  Euro- 
pean Studies,  is  given  annually  to  the  best 
book  of  prose  fiction  written  by  a Czech  or 
Slovak  author  who  is  unable  to  publish  in 
Czechoslovakia.  The  jury  that  made 
the  award  consisted  of  George  Kovtun, 
A.J.  Liehm,  and  Professors  Josef 
Skvorecky,  Erindale  College,  English, 
and  Gleb  Zekulin,  director  of  the  centre. 
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Membership  of  search  committee  for  President 
not  in  accord  with  Council’s  intent 


Can’t  prove  anything  is 
‘absolutely  safe’ 
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Job  Openings 

Below  is  a partial  list  of  job  openings  at  the  University.  Interested  applicants  should 
read  the  Promotional  Opportunity  postings  on  their  staff  bulletin  boards,  or  telephone 
the  Personnel  Office  for  further  information.  The  number  in  brackets  following  the 
name  of  the  department  in  the  list  indicates  the  personnel  officer  responsible.  Please 
call:  (1)  Sylvia  Holland,  978-6470;  (2)  Eva  Lo,  978-5468;  (3)  Jack  Johnston, 
978-4419;  (4)  Elaine  Preston,  978-2112;  (5)  Barbara  Marshall,  978-4834;  (6)  Steve 


Dyce,  978-4518. 

Clerk  Typist  II 

($1 1,050  — 13,000  — 14,950) 

Robarts  Library  (2) 

Clerk  Typist  III 

($12,170  — 14,320  — 16,470) 

Erindale  (4),  Dentistry  (4) 

Clerk  III 

($12,170  — 14,320  — 16,470) 

Payroll  (2),  Computing  Services  (2) 

Secretary  II 

($13,390—  15,750  — 18,110) 

Law  (3),  Physics,  50  percent  full-time  (4) 


Library  Technician  IV 

($12,170  — 14,320  — 16,470) 
Anatomy  (6) 

Laboratory  Technician  II 

($14,900—  17,530  — 20,160) 
Banting  & Best  Medical  Research,  55 
percent  full-time  (5),  Chemistry  (4), 
Medicine  (6) 

Laboratory  Technician  III 

($16,460  — 19,370  — 22,280) 
Medicine  (6) 

Laboratory  Technician  IV 

($20,260  — 23,840  — 27,420) 
Clinical  Biochemistry  (6) 


Engineering  Technologist  I 

($14,120  — 16,640  — 19,140) 

Physics  (1) 

Programmer  III 

($22,520  — 26,490  — 30,460) 
Computing  Services  (3) 

Administrative  Assistant  I 

($14,900  — 17,530  — 20,160) 
University  College  (4),  Behavioral 
Science  (5) 

Data  Base  Administrator 

($27,750  — 32,650  — 37,550) 

Business  Information  Systems  (3) 

Personnel  Officer  II 

($23,740  — 27,930  — 32,120) 
or  Personnel  Assistant 
($16,460  — 19,370  — 22,280) 
or  Personnel  Officer  I 
($19,300  — 22,710  — 26,120) 
Personnel  (Salary  Administration)  (5) 


Engineering  Officer  II 

($24,980  — 29,390  — 33,800) 

Computing  Services  (3) 

Accountant  V 

($26,360  — 31,010  — 35,660) 

Office  of  the  Comptroller  (3) 

Senior  Accountant 

($29,810  — 37,260  — 44,710) 

Office  of  the  Comptroller  (3) 

Manager,  Payroll  Department 

($32,190  — 40,240  — 48,290) 

Office  of  the  Comptroller  (3) 

Technical  Writer 

($16,460—  19,370  — 22,280) 
Computing  Services  (3) 

Computer  Operator  II 

($14,900—  17,530  — 20,160) 

Aerospace  Studies  (Downsview  location) 

(5) 


Classified 


A classified  ad  costs  $5  for  up  to  35  words  and 
$.25  for  each  additional  word.  Your  name 
counts  as  one  word  as  does  your  phone 
number,  but  the  components  of  your  address 
will  each  be  counted  as  a word. 

A cheque  or  money  order  payable  to 
University  of  Toronto  must  accompany 
yourad. 

Ads  must  be  submitted  in  writing,  10  days 
before  Bulletin  publication  date,  to  Marion 
de  Courcy-lreland,  Information  Services, 

45  Willcocks  St.  Ads  will  not  be  accepted  over 
the  phone. 

Accommodation 

German  Executive  wishes  to  rent  3 
bedroom  home  from  now  until  end  of 
November  ’82.  Willowdale  area  preferred. 
References  by  Prof.  Kalnins,  U of  T.  Phone 
424-1994  daytime,  evgs.  225-7530. 

Beautiful  furnished  3 bedroom  apartment, 
Don  Valley  & Eglinton  corner.  2 bath- 
rooms, beddings,  towels,  dishes,  stereo,  tv, 
airconditioning,  except  telephone.  Child- 
ren welcome.  From  first  June,  $800. 
monthly,  long  rental  preferred.  Call  Ilona 
daytime  978-2683,  evening  498-1853. 

Sabbatical  — House  for  Rent.  3 bedroom, 
furnished,  fireplace,  appliances,  large 
garden.  Eglinton/Mount  Pleasant,  central, 
convenient  to  schools,  shopping,  TTC. 
July  1 or  August  1,  1982  to  August  1, 1983. 
$850/month  plus  utilities.  Dr.  R.  Pearlman, 
667-6633  or  485-8786,  evenings. 

Sabbatical  in  England:  13  miles  York  in 
countryside  made  known  recently  by 
“James  Herriot”  2 bedroom  cottage  with 
full  appliance  modern  kitchen,  easy  access 
York  Univ.  (library)  peaceful  village.  Fully 
furnished  and  equipped.  London  just  over 
2 hrs.  train.  Letters  to  Prof.  Waugh,  Dept,  of 
Statistics  will  be  forwarded. 

Upper  Duplex  for  Rent.  Robert  St. 
(Bloor/Spadina).  One  renovated  large 
bedroom  + den/loft.  Deck,  stained  glass, 
fireplace,  broadloom.  Suit  professional 
single/couple.  Moderate  rent  includes  all 
utilities.  Available  July  1.  Call  evenings 
967-4369. 

House  to  share:  Peaceful  scholarly  man 
with  comfortable  two  storey  home  would 
like  to  share  same  with  reliable,  good 
humoured  person.  Located  close  to  Pape 
subway  on  cul  de  sac.  $285/month.  Ken 
Elliott,  486-3329  or  465-7964. 

Summer  in  the  Beaches.  July  and  August, 
furnished  main  floor  of  house  (including 
piano,  bicycles,  kayacs),  backyard  patio, 
garage,  TTC.  For  quiet  nonsmokers  with 
references.  Utilities  included  $500. /month 
691-8818. 

Queen’s  Professor  wants  central  Toronto 
apartment  September  1982  to  May  1983. 
Two  bedroomsfurnished  preferred.  We  are 
in  early  fifties;  no  kids;  no  pets;  references; 
Crandall  (613)  544-6341. 

House  For  Rent.  Bloor  and  Spadina 
(Robert  St.)  3 bedroom,  restored,  furnished 
orunfurnished,  walk  outtodeckandattrac- 
tivegarden.$950/month+ utilities.  Available 
J u I y 1 st , 1 -2  y ea  rs . 924-4392 . 


Apartment  at  162  Huron,  half  block  below 
College  available  from  July  in  renovated 
old  building.  Unfurnished,  Vh  bedroom 
600  sq.  ft.,  clean,  bright,  very  convenient  to 
university,  Market.  $600  renewable  sublet. 
Prof.  Robert  Garrison,  Astronomy, 
978-4833,  979-2482. 

Unfurnished  house  wanted  by  University 
couple  September  1st  for  long  lease  (non- 
sabbatical). Prefer  area  Avenue 
Road/Lawrence  to  401.  3-4  bedrooms, 
private  drive,  garden,  fireplace,  fridge  and 
stove.  $1,000  per  month  maximum.  Call 
Marion  978-4933. 

Eight  room  furnished  house.  Avenue 
Road  - Eglinton  area.  July  1982-Aug.  1983. 

3 bathrooms,  3 bedrooms,  study,  family 
room,  bright  finished  basement,  air- 
conditioning,  cedar  deck,  fireplace, 
garage.  $1 200/month  plus  utilities.  Office 
978-4196;  home  485-0074. 

One  Bedroom  Apartment.  St.  George  and 
Bloor.  Very  clean  and  quiet.  Furnished. 
Available  for  the  summer.  Prefer  Acade- 
mic, non-smoker.  $375.  Call  978-4475, 
924-8035. 

Summer  Rental.  Spacious  house  centrally 
located  in  Avenue  Road  - St.  Clair  area. 
Four  bedrooms,  study,  family  room,  deck. 
Fully  and  charmingly  furnished,  all 
appliances.  References  please.  481-9821/ 
978-8966. 

For  Sale:  Muskoka  on  Lake  of  Bays,  an 
excellent  wooded  200'  lakefront  lot  1 acre, 
site  cleared,  driveway.  Hydro,  Bell 
available.  Terms,  $26,900.  Would  also  rent 
for  camping.  For  information  call  Al 
978-8504  or  225-1786. 

Available  immediately:  two  bedroom 
luxury  apartment,  unfurnished,  in 
spacious  Victorian  house,  close  to 
downtown  and  University,  broadloomed 
throughout,  large  patio,  dishwasher, 
parking.  Call  920-2812.  ($690  - $750 
negotiable). 

House  to  rent:  3 bedroom  sabbatical  house 
for  rent,  Danforth  area  (downtown), 
furnished,  $800  plus  utilities.  Occupancy 
one  year:  mid-Aug. /Sept.  1st,  1982  to  end 
July  1983.  Telephone  429-2845. 

Apartment  in  Rome  available  from 
September  to  June  to  researchers  and 
teachers.  Rent  to  be  discussed.  If 
interested  please  contact  Prof.  Del  Re 
977-1566  or  487-4959. 

New  York  City:  small  furnished  studio 
apartment  available  in  Yorkville  (Upper 
East  Side  of  Manhattan)  for  sublet  June  12 
- Aug.  14.  $150  weekly  or  $500  monthly. 
Includes  utilities.  Call  699-1296  before 
9 p.m. 

Charming  three-bedroom,  detached 
house,  near  Eglinton  and  Avenue  Road. 
Local  schools  excellent.  Fireplace,  garage, 
fully  furnished.  Available  August  1982  - 
July  1983.  $950/month.  Gentles,  428 
Roselawn  Ave.,  Toronto  M5N  1J8. 
485-2997;  487-6179. 


Shaw  & College.  One  person  wanted  to 
rent  two  spacious,  unfurnished  rooms  in 
house,  shared  kitchen  and  bathroom 
facilities.  Available  July  1.  $317  inclusive. 
534-2219. 

Lakefront  executive  home  for  rent  in  Wi  nter 
Haven,  Florida,  half  mile  from  Cypress 
Gardens,  30  miles  from  Disney  World.  Very 
reasonable.  977-1571  evenings  or 
weekends. 

Live  graciously  in  a beautiful  2 bedroom, 
unfurnished,  upper  duplex,  newly  and 
tastefully  renovated  Victorian  home. 
Glorious  light,  cedar  deck,  modern 
kitchen,  carpeted,  parking.  5 minute  walk 
to  campus  and  Kensington.  $1 ,000/month. 
Call  now  977-1129. 

Furnished  Home  For  Rent  from  July  1 1 for 
one  year.  Steps  to  Sheppard/Yonge 
subway.  Three  bedrooms,  study,  usual 
appliances,  dishwasher,  colour  television. 
Family  sunroom  overlooking  large  garden. 
Basement  games  room.  Garage.  $800 
month  plus  utilities.  223-4569. 

Bloor-Bathurst.  Six  rooms  completely 
renovated,  open  fireplace,  2 decks,  spiral 
stairway  to  studio  or  master  bedroom,  200 
amp.  service.  Asking  $95,000.  Call  Carlos 
Fernandez,  532-4404,  R.  Cholkan  & Co. 
Ltd.,  Realtor. 

Furnished  Home  for  Rent.  July  15/82  thru 
July  83.  Avenue  Rd. -Lawrence,  near  good 
schools,  good  shopping,  subway.  Three 
bedrooms,  usual  appliances,  dishwasher, 
colour  TV,  stereo.  Garage.  $825/month 
plus  utilities.  488-0053  Res.  978-4833 
office. 

Secretarial  & Miscellaneous 

Word  Processing  Services  — theses, 
resumes,  reports,  manuals,  etc.  Efficient, 
reasonable  and  quick  turnaround  time. 
Call  The  Word  Movers  at  531-8782. 

Word  Processing  Service:  25  years 
business  experience.  Quality  work  by 
professionals.  Fast,  accurate,  dependable. 
Specializing  in  theses,  manuscripts  and 
technical  reports.  968-6327. 

Xmas  Getaway,  December  24-31,  Bonaire 
in  the  Dutch  Caribbean,  unspoilt  beauty, 
beach  hotel,  casino,  tennis,  coral  reefs, 
snorkeling,  diving,  meals,  no  singles 
supplement.  BJ’s  Singles  Registry  in 
association  with  Aquarius  Tours.  Book  by 
July  1,  968-7980. 

Typing  of  theses,  manuscripts,  essays.  Ten 

years'  professional  and  academic  experi- 
ence, including  lega|.  Highest  quality 
work.  IBM  Correcting  Selectric  III.  $1.20 
each  double-spaced  text  page.  Call  Pam, 
925-4967.  St.  George  Street,  north  of 
Bloor. 

Willard’s  Adventure  Expeditions,  107 

Dunlop  St.  E.,  Barrie,  Ontario,  Canada 
L4M  1A6.  (705)  737-1881.  Backpacking 
treks  and  Base  Camps  on  trails  in  scenic 
exciting  mountain  areas  in  the  United 
States  and  Canada.  Adult,  co-ed  groups. 
Have  a wonderful  time.  Send  for  list  of  1 982 
trips. 


Want  to  make  new  friends?  Friends  who 
share  your  interests?  FRIENDS  NET- 
WORK is  a unique  telephone  message 
service  that  allows  you  to  talk  to  people 
you  would  otherwise  not  know  existed. 
Phone  for  your  free  network  message. 
698-1030. 

FRIENDS  NIGHT  for  Singles  atthe  Faculty 
Club  — WHERE  THE  NETWORK  COMES 
ALIVE  (together  with  BJ’s  Singles 
Registry)  — Super  DJ,  dancing,  snacks, 
cashbar.  Friday  June  18,  8 pm,  41 
Willcocks  St.  $10  advance.  FRIENDS 
NETWORK.  698-1030. 

Car  for  Sale:  1972  Peugeot  504,  automatic, 
rebuilt  engine,  mechanically  very  good. 
Muffler  system  and  4 disc  brakes  recently 
replaced.  Michelin  radials,  sunroof,  stereo 
FM.  Must  sell.  $800.  Erie  Swadron 
978-6533  or  656-6016. 

Theses,  essays,  technical  reports, 
manuscripts  typed.  Experienced  typist 
with  IBM  Selectric/carbon  ribbon. 
Convenient  location  and  reasonable  rates. 

I am  an  English  graduate  and  will  do 
editing  if  desired.  Call  535-161£L- 

Typing.  Do  you  have  pages  and  pages  of 
work  you  would  like  typed  foreasy  reading 
and  professional  look?  I am  offering  a 
typing  service  at  excellent  rates.  Phone 
466-9869  anytime. 

Tutoring  in  Mathematics:  International 
prize-winner,  holder  of  Canadian  and 
world  records  in  mathematics,  will  tutor 
even  apparently  hopeless  cases  in  mathe- 
matics or  computer  science,  using  own 
highly  effective  techniques.  All  ages. 
Downtown  Toronto.  967-5200. 

Wanted:  used  bicycle,  man’s  5-  or  10- 
speed  racing  bike,  good  condition,  will  pay 
about  $100.  Call  Sandra,  978-3903  days  or 
977-8287  evenings. 

Professionals  Only.  Degreed?  Single?  25 
to  45?  Mingle  at:  brunches  June  13,  July  4; 
soirees  June  24,  July  29;  R.C.Y.C.,  July  15; 
Shaw  & Stratford  July  24,  Aug.  21,  Sept.  12; 
sailing  June  19,  July  11.  Details:  977-8318. 

Special  typing  service  for  students  — call 
BUSY  FINGERS.  Complete  Office  Ser- 
vices, and  ask  about  our  service  fortheses, 
essays,  and  all  your  typing  needs  (also  in 
different  languages).  From  $1 .25  per  page. 
1050-A  Bloor  St.  W.,  Toronto,  532-5101. 

Wilderness  Nature  Tours  & Expeditions: 

Guided  and  unguided  canoe  and  ski 
adventures  from  remote  base  in  Ogoki- 
Albany  Wilderness.  Albany,  Winisk  Rivers. 
Naturalist  guides.  Small  groups  or  custom 
trips.  Novice  or  advanced.  Relaxed  or 
challenging.  Photography,  Whitewater, 
nature  study.  WildWaters/Bruce  Hyer,  Box 
2777,  Thunder  Bay,  Ontario  P7B  5E4,  (807) 
683-3151. 

Hillel  Children’s  Workshop.  An  alternative, 

cooperative,  Jewish  Sunday  school  invites 
new  members.  Adult  discussion  group. 
Holiday  celebrations.  Contact  coordinator 
Eileen  Simmons,  482-9790. 
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